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RICUER
Paper Il: Contemporary Issues

Part (A) - 25 Marks

1. Public Administration and Management

11
1.2
1.3

1.4

1.5
1.6

Concept, objective, scope and limitation of public administration

Modern concept of public administration/management

Organization and its major dimensions/ aspects

1.3.1 Introduction, type and frameworks of organization

1.3.2 Bases of organization formation

1.3.3 Principle of organization and some other major aspects - unity of command, span of
control, hierarchy, organizational behavior, group dynamics and team work

Some major aspects of administration/management

1.4.1 Conflict management — meaning of conflict, sources/causes and nature

1.4.2 Stress management, time management, disaster management, crisis management and
change management

1.4.3 Public servants as actor/agent of nation building and social change

Bureaucracy: concept, fundamental nature, kind and merits and demerits

Public policy — formulation, implementation, monitoring and evaluation

Part (B) - 25 Marks

2. Governance and Law

2.1
2.2
2.3
2.4
2.5

2.6
2.7

2.8
2.9

Introduction and principle conduct of business of governance

Constitutional development and existing constitution of Nepal

Federalism, decentralization, delegation, devolution, republic and secularism

Central & local government: structure and organization

Concept and fundamental elements of good governance, and role of public administration
related to good governance

Civic education and its importance, responsibilities and duties of people including civil
society

Meaning and importance of law and sources of laws

Concept and importance of rule of law, democratic values and norms

Social justice, inclusion, proportional representation and positive discrimination

Part (C) - 25 Marks

3. Contemporary Issues and Economic Aspect

3.1
3.2

3.3
3.4

3.5

Aspects of economic development: agriculture, industry, trade, tourism, foreign

employment and human resource

Pillars of economic development: public sectors, private sectors and cooperatives

Plan/Project formulation process

Efforts of planned development of Nepal

3.4.1 Historical background, long-term, mid-term and yearly plans in Nepal

3.4.2 Current periodic plan — goals/objectives, priorities, policies, strategies, mobilization
and distribution of resources and means, and achievement/ progress

Some dimensions related to development

3.5.1 Economic development and economic growth

3.5.2 Social development and social change
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3.6

3.5.3 Globalization and localization to development, mobilization and management of local
resources

3.5.4 Importance of people participation to development

Burning issues: poverty, unemployment, public health, food security, social security,

energy crisis and sustainable development

Part (D) - 25 Marks

Civil Service and Miscellaneous

4.1

4.2

4.3

4.4

Civil Service and Manpower Management

4.1.1 Concept of civil service

4.1.2 Information on provisions of formation, fulfillment of vacancy, remuneration & fringe
benefits, discipline, conduct, punishment and career development of civil service of
Nepal

4.1.3 Manpower management and planning

Public financial administration and Account

4.2.1 Definitions and types of budget, budget formulation, implementation, monitoring and
evaluation system of GoN

4.2.2 Conduct of business and legal provisions of public procurement and budgetary
expenditure

4.2.3 Principle of accounting system & brief introduction of record system of GoN

4.2.4 Financial procedures of government of Nepal

4.2.5 Importance of financial administration over public administration

Public Service delivery

3.4.1 Public Service delivery: meaning and importance

3.4.2 Methods/ mediums of public service delivery

3.4.3 Effectiveness of public service delivery

3.4.4 Role of service deliver (giver) and rights and responsibilities of service receiver
(costumer)

Office Management and Information System

4.4.1 Office management: Concept, importance and procedures

4.4.2 Importance, type and medium of communication in office

4.4.3 Needs and importance of Management Information System in office

4.4.4 Importance and utilities of data and information on public management

—---The End----
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