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Td T AT

T IR H ASHTATS A SRUHET (91 TRua 3

IR IR - fdaf@a 9=rem (Written Examination) qUITg (- R00
fedfrar ==or : FerwaT TRreror(Competency Test) qUTs - RO
qA =ROT —ar=qarar (Interview) quTs - 30
TIH =R fafeaq g A (Written Examination Scheme)
™ ELp] qUTS | SArE T JuTTett yEenr X qg | 994
g1t —dqHqh T
fevereTe 999 X 4 g
TS ¥ AT C(_-tr_he?ﬁticl"’“ - ! R
TR | e dam awpwr | 190 | ¥O rwl - g:qig;:s) 3wt
@) (Problem Solving) T X RO Y
CIECINNERE L A
(Case Analysis) 1T X R4 97
g1t —dqHgqh T
faeemTe QT X YU AT
(Theoretical - T
AT FEIT Critical Analysis)
fgcia | (9cUk AT/ WHEHT | Q00 | YO TR FHTET 3 ®UeT
ST e (Problem Solving) 3T X RO AY
CIECIEERE L A
(Case Analysis) 1T X R4 97
fgdi =T : warwar gderor(Competency Test)
forerr quiTE TR JOTTett 9
In Basket Exercise 0 fafaa sr=amar (Written Exercise) Yo e
JT =R —g=aarar (Interview)
GRS quitg T JUITeir
g=aarar(Interview) 30 gre srarar(Board Interview)
A
9. HIfT qET AEET Ifedtad T99 FRH fafgd T 997 97 — YT ¥ A

JOTEA (ATAT YA, @l T 99 GHE), TR, Jd@radalu, 9e I I (J, HAA T
TRHRT kel qHE) YATEEHT AT IETHAF! AUIaE] U3 g8 | X gy — ar,/ a9e

[T aTeT=h A FEIeId JaT/ e A2 Tk Fidh a7 |

3. fafgd Tlemsr ATeam SO SISl a7 SRS e JuTell ¥ OSSN 39 g Aow | A% A9
RIS HATH THAT [ T a1 FFawdl [quares! fafad qeietrel A1 9T Sl g9 |
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2.

qeehl AT T ATARE FAATNTATHE GG ATNT TTETHH

YR 99 WOEA ¥ FFead  fquge fdafgq qeiem witr Ifeafeq gd (qemEe, T,
AGIINEAT, TIT T W) FATHT AT FIH FTAT TS FIATAATE THEA g3 | a¥ g o
e HeAT/FHE AT H¥eh Hieh (AUl {i@d qRIe Jar/9He A2 dA FAT a7
g |

9gqH ¥ G el fafaa qRiEr e AT G g4 |

fefad T AT TEAFHABT T THEAE TIAES A, 9T THET ASHET Food
qU FHITTHET JGTeqeb—qbIh T [TICTTUTCHE, THET JHUTT T WIHAT  [F9eT0THT q9ree
TEIFHHH] TAGF THIGATE I TIed Aleprieg |

gce O/ faTTeT I GIAH AT GETgE SARAAFET Eaa | TRETSS Yched JeeR
ST T SATATRHT A& IS, |

T UTGIHRH ATTAT AR T/ faorept faoaeaeqaqr S df@uesl 90 qratd qreash
WH FEA, UF, A qar Aifdes wlemewr fafq ww=r 3 wfeAr ennfe (Feitgw wuar ar
LM S BATSURHT a1 IF T AT 9E) FIAH Tehlars I9 TEFHAAT Thl THHT T8 |
JIH RO WIS BAIC HUH IFHGANETATs WA (gl =0l GIETHT  qiefad
TRIEAS, | 919 {3 =RorehT q<reqme Geanil quafg #7F qo =ROel qRIemHT afmtag
RIS |

qTeRy @ fafd © R09% /0% /9% (RT R050,/03/35 @ MUATER TRE AT FEET
WTH) |
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19
9.
9.3
q9.¥
9.4
1.5
9.9
SR~
9.

AYTART TTATT FGLT, AITAHT G b [ThTHY TG fTeATUTeHE FHTET
Y QMATRT ATSHIE, ik JARIRI T ik e - ITAHT TGB! AT
TXFRH BT T DT

FEI YUl T AITAHT FEIT 9T STaedT

T, G397 ¥ T Tehl qIHF, HHanT T e

=¥ ER Faaq (Inter-Governmental Management -IGM)

TEHT, Y97 ¥ T dEhT AT hTeR! FRAAT T HTIATUTAT

e, ey Atafa ¥ gaaiiae Heaee dree aeRavey

AThr D] HeABE T JUTTA] THeb AT

9.90 glaitam@Ees! fagr ¥ Mar=+ gometrer %R (Types of Electoral System)

R
R
Rz
R.Y¥
R4
RE
R
Rz

R

Frasiied TIEA T Faearaq (Public Administration & Management)

H\e 4Si1 FF@amaa (Human Capital Management)

qsATHE @e (Organizational Structure)

FHANT TR fafqg qeree

TITART (ASTTHAT AT @ AT AGedT T qiaeqe @eq

AN T TITHART A=A

TATCART TS FTA: LT TATE TF AT

HALTATTAR] IR, (=T T AAATH JI(q8

FAXITIAHT [aTq= J&7ee © qdcd, In, dqraa (Morale), o qfRam, &rearcHs
=rger(Organizational Behaviour) ¥ & &&fd (Work Culture)

g/ faag saearad (Disaster Management),qftads z&amd= (Management of
Change),d%e =ga=ama= (Crisis Management), faare =@eara=/d#mara (Conflict
Management), aTdr aam I&hIar 19 daes (Negotiation & Agreement Skills)

R.90 FEwteE Aifd qSHET, FRATEIT T HeATHA

faeprerept simamH T 9aEs (Dimensions & Aspects of Development)

ER
ER

faeTd : F@gmen T FamaasIiH (Recent Approaches)

faerar  amardes  (Dimensions of Development) : f&vr fa@ra  (Sustainable
Development), @#Taelt fa@@  (Inclusive Development), FewthiTaea®  fasm
(Participatory Development), <&t framur(Poverty Alleviation), <ifs®  game
(Gender Issues), siararyg 9fwaad (Climate Change), dm@siie =it arsharr (Public
Private Partnership), fasaeamdreeor, afde Iarreor ¥ i (Globalization,
Economic Liberalization and Privatization)
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3.3 JUTET T §AT amareRer (Investment Friendly Climate in Nepal) ¥ Svereht
IR AT AT

3.¥ AT JAT, HRATEAA, ATHAA TF Aol qrhar
.Y AT/ ARASET TS ¥ SFF=amd (Project Planning and Management)
3.%  fa@m g&an Aia (Development Co-operation Policy)

¥, e AT T WEASTE (o A9
¥q fava od gg=amer @w9 T ygta (Global Economy: Structure and Trends)
TR AATA
¥R AT GEEg AT, A/ ATdAesedl TR, Ad® ig, e qar Iemmr
¥.3 faq Saaeqmod (Arasiae A1, qrasiae @9 ¥ qraiae W/
¥.¥ T YT T T qehl ATTIH Hrd JUITedr
¥ Y ISR YgGTrlh ATIRIT T AATAA
¥.% Sl HFIad T& TIT Aol Ao(HI, FATEIT T HeAThd G
¥.9 fam #fifq v A@ifg= fifa (Fiscal and Monetary Policy)
¥.5 AESAE @Us T I TERT HAAT gawdl
%% FRETEN fadiid BT, AR qUT ASTET ATSHIE T MO FILATIA
¥ .0 TTAAT FXHRI @l TUITAl T @l GRIETIT FOTTedr
¥ .99 WA [ SaRandd T ST

Y. WESNE 91 FaE e I fafay

4.9 | rEsiae AT YAe JOTel, dardl qred i ¥ @rEed (Service Design and
Management), Ja1 yate T4 ATEAHEE (Service Delivery Mechanism) ? Sebfeqes
AATHe

Y.R AT gatedT TereRe (Agencification) ¥ #d- awRieRw (Quasi-marketization)

4.3 TqIEE, 9ImER, Afqewar 3 Eaiear

Y4.¥ FEAH g T qRERiar (Transparency)

4.4 FHd eigdRa (Money Laundering) ¥ 9= fHamRor

Y. THASETH FAE T TJGHT [diad a8

4.9 gHTef TR fafay Taee

4.5 |THINSE =T, AHEISE GREAT T ATHTSTE FRETT

Y.% ArTiee Rre T fae

Y4.90 g% 7fFa= (Trade Union) ¥ @mHfes drarardr (Collective Bargaining)

4.99 AU A=RIeT g¥aed, fgue @ved, anfde #edrna (Economic Diplomacy) ¥
HRIG STFHT JaTerehl yiartae (Representation) 9T e

YR TfteT 7 AeRifted Hecadl IHATHIE ATTHAES
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