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låtLo kq (Paper II)  M Technical Subject 

Section A - 20 Marks 

 
1. Human Resource Practices       10% 

1.1 Human Resource Management: Introduction, concept, features and objectives 

and strategies.  Roles of HRM —employment policies, involvement policies, 

reward policies, work system policies. 

1.2  Human Resource Planning: Concept, importance, approaches, objectives 

 and requirements of effective HRP, methods and techniques of determining 

 HR requirements, analysis of Human Resource Information system, HRP 

 process (analysis, determine objectives and policies, forecast, action 

 plan control and evaluation). Assessing current human resources. 

1.3  Human Resource Development: Concept, need, principles of designing HRD 

 (continuous development, ownership and management), learning for 

 development.  needs, serving individual/organization, investment in 

 time/organization 

 

2. Psychological basis of personnel selection     10% 

2.1. Psychology of individual differences, its importance and application in 

personnel selection 

2.2. Individual differences in physical, mental (cognitive) and personality and their 

implication in personnel selection   

 

Section B - 30 Marks 

 
3. Personnel Selection        20% 

3.1. Job Analysis and Job Description: Job design, approaches, characteristic, 

 description and job analysis. Methods of job study, purpose of job analysis, 

 job specification and evaluation.  

3.2. Personnel Selection: Recruitment, selection and placement. Basis of 

 selection, screening and cultural context, Major areas of individual  differences 

 and manpower requirement. Internal and external recruitment Ethical issues in 

 personnel selection and practices. Socio-cultural trends in Personnel Selection. 

 Personnel Selection Approaches: 

3.3.  Practice of personnel selection in Nepalese context in government, semi-

 government and non-government organizations/institutions. 

3.4.  Role of Public Service Commission in public personnel selection in Nepal. 

 

4. Curriculum Development       10% 
4.1. Concept, need and purpose of curriculum in personnel selection   

4.2. Theories of curriculum development and the factors influencing curriculum 

development 

4.3. Curriculum construction process: goal setting, content selection, organization 

and implementation. Follow-up and feedback for curriculum revision and 

refinement. 

4.4. Current trends in curriculum organization and development. 
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Section C - 30 Marks 
 

5. Psychological measurement       30% 

5.1. Development of various types of standardized tests in psychology and their 

application. Importance and contributions of tests in organizations for selection 

and evaluation of the individuals.  

5.2  Concepts, descriptions, development, measurement, validity and reliability of 

the psychological tests:  Standardized and non- standardized tests, process of 

test development (item analysis, construction, standardization of tests and 

adoption of tests in cultural context). Concept and criteria of reliability and 

validity of tests and the methods of measurement, administration and 

interpretation of test data. 

5.3. Major tests of personnel selection: General and Specific ability tests, 

intelligence tests, personality tests, aptitude tests, vocational tests, interest 

inventories, attitude scales.   

5.4. Basic statistics: Frequency Distribution, central Tendencies, measures of 

Variation, probability, sampling, correlation, reliability and validity, item 

Analysis and inferential statistics   

 

Section D - 20 Marks 
 

6. Research activities         20% 

6.1. Concept, nature, importance and goals of research in organization and 

management.  

 Use of research findings in selection and evaluation.   

6.2. Types of Research: Qualitative and Quantitative, descriptive, explanatory, 

theory testing/building, advocacy, and cross-cultural research.  

 Methods and tools for data collection. 

6.3. Proposal Writing: Identification of problems, need and rationale of study, 

review of relevant literature, study objectives (and/or hypothesis), Research 

design (sample size, sampling method, procedures, selection of tools for data 

collection, etc.). 

6.4. Report Writing: Presentation of data and interpretation of the result. 

Dissemination and application of the findings. 
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k|yd r/0fsf] lnlvt k/LIffaf6 5gf}6 ePsf pDd]bjf/x?nfO{ dfq   

lnOg] ;fd"lxs k/LIf0f (Group Test) sf] nflu  

 

 

;fd"lxs 5nkmn (Group Discussion) 

 

o; k|of]hgsf] nflu ul/g] k/LIf0f !) k"0ff{Í / #) ldg]6 cjlwsf] x'g]5 h'g g]tfljlxg ;fd"lxs 

5nkmn (Leaderless Group Discussion) sf] ?kdf cjnDjg ul/g] 5 . lbOPsf] k|Zg jf Topic sf 

ljifodf kfn}kfnf];Fu lglb{i6 ;doleq ;d"xjLr 5nkmn ub}{ k|To]s pDd]bjf/n] JolQmut k|:t'lt 

(Individual Presentation) ug'{ kg]{5 . o; k/LIf0fdf d"NofÍgsf] nflu b]xfo cg';f/sf] # hgfsf] 

;ldlt /xg]5 .  

cfof]usf cWoIf jf ;b:o   – cWoIf 

dgf]lj1     – ;b:o 

bIf÷lj1 -! hgf_    – ;b:o 

 

;fd"lxs 5nkmndf lbOg] gd'gf k|Zg jf Topic 

 

pbfx/0fsf] nflu – phf{ ;+s6, u/LaL lgjf/0f, :jf:Yo aLdf, vfB ;'/Iff, k|ltef knfog h:tf Topics  

dWo] s'g} Ps Topic dfq lbOg]5 . 


