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Applied Sociology and Anthropology in Development Works

1.1

1.2

1.3

1.4

1.5

Scope of Applied Sociology and Anthropology and their Occupational Relevance
and Rationale in Governance (Public Policy, Development and Service
Delivery)

Application of Sociology and Anthropology in Research, Social Policy, Planning,
Development Intervention, Monitoring and Evaluation, Technical Audit, Impact
Evaluation, and Institutionalization of Sustainable Development

Roles of Sociology and Anthropology in Foreseeing and Identification of Social
and Cultural Issues, Social Safeguards, People’s Ownership, Participation,
Collaboration and Leadership

Roles of Sociologists and Anthropologists in the Development of Projects, Detailed
Project Reports, Environment Impact Assessment (EIA), Quality Control, Gender-
responsive Budgeting and Social Audit and Gender Equality and Social Inclusion
(GESI) Audit, Climate Change

Interface between Global and Local Issues in Development Practices

Social Problems and Possible Solutions in Development Process in Nepal

2.1
2.2

2.3
2.4
2.5
2.6
2.7

Caste and Ethnicity-based Prejudice, Discrimination, and Structural Oppression
Economic Inequality: Poverty, Unemployment, Migration, Landlessness,
Squatters, Urban Slums, Homelessness and Asylum

Challenges of Relocation in Post-development and Disaster Period

Role of the State and Civil Society for Social Justice in Insurgency

Accountability of Private Sectors and Public Health Concerns

Socio-cultural trends of Youth Migration and Problems of Brain-drain

Social Diversity and Power Relationship in Governance

Leadership, Group Dynamics and Institution Building

3.1
3.2
3.3
3.4
3.5
3.6
3.7

3.8

3.9

Theories and Qualities of Leadership

Roles of Leaders in Social and Cultural Change and Nation-Building

Qualities of Leadership in Bureaucracy and Public Service Delivery

Team Building, Teamwork, Mobilization and Group dynamics

Social Capital and Stakeholders' Analysis

Public-Private Partnership, Cross-sector Collaboration and Leverage of Resources
Process of Organization Building and Institutionalization at Local, Provincial, and
Federal Levels

Roles of User's Committee, Coordination Committee, Advisory Committee and
Steering Committee

Roles and Significance of Traditional Social Institutions in Development Practices

Monitoring and Evaluation and Training

4.1
4.2

4.3
4.4

Concepts and Practices of Monitoring and Evaluation

Role of Monitoring and Evaluation in Public Policy, Public Service Delivery and
Development

Performance Evaluation of the Employee in Public Sector

Major Approaches of Monitoring: Input, Process, Output, Progress Monitoring and
Participatory Monitoring
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45 Major Approaches of Evaluation: Utilization-focused Evaluation, Equity and
GESI-focused Evaluation, Transformative Evaluation, Real-world Evaluation,
Evaluation through Appreciative Inquiry (Al)
4.6 Constitutional, Legal and Institutional Arrangement on GESI and Empowerment
4.7 Concept, Rationale and the Cycle of Training
4.8 Training needs Assessment, Post-training Follow-up and Training Effectiveness
Assessment
4.9 Right based approach in Development Management- Free, Prior and Informed
Consent to Local Community (FPIC)
4.10 Training: Management, Methodology, Tools and Materials for effective Training
4.11 Applications of information technology
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