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qT&T=HHA Tq
TG QST
T IIETHH ATSATATS 35 =ROHT faqrs TR g -
IR RO :— ff@a 9<rem (Written Examination) quTs - 300
fadrr =)o .~ s=AaTar (Interview) quTs - 30
s =)0 (First Phase) : fafga o dsm (Written Examination Scheme)
. Full Pass No. Questions & Time
Paper Subject Marks Marks | Marks Weightage Allowed
6x5=30
Part I: 50 (Short answer)
Management 2x10=20
| Gen.eral 100 40 (Long answer) 3.00 hrs
Subject Part II: 4x5=20
' (Short answer)
Ee”ﬁrha'l S0 3% 10 = 30
€alth ISsues (Long answer)
4x15=60
. . (Critical Analysis)
Il | Technical Subject 100 40 9 % 20 = 40 3.00 hrs
(Problem Solving)
fgdir ==or (Second Phase)
. Full Time
Paper Subject Marks Allowed
Interview 30 Oral
weY

q. fafaa Themmer arery 9T SuTer av S A 9Tl ¥ AN 59 g 9, |

R AU @R AT AR d9 GHE /G SUGHEEH! AT FAH TABT AETH AR (o]
T3 g8 | A fgdm @ Technical Subject #1 IETFH THE/SUAHE ATET FXF FHF
gg |

3 UHIA # fafed Tie auE/ IUNHEa T FA FIHT USd YeAUAATe Uead a1 gETgy
JIATAAE PETge (69 I g9 Gas | A8 fgd aahr qRien ufe a9e/SUEHeE dER
T AT fod PETgs JoATTaE g |

¥, 9IH TFE Part | T Part || @0 @1 ggrgg (Part | &1 1T wser ¥ Part || 7 =T Tgen)
SARITETHT geg, A fgirr TorebT AT G JodepT IARIEAFIEE FETRe gia |

Y. T TGIHREHT I b ARGUHT qUATIH IIGAHEAT GHT U, (awes, adener At awr 3
AEAT TSN (FQTIT AUHT AT Feqtad T EQTUHT al I9 T IT 9S HIAH THhl) T8
T IIETHTAT GCH TRRT T63; |

% 9wy o fafd: 0wk /0% /0%
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AT IIETHA TS

Paper I: General Subject
(Management and General Health Issues)

Part I: Management

Management: - concept, principles, functions, scope, role, level and skills of
managers

Hospital management

Health manpower recruitment and development

Participative management: concept, advantages and disadvantages, techniques
of participation

Time management: concept, advantages, and disadvantages

Conflict management: concept, approaches to conflict, levels of conflict, causes
of conflict and strategies for conflict management

Stress management: concept, causes and sources of stress, techniques of stress
management

Appreciative inquiry: concept, basic principles and management

Financial management: concept, approaches, budget formulation and
implementation, auditing and topics related to fiscal management

Human resource management: concept, functions and different aspects
Planning: concept, principles, nature, types, instrument and steps

Leadership: concept, functions, leadership styles, leadership and management
effectiveness

Coordination: concept, need, types, techniques, and approaches of effective
coordination

Communication: concept, communication process and barrier to effective

communication, techniques for improving communication
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AT IIETHA TS
Part 11: General Health Issues

Present Constitution of Nepal (health and welfare issues)

National Health Policy, 2071

Second long term health plan (1997-2017)

Health services act 2053, health service regulation, 2055

Organizational structure of Ministry of Health at National, Regional and
District and Below

International health agencies: role and responsibilities of WHO, UNICEF,
UNFPA and interagency relationships

Professional council and related regulations

Medical ethics in general and its application

Indigenous and traditional faith healing and health practices

Supervision, types and its usage in health sector

Monitoring and evaluation system in health

Health management information system

Health insurance and financing in health care

Effects of environment in public health: air pollution, domestic pollution, noise
pollution

Importance of water, sanitation and hygiene in public health

Effects of disaster in public health: deforestation, land slide, flood, earthquake
and fire

Health volunteers involvement in health service delivery

Community involvement in health service delivery

Counseling: - concept, type, importance and its application in health service

delivery
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