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AFUTGDIA

RIS TG wUH YHIH T MUDT ol JaTd! I IFHHT YD,
FRAHR, Wy, e Fmd e e owss dde- TN ThrRH
RS B | T 3idhEw W A1 6 UM FHIH A UIed 61 Wgd T URsal
g¥a o |

ol Qarer Reh uew FgReel K Sugt SHeaR BHle T Wl
TG T U Had Ygdhl b al ARG U1 fd¥. 00¢ A
3R 9 T YD B | WA DGR 7 HHAR] BACH HAA T
fwier den dever yfier fMale e SUdT SR fAH, 003 HGHT SR 7MY
5 RAOATT g4 ff ¥ qRT TR &g off IVH Y9 R B | WAl R
3 TR% 9¥ SR 9 Tels AR de Ul aad wo A ee
AP B | MWD &6 o TPITIR! IUGEIH TR Irgufal faemedy
USRI B ¥l ANH Wiid fag (Logo) I AHGIM®IGRY TR ARG
G TR G TAfdoggi B HaT AT Bfeh MR @I
TGS | I GARBAI SURYT W§ TRIEA TGWUHH GG G
&. 4l T NSl ¥ IS S oy AR FRfIHT A FHEf
feoqergy =l ufd G AN Bifdd MR Ydhe 6B |

Ul BN 8 Y@ SUe™ RS Wedrl g g 9w fdgm, oud
T4 U s TN R T oM Mgt T G TRgd Tg g R

Uil ¥ UdI YbE HRET G967 USIUBR! dol hHaNIewdl glfied
gare fda Tl faT o |ar % Hedn UK g Rl SHed WUes
favaed e B |

TG 3iHHT FHIGY WP Ao TR, JGeITTT U4 fAdmasf =
A~ Ees Al T4 SgEuHadeedl e STarl g1 1 B9 | 99
I TS G TohaEhdlc U ghid a0 JoUvEaers SHae )
P HAGNIOR GUR T8 oo URiagal 9d &b Tee! |

- HHIqdh HUsA
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JERIAId! Jdogeidn fdfderar crazenua

— SAygEE YAt

e D

fervarenT @1st IMEE faIfreraTaoh @RTSeTE fFRTUT QT B | Tt 39T ST ST 5 FeeiTahT
AT UFel AT & Ww WA Iqd 9 star 18w a1 fafqgararg awRT g8
areplad GEERT GaATE R TH AFETET @ TER T 9 35 ™ 7 |
JIEAfAHAT F & WA [7aaT 95y &A1 JAIGEAT Go0 AT HINEE T Yooo AT
HHEEE @l &1 (Neil and Austin, 2000) | 3HT T THHAUTA 95y TUEE ALY R.9%
TTSUEEHAT AT AT UFEIAT TSUHT T (Ajam 1989) | AHHEEHTE [QAAEIATAT freh
T SATAT T HIF FZHHT 77T AAZE qeahld, Icqld AMAAHT LTRITRIT TAFATATS
& & WA FH i GIAHAT arfTn aHeyar M o7 | i awnfaen e et
F G SO FXF IF (BT HUHT I T THIIEEHTH [1fTe FHETRT (Divided
loyalty) T 9X€q% Gfaeqeff §e9g€ (Rival claims of different values) farT §75 | faret
fafar Tt FTT SAFEATIAHT GI7 T JUTEAT T AXHTHT AT TTHRT FAlATHT

@@mwﬁ@l

T TaaT qhaT ST TATEEE

fafaerarehl I FTETH T ThA Hel VS AHN UMLT THds gge e fafae
TUTSTh! foRmHATeTs Teeh! &UT fe OTeiel & W hal Jgoee ieepiden, WIiveh, ST
YTk Ggals GHTIH T FHder faafred Wit & | WicsReams #el ey T Ufgear
AT G T ST fafaerdians UshdTeh! TR SIS dhet 9UhT Sia=a | TR
Afestay, Aeiferm, famgE, AuTel ST gojohe® fafaerdrats areed MT T T gge uH

*URT STeeT, ek e TN, AN, SHISHTS! |




fafaer wrifaes @ nfaes & | fafaudens sewemm ™ fafr= soese & w=ieEs
gfT 7d AMTHT & | R, Toriisra THTSIeNg TehiicHss Traree T ST UehdT T A@USAT
TS HTHRT HIST 9 HAT-HH T | FAFTST U1 T (Provincial Jealogies) @S TEle
TH WA & | Heuseshaseh] HIET TEEaT Sl T g ik TsIe® anieT & |
IRA ST T ATETeh guars Hetsd fafay wHifq sTaeer 14s | dfesam 91ive 55
AT T ATHT TR & | 51T, 3R STy iaederietts araistes aguTadT Sge Famatd
e | AUt Tafaeares uwharenr 3mem (Diversity as Unity) sH139 WW@'@
fafayr wrHifaes saerT 1w |

A JUTAT THA ?

fafaeraems gerrers sumr fau ufear twhar yadT ™ dAhdarie JET T UBRIEE St
SUYH WIS fordlch QAlhaTi-=Teh HUTTellel STERHIA T STH-RIRT AT 'Safety valve' 3qciee
RS | O, Hel IEEAT 575 THTIH TH “Tlehd=l" T B HUHI ICRUEE I |
I RIS, FHehTThT G5ld USTEE, hed ATheh! ToTgweh! ST g5, Sficiehment artaet
fagE HE AT G TUATS Alhdh! bR FquT fafad T afees | @i
HOTSIITE TR TEhETdT &1 | 1 A Ta@uea fa fearars Ry (wra T wiferear)
T F SRl Ta@ued si-aqul &Rt WURT IfE-S (SREmTieRdT, HerferRr T famqR) | &
WW@WW&T '"Pain of Divorce' W@WIWWWW
fa@ueTaTe fae I8 & & W SEAgeh Hiehiaeh aT 3T G5alc g[S e “HeHiden
HEIEE (Institution of Consent)” T favamg TR w6s, ST T AARITERT THaTS U Taa |
AThTi-=eh HTTATHT TEAT HEAEE 3T JTLAMT U1 T&T g |

fafauar T fafauar soeeamm - #8 dgifas o

Tafarerar T fafaerar suerem=esT sRAT TTHTST HET SgTi-aen TN, 3T T JHHT STITHEERT
TG R JHHT FFRIGR WHITA T wRAq graret faveor 3qU g1 978 | &8e At
gfereaaT == ™ @ISR @ |

3 T afesmT

Rk 3T, Afthcash! THNEE R fafay =1 deaes aWees S afedt 3 T Jueh
T TTHT §T oS |”




"(Diversity is more than the clearly visible parameters of race, age, gender. It includes
religion, education, sexual orientation, personality types and a variety of other factors

that may or may not be obvious at first." -Mathew)

ek IqEdT, HMifetsh 3cafd T SaRict!, HTSTEIhR! hrfarT ar =1 gRUITT B |”

"(Diversity refers to any perceived differences among people: age, race, religion,
functionally especially profession, sexual orientation, geographic origin and lifestyle,
tenure with the organizations or any other perceived differences." -www.indianmba.

com)

“fafearerar e fafaearenr ammT FHesm T TSR & | fafauar s ot
STl eIehl HehU-eh! STGRITIHT ST fas fafqudment amvaTs diiehtur 14 SrosTicheht

TAAATS =LfreRTT T |

"(Diversity managementis a tool for capturing diversity dividend. Diversity management
focuses on managing the differences within a company's workforce, capitalizing on the
benefits of diversity and minimizing workforce challenges." ~-www.diversityworking.

com)

fafagar fastar T aoage

Ted FET T Tereecl guTSmT fafagdr fasr ™ aus ke -

o T&¥ (Gender)

o UMEIAT T SIEIAT (Nationality and ethnicity)

o 3T ITaET (Economic condition)

o GmHTSR q:%‘{ﬁ:f (Social Background)

« 3T IY@AT (Sexual orientation)

o 3W (Age)

o HHEHk T IRk &HdT (Mental and physical capability)
o o (Religion)

o iiferer feerdt (Geographic locations)

iRt o7, URRIINT ST SgTiwaeh  STTURURl faehrd H Uit dmedeRr fafaermr
SECITIAATS feIUl WUkt &1 | fauiy i Tswrent wmfterra asrifass @em amsie aiasTers




AT TET A FTEATIH T STSTRehT ST HUhT W 8137 | O Ui STfecten! Ui T Sfeat
Tetfifass @mmTierer afEemT o s 3fash Swmft arfad g7 Toes T el seury uehT
T & | ESATHSE T e TsiHiTaeh STRHEEHT fafaedr SIaeTa-eTs samedT T a&l Tefqut
& S |

fafareaT sogeaTIART SMEATHF @™ (Organizational dimension)

HreAtEedT fafaudeans fyrer sraems My fafaudeer @ (Diversity dividend) ferg
I gty fafaudr e & | §HIET A7 “BehuEsl AT (Sum of differences)”
& | TR FHIR FHAKEEHT Wbl famiy ufawr T awaree  SHigedtar fafaeramers
YL ITANT TR “THTRT HREERIA (Inclusive work culture)” &1 fashma W dmeT R
“FH-RETERIdR H&HAT (Cross cultural competency)” Ea) qfgsh ISAT T IR T T
TS | A7 G FRIGERA ST HISNEHT deel ST U7 &udieTe §e-ars JaH
T3] & | IEeTE T e o gfe e

'Person drawn from diverse groups will bring to bear upon diverse decisions and
activities different perspectives, knowledge, values and abilities. And the products of
their interaction will very likely differ from the products were they all of a single genre.
- Mosher

F UM WIS ST suTihen! fafaedamr o ea few ged, J4el drdsiae dareh!
IcTe T faauor uft auees | @ ST TEeee! Sf-3TH Hod HI-des §ad Stoel
HTEISTIeh TaTehl W, THeh! TaaqiordT TevTiTaT quT ceyiaehl arom feior mde | fafaer
TehThT HTHGREEC SCHTGehca T T TITIhTRAT I@T3H Hed e fohen fafr=T g, sristett,
Hichiaeh TH HEATATS Tgded ANCH T Haes | I8t afdies fafaudrer fastmrr
Tafeer veres g gure T favia fAuiorerT diugsanT TrareHTRT 3%0 fetfier exraer fmior
Tiies |

T If TR e o et fafauar sreeame e i e

o TISTEH! e fafaerdren demd,

o TavaeaTditorer fastar nftfeuant srmaufnitar St ametT fafauar armft T, Fabert
T G HJIT e,

o yfafr afdaT srwer fafaer ufafuenr sraerem suferd g1 s |

W ST STUTETRT Merit System Protection Board & & 23 HT 'Symposium on
Diversity' T 3TSHT Mkl o | fafy=r frerrresenr ufafafaca @ear 3% faam meier fe
TR feRTerent T




Tafeerar sTawmm SFeTIRa eI I &,

fafarerdr saweme T FHTereuHT FEF TS W= 8,

fafaeraren TR 7= T AT 3UT B | SATHT ETAHAl, HEhR, THEIT, HTEM T
IS A Q. &leh TSi=Hiel ST W fashd T e,

TSHIeE 3T FHARIEEAT difssd fafaudr itd a9T uff o shH=rie®en AT
IR T TR FTATaRor TsiT T AT drg 96s,

Tafaerares weca fag AT yoredt ufd gfdeag @ afv & |

S A e fre dareen afv g e

Tafareamerr THT SEEAOT W Wi 8 HHERe Hecd TI86e T GHTeRT g8,
fafaerdmenT e 3dEHd TRRED,

fafererar o wafeq g STeaTiae T WichTe Heeayul g,

fafaerar sTaEmT UM USPTRIHT 9K (EEO) T UhRIcHs fauey=T Hish &,
fafererar saEemm wzer uishar &,

fafarrar s T TH 0 SUE & |

fafaeaan sraeaTaaET et © TEE

Tafererdar e awa uH = TeEEdr eF fog T T ST JEE B

Jqcashl Hfdagar

FHTHCTRT Herar

rHifae FiemT

e T T

Tarfererar uftgzreres
ITRETiIed, A9 T Hodrsd
HITSTehT T8 T IJLTITEET ST

"ot ¥aT faT o §Ha™ @l Diversity Audit TX ®ieh Wi daTenT 3cared, faawor
TH qUT Hleh FaeR TaH Yiare e fog w6s = Ar=ar fafauar seemdtel e | 39
Audit & T TETEEAT T faT HATaw® &9

G ST Hiq 9T e ?
JANER 55 & a1 &7 7

T &T HEAl ATl AT B 7

T THIRR! Tfq dagTiiel Tees |




g fawg T fafayar sraeammed= o

Tafererdar e gehrIcHs favgen! ST 3 fasstaa staamor @i uft off g8 staamomT
e AR MG | fafaerar Sraemeer g fave T SAREUh qoT T S &seTs
e | T SeetuEEdt FudTs I s

RS IR fafagar sreeam=
(Positive discrimination) (Diversity Management)
o S T GHHAMT SIS ® HITSh! THTERTIAT T IcaTaheadl
(Focus on Fairness and equality) e (Focus on productivity and
effectiveness)
e TRHMUTH® (Quantitative) ® Jdrl'Id (Behavioral)
® T (Legally driven) o wHIfd® (Strategically driven)
® 3UTIcH<h (Remedial) ® ARk (Pragmatic)
o Tirme Aied (Assimilation model) o gk 39T A (Synergy model)
® TR WEs (Opens doors) o ugld @ies (Opens the system)
o Hifrd & (Limited scope) o fowaTiid & (Extended scope)

fafaer ereees gfema Mx v e fer vk saer ™ i sade T w6
O 4T fa THaTIeRT AT JaT faaiumehl Bieh et UeeH 7] Tas | T6HT ger-aT &I fag
CERCED) ‘H%lﬁ'Culturally competent Bureaucracy' & | AT =T YEH T JaT, J 9T T
Refiufa Hagsiier Yot Siewen Aferdy GaTiTaT TS Teniy | fT afnrmemer Juers sk
T IES |

'Culturally competent public administration is a respect for, understanding of diverse
ethnic and cultural groups, their history, traditions, beliefs and value system." - Margo

L. Bailey
TSI ST (Political dimension)
fafaemméT =g (Dealing with diversity)

g AT Talaedigeh FHISIATS FIAgaeh FaeR WL UMZT Tehdl T S@USATATs gge T
Torzaant fafyr=r Svre® 31 yaE iRt SRe=s | eI aTal feaamar T o @ietehl v
ufy Tfiear uehdmeh! oMt At et BIgT W TehRIcHs HIHT 7 S JvTeEe WHIfd STaersH




Wt IveE fafauders mder T fom oo B | SHicsReane a%d 33 & g d
ATHEE S, el T el aeriaeh! alehd-= (Consociation Democracy) dT YcI&l
Aehc-=rehT fafereeent TANTERT S| TREIamT Sged a%el YU § | Hal JIEEe Tgadeh]
FEHT H-HHT ARiaeh, ST HHEeedTs deiqadh Qe T4 UHITd STaers Tehl 3aTelor
g B, @€ AT WHilder ot INTEEHT TN ThaT g TSy Wl fa@veT T 5518 Taueh!
e | guefyrmT gzm%ﬁ 'Guided Democracy’, eI '‘Burmese ways of socialism' o
T gierent WHIT STaeeH TaT grgeh! TaSiT g1 TehT 3TTENUT & | SeTehl TAINT shie ufT
ThST WU BT T ST&T AT WHITA 3T T AToTre e &l I HTa-TcHe: Uehdl SRgUeh!
& | 9 “uereqareRl @rstt fafaeramnr srefigfa & T ushdreh! aTiT UsheadT STEvash g
(Quest for uniformity is negation of differences and unity does not require uniformity.
~ Neil and Austin) | SHfd 85T TRBIAT (Compromise not consensus) { 31! T&ThT ﬁﬁf
(Audialteren parten or hear the other side) Ej W%Tﬂ?ﬁ THTSTHT AATHATT 1T T q
g1 | ST a1 TS S AT i Tq=T T T faerameht AT gerrsd o ge It & |

TEATET TR HISTEE (Models of Pluralistic Politics)

fafererars geheen @ ot T agens wied fafuer Torifae AedeE T g S
s |

q. AR TEEAAT a1 fAeTuY SRR (Constitutional neutrality - compromise by

trimming)

JEET AT Gferer ¥ UL ANT THATTIFREIHT U 7T+ o deL TI-Teeh] STaeT
T | STeTHEIehag Holel TgTNcd T TGRTIAT ShTH T ATATeRUT THI0T TRUHT § |
Y TS STURERThT Gfaer J6ehT IaTetor &7 |

. T TAHEH! SEAATE AT A GEHIAT (Interest group pluralism or compromise
by trading)

TJHUT kRl TTSHIS Grgehl THTIH T+ ITAigRT e feq g7 W awpiar g1 6o |
WW@@@TW@@?WIWW (Political resources)
T ST g T ITAigRT TEET JHTE W RS |

3. gEEHfaaE Y 99 A (Consociationalism and group rights)

o TG AMFR - ol Thealls TagUhT MMhR JThT 3STRWT & | Yok g¥
TR aud fagws |




o oIy Sl atfapl - A Sifq faoivers A TSR UeET TR Ui g e
i | foraeser Seie TS U4 T Igdiesel ATSTaR AT

T U3 JTEHRT a7 & |

o gdgmiaer ol fa - &, Sifestam T Aetcamuse TEHT SATUST STeudEdehe e
JTig |

¥, SEdleR ITNETE - AT qEhiar (Democratic liberatism - compromise as

negotiation)

e TR T Aqas aral T SRbAERT GETEE TS | 3 o, SEeedry eIl
ST FEER TS | “fadl Teca aredfaeh §HAT AR § (You are valued for your
true worth)” =T JGRI HIIAT &1 | H FREHT [TATGATS FFHIAMT TR TS |

fafaeareng Tt Tawatht e sASH TR WU SURHEE (Approaches)

fafareraryh THTSmET Tfe TshaT T STEUSATdTs g3 U JANTHT oATsUshT fafe=T Sunmes
B | e IUNTHEE USRI TG HUHT & 9 el Al 575 RS HROT HehT & |

9. af¥=T@A®T IARH (Mobilization Approach)
THT GrETiSTeh, ST T TSTIaeh &1 STl SATUeh SHEEITHTAT SIETS JITH TS |

3. @RAeH! IUNH (Assimilation Approach)

THAT SIERT TRl H&hid (Dominant Culture) AT 37 H-HHT AI&H{dH THE,
SUCHEATS IS T TS | afel i T el Ul STeudesh T I Tag
TGRT T | ETHT el HeTohTalTs ST HERITHT T S MISIITHT STeqaeds fafiesdrs

STAT HERTAHT A TS JaIr TRl Rl |

3. @iEwfd® d He (Acculturation Approach)

TJHAT J8q €EHTd (Dominant Culture) F& 38R W5 1T HIEH{dH THE, ITHUEH Tod
HIRIATEATS TG T TS | 8 2S¢ WY Tt Heteht sAafthaewia ferd Smdis Herfermer
72t Hife g T sfews |

¥, SATEERIFHTUT JINH (Modernization Approach)

ST RIRTUTRT USRIl Tad: AT IRETe g { Hehivl SITfqarar e Ty, deptad
TieadT 31T 31§78 W= A=Al I8 T | i s a9 gie Tds:




'Ethnicity and nationalism would decrease in importance and eventually vanish as a

result of modernization, industrialization and individualism. - Max Weber

Y. 3rrwfean siafeaefi¥oT (Internal Colonization)
aomT fae STfqel weT Wl TIFET =ik SHTseIEel Aifagr ot aygeEas

HCTEEIFHAT Tqe- T TS | FeHvEeT faf= gerent AAftheedTs Scudeds IS
Fwar Hifq e wer o |

%. UaiEd (Ey afiga™ (Unified national identity)

9T S FAR A g ey afea ffvaa m Hfifa fafvs qoeesa sEerem

TS SAUHT S | JARAA e, dod { FHIUSHHIATS WI=T g1 4T 'British Culture'
FATARIT T IS B |

v, @gHfawT Awa (Consociation Democracy)

T & A v St 4 fawifeia auTeens e SHeA w@rear fewr, sEgdiaes
giatiaca W T cudedshenl Veto Al AT 60 HodTS Ushdiag 93T 6
TS | Eieeieavg, diesay T AeteameHr ar Hifd fasuar afam= |

&ty ITEH (Smith's Approach)
M. G. Smith & faf\=T STl TEaTs Traed T 3 3UTTHE® 3ooi@ TR &
1. Members of different groups could be uniformly incorporated as equal citizens.

2. Ethnic groups could be equivalently incorporated with equal or complementary

rights and status.

3. Ethnic groups could be differently incorporated to create a system in which a
dominant ethnic group exercise power and maintain its superior positions by

excluding other groups from power.

fafaeramTe awiem T goRT s WHIEE (Strategic)

faveart fafu= gogresa fafaudrens srawmm ™ fafw= aeifas, gt T gemate
WHITAEE STaere THATIEhT & |




9.

9.

S—

T YOI (Political Strategies)

THIT (Integration) :ﬁﬂﬁﬁﬂﬁﬂ?ﬁﬂ%ﬁﬁﬁ | SATIASE TETS
T ITTHT THEE aTeeh S ITISTEHIRT Bieh Bl deepia T | foieeans
SRR qaur VT gaia W e T | @fegs T gmise
YFSFATETE TehIehLoT TRIH, a¥ TsAel ot Ateq fifa fergar |

fratemr yomeft (Election System) : 3!3?[ g7 IR T3 U S,
qieepiden Tvgen! THAAT fHaiied gt Fda Hate JoTelt STaersd Tal aed
TehdT 3¢ g favarawr fafr=T @reteht fatem quTelt staered T omfe |

Vote pooling, alternative voting (Australia, Fizi), Supplementary voting
(Shrilanka), Propartional representation (Latin American Countries),
Mixed proportional (Germany, Mexico, Nepal) €T 3E0RE g1 |

HEHTd (Consensus) : JGHT F T 7 T HERIGHT THF T FHF T Forr
T O T RS S99 SEae SlaHtac T dee a1 Jismee e
el TeHld SHISes | cIomT  STEeHid U e (Veto) S=IMT
T T UEES | WiTSHeAws, dfes o T AeiedmugHT a1 Sae S |

oS (Division) : ST& 575 WITRRT e ITT SURERT THTE g T T
e, @ ST aiet quTE e fafeeT augeEdTs EEhT aTged
! ST oo T vaftd @R far T 2 | Fweht et defer yoedt
FTAET TH HihD | T HEEe STaATH TRehl HEfIdT JEeh! 3aTeT & |
TETeRT SATIHRIT FATTe® FIepiden T Teh WIETET T0H & |

TR YOI (Social Strategies)

ST T gEare TiHT FFen JomT T98 HHTSeh JUTleliel QTHTSIMEGRT 8T ST T
dicpiaeh gy T STFR 3 AMTiseh WHITdeR! &90T fa TS | 9SSt
e ool T B |

THTERT (Amalgamation) : GUTSTHT @k R OFT T qiges Q\Fﬁ
HYEeh! (& 9e, TOIUeh! STaeva T &F HEHT AT T g7 Jes |

e (Assimilation) : JHHT T TN WEHHH! S | AT Th YhHah
GHTSTehT TR &1 | THTSTR 3T Tieepidqen THgel 37 THT HUgesas




STTRAT G §T el gedrsas |

° E{WEF{'UT (Segregation): AT JEAT TSR SFIER & S A 9HT
OYEeEATs SAGAT GUEY g1 fde7 | Juremr wefed auiism saeeme
afeidesaTs afewhivr 7] JThT 3aTeT0T &l |

e Hiwhideh agaTe (Cultural Pluralism) : 37 3= HhNIcHh IUHITT &
ST T iEepideh HHgeEeh! Iod, TTIAT T STedcdehl HETTH 718 Haleh! Y@
T "o Se fes | el qoi T FaRRATs 98d H&hid (Dominant
Culture) & 3% Hifctsh UfeaHaTs ewRAT § |

3. gumafee® YOI (Administrative Strategies)

TsHifaer WG aitqEerel T gemEie WHifdeee fafaudrens arerem ™ w6 |
quTSTeRT fafaer ot T T geeas arared T ged 9T T JRTEieh HTqeE sTaere
T |

o THNIHF fadg T ARET (Affirmative Actions and Reservation)

o yfqfafemesh ®H=RIG= (Representative Bureaucracy)

o TGHiqereqdT WeTH FHIRIGS (Culturally Competent Bureaucracy)
o fafaydr @@ (Diversity Management)

At ysrafer e gfteaar wiiy fafirT geumT sreaisuehiel I8t sawedT T ST
e |

gefigan ¥ fafaedr (Federalism and Diversity)

ity fafaaaras greT ™ a1 JEeRT FaEUE TH A TRURT Higd, 39T T
wHifaeEhT Ieoi@ el H TSTHITaeh YTt a7 Tsgehl Toey faiuers ) TiusT &5 |
TehTcH T HETcHe G UohTohT TSIea STHShdTAlTs UshdTeh! STTUTR SHIST & 7 5 WHITdes
FaAR MRHT S | I&d AR, JaemaTdieid diehdliieh Tsiiiaeh JTuTel e er
amr-3me wiAifa, Steft T fifq swafem niaesr &1 | @@ fafaudr sgawmmesr ==t g
Hef STEATR! T seUTHeRl ATGdehdl afe" ATE6e® | ThicHe TSdel Stage  fHaror
ﬁﬁmaﬁ@wﬁmﬁ%ﬁﬁﬁﬁ%‘&ﬂnmelted in melting pot' T FqET
TetdehT T Ta=IATeh! HIT TR ISTEUTEE (91— Ghe®dT iaws | faeeh Thears,

M9
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| fafaeramens e W Afaw ST Ty GEEATes fasge gt FRuEE dotehT

ThUREAE WL g Hid |

B

fafaerar T faas 9 (Diversity and Division) T @TRT 3 HefRrar Haetred ™ TR |
TSHIfaer WHITTRT 3T T TATEE %A WUTTS 'Division' W Tafauders axe=
T gE TeeET S i T g |

HEMRIATeRT ek el a7 a1 dcde® (Federal Pull) T Ufg=iehl {9 (Identity Problem)
Y@ A5 | qfeaenl TsHiTa (Identity Politics) 3T TR STheTell ga TUHTS HefRraTen
AT & 9Tees |

gefigarser uiw fagaes  fafaerdr  (Diversity), St=Riar  (Interdependency),
STaThafEdT (Accountability), FHI@dT (Efficiency) T ThdT (Unity) §T |

ST Gt TRNERR HedehT 2ffeed T Afeurel YT & SHdTeh! YT e
FAT TR AT TST TRRATT & 70 fohen! T TahNel 3Hie®enl i3, 99 T
BT Tad-ardTehT &7 & TT6e | J6T el 31 SHdTeh! Aieh TsT T &1 Sl T
TaRIVeRT ek Thich THEITEEh! Hieh Sicl TFre s W=l al |

Hefferarer fafaerdment TuT STfheRT fasiaT, e T JHehT TaEdroT T ThdTaTs JHES |

"Federalism does involve both creation, maintenance of unity and diffusion of power

in the name of diversity" - Daniel Elazar

HEIdT JEAT WAl & Sel U3 {SAtd oNH fTeREdr g3e wiuwl §7F |
"Federalism can be understood as a particular sentiment within which asymmetry

of allegiances in a single state is fostered" - Koushar J. Ajam

gl 9 faRivaEs g | JEeE 3R Syndrom (Religion, Region and Race)
I | aTSTeRT A i fafauamerr gea doessd T @y T 3 HEiar saere
™ e |

e gureller Totifaes aevTiiTaTel AT UehicHer YUTeflel el HIfhall TR qa
S | I NIShT T THEese! aqaisiehl Saeealls dal i {63 |

HeffrdrenT @R, TR Thses qur fafay gfeameeen! SauEsar { =t Hdrer
grfeehar foia T8 STEel TRkl TS T 98anT RS |




o HEdTel UshlcHeh UsAehl GUAT AT “3THeha™T TehdT (Unity in Diversity)” @8 a1 TRT
“TehdTehl AT fafaerar (Diversity as Unity)” o fawernfaa nitfeusnt & | Staerdm™r wepar
ATIGUehT TehdT g HT=IdTel F31 AR fauent e |

o Gl aTal T TEHIAHT STUTNG J%dl TSHIideh SHaReh! AT 6 STHel Tl diedT
I g3 TTNATE HHEIAThT HRITEEgNT SHAeEdTs Ush ThidTT Thdlag TRISes | Il
HeTeEeh! THRTUERT quTeHT faerT fafaerdrent THT Trered g7 daes | T s Tsel Jwehr
WE{QD[TI?EE

o "A political community based on negotiation and compromise ties a people
together through a series of 'family resemblances' and affinities rather than

a common identity."

o "Endless negotiations that makes pluralism tiresome for good or ill, however,
itis a price one pays for liberty and diversity."" - Neil and Austin

o  DITHIHT GhHIcH T HelTeHeh g3 TSAAUTTEATS! TfeTeraTeAs Gesiert T @ery o7q ui Eefierar
e g AT |

AT T ATt (Challenges and Caveats)

g THTSIATS AT SFAEITI T TS ThaT Y36 TS & TS T TR THEHRT
FAT B | T, JTATE TEE T4 HHAAT el AT STTATH T+ Tlhu 9 Jdel T
ThHdT FHSIT TS Ha6S | A hal gHrdl T =amad! Sooi@ TRl & I HeT JIohaeehl
IS T TITHEE Terguant & |

o Tafqerdiely =aEUT T AHET AT A gaT Hieclhial SR SRTSTRAT
(Ethnarchy) 9 fasHT 1 99s | AT SWTSThdT S HeX (Ethnic Cleansing) Sifdeh
ATl §F |

o TEHRIAT T IY I=<AidehT Fohige® U0 Yuufs AnTiehaesie fawrfea o (Divided
Loyalty) S@3 T9e® | Jdel TIHFARTS d¢l Sie faq SfiaT TS Thdal wESIK g
D |

o g fafaudars awred T @isar degtad TieddeTs ad 9 J96 | ThesdmeT
qarT w@%@% THES (Nationalism stresses cultural similarities vis-3-vis other who

) [ R
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thereby become outsiders -Eriksen) | 37 §g& §a TTHT 'One nation one state' &I T
qud T daeS |

ST (Ethnicity) @ 3TOHT UfedTeT 9efe® 019 I sesal fafay Siaside
'"Fusion' @3? o 'Fision' F|'I§ FG3 HIqad |

et Hefr Toureeet fafaudreans auTemT sraferd T TedeT S ufeaHers ‘ae”
&7 faeRfad T Tl & | TEEE A TRIEeE T “TReE’ g aT fafay aygees
mfewant wH g & = fgfaer g% Tuhr feordt & (Are they nations within nation

or are they one nation which includes diverse groups -Kousher) |

eI T STcuseIshesanT faeg S e M dHRITEl SRS W TES |

"Federalism works against local minorities by encouraginglocal tyranny. -William
Riker

David Brown & W9ehT & 1 “Hefigaren! faamemr mshivehl fa=memT (Ideology of
Resentment) & | I8 Deliberative democracy & ATNT ATa¥Th U GISATHT Tl
ARTRERATERT TaehTamT STeT J=kes |

ST STCTEEIHHl Tiedd! TN UEeieEr g4 Tog { 99 fadfes Ufed dgarer
TafeT-a MU STTIRR TR Tas |

Tafaeamrr ST, Wiy Te@Ts 71 &t i€ faT T Own people first' ST depfad
SRR THT U GHRS | SfooIHAT Th T T HRIAIeE g3 NI ST STrT
@iferushr S | R AW ¥ B 'Itis your business when the wall next doors'. |

T3 HIAT & © 9 Tafarer Tqshl GHTSToRT THTYT GERIATSE @i i Al GHISTHT AT
a%hd §9 S8 dedfd 3@ UgE a1 (Consensual elites) § | I&T ThNIcHeh HI<IehT
FIEE THT AT T & e |

USRS EE Afd QAT G&hiael TsIee SRl Fialed a8 9= Ares | At
HehiqeE df aygmREae Gy g eifefa] 6w |

W@Wﬁw-—aﬁ Goh Chok Tong o UWW%FWF (Five values of nation) Ea)
3qE TRt Ry | fafaearent arsreT el A YousE T & |




Nation before community

Society above self

Respect and support for the individuals
Consensus instead of conflict

o O O O O

Racial and regional harmony

o IRIeh IATEATHIRT WIS 37T aranieh & T Tafawar sewmde 1af o w18 feremwe g7
THED | 3Tl WHT B - “ToHiiaer e fafera mes, o emisfer wala @t 1w,
R EHIATS ZHMT T1SES | aT IR YA ATz Th AT e T80 |7

AT e T ae fafaear aredt fifa

QI SHATRIAT T iSR! TSiHITdeh SeAShHET JUTelel THTA Alehd-Idtheh! aT&dideh
T & TRl § | UTeiehl FAANH HIGUH, 083 T JUTcenl GiadMel J6eht @i iy
quTIuTiaeh THater HuTielt, drdsieh §aT TTEd TSTHITde IGeEHT STREUTh] SIaeT THehT
T | JHATE ST YAURETE IB1e Tkt aif T THE TN FTERHT SHTCST § STaER JTUsHhT
B | TUTA HETT AThdTiesTeh TUTA-SIATS FUTTeTehT EUHT Eeiehiehl | HTeer ot agen! &g,
TGIT T TR qgshl T i dgehl T T Afuer & T itfeuant & | faoiy aegia
&yTehT TTEOT T fershTereht ATHT Hefir i site ey, wifera o e & e 7T |ishe
ST TR G | AT FaeTe® Tafaerdr STawmaTeT aThiT fasusHT Tehiichs Hadeh! &7 fag
TGS | HiaeTer IiehedsT Teh! TuTaRll, THTdTde Tlaitac afede! dAha-ars TagRET
AT T 9 fifde® foq sTeawae 3fes |

o uTeHT forme wiepiaes, ST, wrfder ermRIaeRT fafay oEeEaTs @ue IeweT
HifeTeh oo ATIATels el T+ “Hieepideh agadare” &l fifd sTaered Ty 16s |

e JUTCTsh! UATHT Tl AUTEHih! IR afa- Tl T THT-HMET ST dieepiaes Tiesrar
(Ethnocultural nationalism) SIS qfegdmET EEICRIIECR et e e -y T3
UGS | JGHRT AT el T TR STREV T HhRIHe [awash! Hifd THaTIHRa
gfETS |fed A TR 964 | “8=a1S, 3+ TR (Mend it do not end it)” ¥~ HRIHR
farvigehT 7 g7 €S |

o fafawr Hrpiae! yag T TmgT T Ufed T “Hitgiaeh AT &I TS T HifdTd
BT TG IRk Traden! fsrant fagg w6 |

o fafaer yTTEEhT fashTaehl AT SITHAT wTaTeRT fetdt faehrer miteehepTe®anT AATRT off syTaTehT
ST &g Gled LT M ITYH 59 |

o AT YATE T+ STUthehT FIATHIGEHT HUTCA dTdeh oI &1 &1 Sife 3T WTNTehT
TUT AT SSTI, FHT TehTerd T Multilingual Policy 3Taeimi T STEweh IS |

)
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TN IR T TSI 3T HRRIEEnT fauy a7 T depidars gfaHtae T dehdee
Tt Ty i w69 |

HTVBT Tt Tfeardeh! afeeenr &t Ufieer aremes, faree® drameht it gedfa famior
TS |

g v “fafaer aiegids HEcda” &1 STRISHT TN 948 | JHATE Th 3Tehichl Hhid
eI T HEWIT § TR U 5O |

HOg AT g qgenl Hatemr fafya aegurias et any g 9 | adere fafaw
aifepr ufafafea ssaen: aq8 I |

TR yREe feneenT fafaudr e dE IMEeRRT s e aiRaeE
ST T ITRET T el i |

o meﬁaﬁ(mmﬁ’l?ﬁ(%aredmindset) AT,
o Tafauar saaTemuHeHT Iuaiistes MeaeTdT ATag TS,

o Fuaria=eRt Hfifa, uthares fafawar ufafafraa mr,

o fafauarar sdaier ae, aifam T g=mET 3Tmeg e S,
o fafaear e araft et giafwa ™ |

faf=T awT, & T feioaTTesuT T%aT, U 98 ST SiaRIgers cIaleh! JTNT, §&hid,
sfaema araeeft ufsregor feux o @erR Sawr faems |

fafarerar ST AT o HraSiae HEeed M wRiHIfdeEs Adeve el el
TR G HoFes:

O HTeTeh! FHARIGER! sH1EE (Composition) TIL T+ STEHT 3N T, faw,
aTfe & feushl gues |

O HTSTR WA (Values) T 3e3d b TG AR T, HEE 1S,
FUARIGEHT Fqaidl fa T qA&J0T T+ M TG 16D |

o WfgemT Staere T Hifd, FREHT T AR SARA T TR |

o FHaRIEET sfen fafaerarers aere m fsrdar dreM | 9T mat fafaerdresr
ar fa e Y fofer susr ggues |

O HSATS Ushel HIEHIdEH (Monocultural) ST Sgeraiehiash (Multicultural)
HISTHT HHIT: FITALT T4 ST |




o HI ANTHHTEATS TLHRT HaT I T TS hal e Jojohawal a JUTTeieh!
foerma M B TEAR “T@E3cTET (Co-Production)” W T | FAMISHT JHATS
Co-management WiH=3 I SUTERT ST el SIEEAT 'New Public Governance' @1
SR =S | 99 AT TR SRR HaTeh! TaaumT 7T 8157 I8! IcareTT -
JTTfER T AT & (Citizen and third sector) 3T W&l HeT=dT HUHAT ek THTSHTHAT
T Tavame Téw | FHaTs e aieaTTeTe g @i |

'Co-production, in the more restricted use of the term refers to an arrangement
where citizens produce their own services at least in part. The letter could also refer
to alternative service delivery by citizens, with or without direct state involvement,
but with public financing and regulations. Such financing can either be in the form
of direct public subsidy, service vouchers or preferential tax rules for non-profit

organization. -Brandsen and Pestoff

S THIEET HaT a5 @€ &SR HamTRl ARTHeheeen! Wiattac g der i T
AT YT T FHATATRT FI= T YIHIATHT HA T TE-3TET T Fiohes | JET T TehAT
wq: Tafaedmen e gers T FHaias SHeevld STErT e S |

Sifa SgTi-aer ==t W Uy arfaskar & & v fafauar srewmEeT M sae g @ |
Teh ITeRIGT Ao Bk Tl AT Sichehl Tgeeals dled T Ufed Thdl 438 TIs
7o FfeT 50 | ST TIHT STCTHEIHRHT WhIEEHR] AT GHSNRUT §T TaE W TSR
A Taehfaa weaeher TReT AYEeEe STHMURIET ARIHR TRT 716 4TS YU ATaH TSIl
T T SIE a9 &9 | Il ferfaar aeHifae Age 9@ gieslt g SEws § | SIS
a¢t fafauar woeRr SemT faEveen! @at &7 §9 | I8 ITHT uTd W T diehe |
SAfecrar T JuremT fafaer Srasia, wm, o ofife queT aifewes 3Tl THTiSeh SigEar
@I AR B | JTTS g& UM T T qEhel 3Tohel WHITdeh! STt W 74 968 | 3Tl
T AR “T3¢ T T3¢ 99 FeT ‘O ol a7 U3¢ e’ §gUeS | ST SHiE g
fagym=it Waren Kristopherwﬁﬂmﬁgﬁfﬂﬁqﬁmm@[l

"If we do not find the same way that the different ethnic groups can live together in a

country ... we will have 5000 countries rather than the hundred plus we now have."

) | p—



qra¥ qTAINEE:

T

Eriksen, Thomas Hylland - Ethnicity and Federalism, Puto Press, London, 2002.

Neil, Michael and Austin, Dennis - Democracy and Cultural Diversity, Oxford

University Press, 2000.

Ajan, Kausher ]. — Federalism and National building, South Asian Publishers, New
Delhi, 1998.

Phandis Urmila and Ganguly, Rajal - Ethnicity and Nation-Building in South Asia,
Saga Publication, New Delhi, 2001.

T, W - YSlia-=ieh! s, Thaee fafear ot far., #eamEt!, Rooo.

Pestoff, Victor and Brandsen, Taco - New Public Governance, The Third Sector and
Co-Production Routledge, 711 Third Avenue, New York, 2012.




Al AdT1 3TR—NT: 3D dog

— oe) foN @R

awce D

e aRIfST A X1t AFHT AT JATARGERT IX@TEd [ IAIgeh! JHAAT T
ST ATAGH TR (gt AT GRHTHT IR 997 T Sae 4T Sar a9
qEHTT LTF FTA, R00% AT A€ WY JTAX UF IC@TET T @7 TIGH
foray | &YF QaT STTARTHT EATTAT HA AYTABT SACH AT (A€, 2009 FI qqeqT
ST A8 Q005 AT HAIT 9 T HYFT §T | ATHAT GAHT G AAAA A1 G
HTTATATE Ioo €T THT & |

AUTAFT FAATT QLT JTANTATE HATAT GAT TEF 377 GLHIT QT (T (g
T IS TEAT) FEHT ART JATATY TtE T ferfad TAEAT =<1 T4 99 fFe R art
9 RS © | AN ATHEA GEIRT T FHGE AT qed T ATTAGE T TEX
¥ ATEAATIAF TFITRH T+ 949 Hladg T T&H & STYH T | AT JTIRTA AT
QWWWW@WWWW#WW
fuFr o

fawa gam

Ak TaT AN 3R Teh 7Td ATHAT dTiSeplcad “alsh 8o fead” mRke U & |
FSHTEROT AT TedTUehT hIUT @llsh ST STENTST ST JHTSTHT SThAT I’ 3= Tt T
Hheh! B T AN ATHAT THHTATS T T 3= T Hed idag, T=d { Shamfia uft
& | YUTCART TSTIHAT ST STAeR oot et qeshiet STTEe JSTes JeehT WHT ST
FHATRT TRk T ISHT T TG | TEhRT HATHT dleh STTGRIhT STHT AR Fwh T STTUshr

*gegtaa, e JaT TN, IFHHEAN, HIBHIS! |

) [




S—]

STEHIET fEeReT T SITE=mT uf 2w SuaRenT Jedr derur M 1 Feimdt ST awr T
eI FUERT Teg UG8 T TAGHT 3T UG TUTel TRIERT TeTHE T, 00% AT TR
e ST AT FUARIEE WA T4 9T Uk @i uimg @t i fm smfer aeenrt Aehdieht
AT IHGANEEhT GUEAR fel T IToger SHIEEh! J0Idr aT caTehd STiae¥h T fgfehent @it
TEHTAT faTir U T Syawer TRt R | AuTereRT TR faum, Roow @I Ut
LT AJAR ek TaT AT R00¢ el TER ¢ A TATIET WU 2 |

OTEHT IS SRt T HRITE TR 8 HiqHesel didh daT SRR 3o I 3 fauenr
R | TRty Joa AT Al HaT ARNTETS Mot TR STt e ggE ™ s
qUHT 3iaeE ui gEET © | JuTerhT Sfau (RowR) AT UM @ik AT SARNTATS 39 T
168 Tt TaT aTeeh 1= TEhRT JaT (FLer e T wnfed weer) g&ent o fofad udem
ot T o9 foart uft fausnr @ | dfaue srger fAemdt darer et fgfeer @ttt
YT IHGAR BHIE T TRIeT HoeTe T 1ok e SRR Felod g1 AT Wbl & | a1
STRITeY FTTHt FH=RY |aT | T giaer qur U=t Jir giae favmii sramet aeremr
el fe forte uft drR SET SRR © | STRINT SRS girqushl Fam spererar,
TISTeTaT T qEEAIgEeh qRITET T G Hhicag T T TeTwE B |

Al FaT JERTRT qeTTes favaady, frerer T wuifeq e g st sgaear gt
O

(2) arf¥er srEddTictshTent fHHTOT T UTeT: STiier hefdTieent THT0T T ITeMT AT JHIH=
fograr & | ST AT wiE aifier ATl ST HE T TReR © |
FRATARMT FT TGhT Toqo Fiead §8 T Wal Hied GO T TR §S |
SRR TaITammT Ve JehT SHGANEeT AT T@Td T T Sawrel Iy
IUGIThT ST BIfehell TeUTRTAT giafeera el & |

(R) I qEAT FeATeE: Al AT SARNETE Ty weTeEds STgEiad sHTSeR
AT Ty e TRuST & | JUTTHEHR Ut Tk e, fafved ademeftesant arf
Tfyea friterer &, TFritereher TlemmeffaTs @emuesT B RAT debret 3 favrfir sramr
T T udemefier seATet M fafved averr @e SaT SRR R ai Wi g
§T TS ST I TEIT TR B |

(3) et frmioT T afeee: famiaa JeeTgameRl =IHad T T qIgashien ST fagere
FHAT 9 G FHeal YA 0T T Hiee AT g uimisa g o fmir my
TS SORAT T SFaeT U & | Trefien! Tammsy qiefmr JanT g4 SR-asiel 8
AR I BT~ U T YIS B TS | I9 SIS T T &HT
TirEmeiieEats TaieurT |1 HEMET Hofd FHERT ST T g T Hiasd BT WA
TH g ST I TR & | JHaTe Fe0 O™ g4 T T e g gifeea
TR B |




(¥) SOAXIREHT TEAUT TAET: ITYNRT THG M T EqRT SIS TR fgatrer
T eRT ST THN STYRhTh! AERT HITET Hih Fih @G T+ e
TRURT & A9 TIT IRGThT FHIT HHAT 37hT ITRGAT TR TgT FaeT uff TREaRT & |
FEITA TTEEh! ITYNehT Tl Tequr T JAfteehia A1eh et (SATHAR)H! e
TR & | SRRl T w/eor gl ™ fawra @ve avehl gErgs
STRYETRT STSURT & W TR dlehoh! UGahT TIEITeRT STRYNETRT GTaIT TEeaoT ST
gs Taemgrr wderr T TRERT | RouR G TSusTlEd vow ot fgdfr Sofir
STYRTRT G5 ST THETRaTe TR0 TS 1 A WEEeharl & | AT TR
FRTANT ©T SRR TE Tud aer uf TRus @ | 39 e
IAgPedeRt Tderur 3nE ael U, AT T e g favare SR Went |
fafaa werreRr weTther SERTIHET 19 T UTedTs e & STawT: AT SHISHT T
fafaa wremenr JfasT FhEH T TR § | Tfd IHGANERT AT Tl UTs-el @t
UTCATE ATET TI1SH T UTCATE ATeT g JIRETeT A7 TRl TU1S S3aeT i fdsiT Yehree
T NG & | I8 FTEATe i@ TEmeh! ITTg STHRRT WTeh! GUSHT T @
qIT STqardl qaruel g1 do GWTeHTaTs T TRl & |

(1) srataters forer T @gs e saqedt: Sare fasuawr fafaa weere fasmfaa
Ukl THfyea ufaed d%e SHEaREEH! Aqaidishl AT A YR T T |
FRINTRT TeTeIel F-qaldiehl faxl Al FGET § | F-qaidichl faxiel T=aardm gi
femar o srqalataT o STHERT U SFaeT el © | fefed wemr awer
JUGAREE AT U §= | IHSIANEEHR! AT Fqaial dest, @foar
AT THAISUHT B | STqdiaidT ZHad =Tad T ifehad ol wfasrd fsr T T=1
dfrereemT 33T ey ST STeREfEdTEE wnfad T STqatdies @R dar SR
HraEiATeRl TOHT ST TEed TasiAT TR |

HTRTH FEAFIETHT ATEA THTE (Chain Effects) F1 &7

Al TaT AN IHAN qruTeT T U HIIshHhl hridTieieRT ST HIET STged
HE T WEH T | TEH g TeaeE, Hareed fh dagEsr SHERT fagad

FILH AT T | T ST §alT, T ToaTe T AeReE T HehrIes ST=iaeh!
UGEEh] IMEYIH TN Sifersh Arrar THior T i SERi @ TehT TIeuEnT § O
fastadT darent ik StE=<iehl STHSRT AR—ITHET 6T JoaTed T4 Aadesd G9IHT Ua1s

T B | IO THIAh STRANThT FHRATAHRT FTAR FHRIGHET T FHiAS HEh &
I SThiah Fh 98 o T Tad T AT R Sfaerd fHeior $eehel 9enT ST=eere
T W TRYfd T ugfaer fawiier Sheawrer fgiear HieaE T feas g7 M |

L
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&S GTCRIAh  STATEhRT TN GedTs UGSEHT hedl Aol el IGHT WFT o a8+
TRCATT T BTeTHT THUGRTCT HehaIshis, OTH hal el § T SficATehl ST o hiear
TIfeUsTR Ui 3TUTE e TaeR ferstean otawer faemm @l dfaws | Fedr oTaTser sl
FEAT TGHT Faeqet T UTsH T TTaT SATANTh! 39T Bf SIS a9 hisd g afe=s | a1,
SQAThT ATRT “fimiifeter &Rl ek TUMT et &) 333 fa7 ETfor wushT ggoeiar & erfererr
SATEAT G TEehehlel 31eh TUHTHT HisATs WS Sgar UisHar feeiaiiar sH1s T STRINThT ST
sforar s T af STES iR SawRT @ | A, Autel SwehrenT fafere Suffer ueET
SGaT TARINETRT AT FRIHIIAATR] IO Joohe® dIR G Teehahlel THRINET J& qeawieh
a1 ekl & | fonmflr aer ™ wveremr it T swRifafy TgeT 13 R W W
TSI UEdTd g STaeT e TRl § | J6d TR avag feheeenr e Sardiar et

AT SRR HTHAATETHT HTE YT (Chain Effect) i@ MRl & |
RN UTeTeh! eI RHARIGSHT SETIhT shal AT Jgiaels gHidiehl SHT ST
TEhT & | FHATITSTAT HIRAGFIIE GHATHET SUDBATh YRl Heed I8 S Jgid deh! S |

I9 vgfter Afe fagraent fhamefictar fhashr g¢ Tuar wfd s fafad & | a1 TR
Fromdt SaT AT TR AT SSTRETE BTl A itheedlTs TR T JLhel ST
faer favm ffara Sewr T ST FEFAEE Jeaied W STaws WU STl J9d
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How to do? RS-/l 17 GOALS TO TRANSFORM OUR WORLD

—  Engaging people in the SDGs.
What to do?

—  Todo more, we will need ADVOCACY for %

more resources.

.
ml
IIIHIE
—  Todo better, we will need INNOVATIONS ‘.
in approaches to development work. /
#Jﬂlin.‘l
— To do the right things, we will need “'""‘ et
LEARNING through M&E. é”séfa!ﬁé‘tﬁ
GOALS

(A NEC, 2015)
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1. Planet
Protect our planet's natural resources and climate
for future generation.
2. People
End poverty and hunger in all forms and ensure
dignity and equality.
3. Prosperity
Esure prosperous and fulfilling lives in harmony
with nature.

Five P of Sustainable
Development

5. Partnership
Implement the agenda through a solid global
partnership.

4. Peace Irnplarrand the pereds
Foster peaceful, just and inclusive societies. g alats vl g

Sustainable

Develnpment

ParThERSHIP  Prace

Fagker peagatul pard and
b irew ws et

(%ﬁ?‘f: NEC, 2015)
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G = Good partnership f&m fasm @exr gfaet T fahmsT anbeREEHTHT HaTE, TN,
e T dneeimr Sie fer | At wHifaeeen! wEf<qenT @il JgrRehl HIeT FHrifewT

STIARS T GereT T Uil U 3ucAfser &1t T afshs |

¥.q @fqama wEivaa T ot fawm Jgaars Aot IERaT ATt 9 |

. digurer ant fafde mer afey fawmsr = T fan fasmer deresdrs aeET qur
I YT AaTEIshoT T |

o o foehToehT TedeE UhSTRTa T STt qUTeT He TTedg®eh! Biq] Yesha®ehl a0
T FRaET Se fa |

. Tfey foshmeT aratrraeent o fasmsr deesars quREsH ™ |

. Tamr o @ew afaer ™ genfad steER T Shifawe gfeae T STeEReRT 3T T
STifEHeh! ST T |

o Hiquy far foehmaeT TeaeEnT TURAYRT qeaTsehl FHl Rehlel TEvgh TSeor T
STTIREYehRT FeaTseh! TS 7 | (STEd SRIEehT TINUT, @A, AT T ITITehT faraon)

¥ R Tt fema @eEE (SDGs) F1 O qoFEEah! AT T |

o ol foohma qeger FTEROT TET 2o 2T &, 25% T Taed T 3R AL YAFTER!
S, HaTe, HEW T Y907 7 |

o SollEd TEIHRT ST UM e, Tqed { GAheEeh! A0, 8 & TUR T2ATE
reftomT Treg TleRaTTeEs T ST Saha T T |

. famr faem degeE afad T afeaH TRuesT Uity g de, e T geskheears
STtk TaehTer ATSHT, &1 IISHT T 8T T STJTHT T GoaTs JISHHET THESH T |

o T RoxR A A Taehfad UdTE fahrasiiel TCAT FAAL0T g1 UM e, Twded T
qeehe e ATHesedT e |

o T g creaeEas ufes oo @&, e T gusheE aifdd g ST dEeht
faeRTe AT HTEE, T TR T |

o Uiy AfqSTREereEAT AT FShamhaTueeh! fair T =t Srfaaeh! HeeR Ja™
T |
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& frehTe T THT FETEA JEgA T |

YT ETHT TehTErhT SATHT AT Hiceh! farehremT Tt gfig T |

famr fawm gfae T fom™ e HT gHAT deEe T deHT SaThed!, Wes T
TSR TTehTe USTTE 1 718 ATesT s ST G Yaad T |

ATdSTieh JRTEAeTs SHamia arl, dames qur fasmmmsft sas |

ATl JaTeealTs TURRIT T TaETRUTRl TgaEr SHIST diadedh! e Tgiaergey
TR WSTT Ieaiehl QAETEHT T |

qrdsIieh FeRTIehT STHRRETE! Frardll Fa-TT ATHehh! U5 Jers |

¥.% qrTfeT fasma T Awa fasmam fam qame )

femr gem |

foreqr T wamEey wreelt Wifeteh gsheh! wEATaT Giau™ wrEt-aa T fam fawm e gor
EeT g §aT URRT fTerr T STTeThd TaTee ekl Teand T |

foTy, 1T AT HIG HIRETS HRTS ETeTeh! SRR HAT YUTTTeralTs ggfaantur 7 |

go qehl RrammT dfeed @HMAr T Aiedr SRl YS! Ead T AT
faepremr Sire fa |

T fashTaehT T&TT Sooied Jig T AT @Xafd g9t (Human Asset Index - HAI) TT
T gIREEAT Soaied U TS |

SaTfeme TSR 3caTed JhgaT ferehan 3Tt 7 |

¥.4 T fastan |rea fe et T T )

&

U ToehTer HTIhH TT TRSHIETE &-ahid USTTRT fastT 7 @feh=s |7 T warqur T
el TSRS JaaT T |

I BT FUTAT, THThT T T TR T THT qUT A¥hIeAT SHaEmIeh! T RaThq
3cTET gig T |

Fferer TerTieTe urea €, geit T STmefiediens RS g WicaTted e 3caTed T
3cTachcd dal3 |

TErR T T faearr @t deTs Soored TR USPT fastT T |

AT o« YT T YehTehT TSRl 31=cd T+ Yok ¥ Shid AT ¢ iqeraen! alel Tt
T3 WHita Afedam o |

1 faenfad qoeare fasrmsiier Gt Fam-aRer gt aThT =nfad GNI Per Capita US $
95ko T TEHT T R0 T UTed THaRT ATHT ST € ISEHT Jid sAih 3T Ioaied
FHT S& T Tresiieh, ST, Teehir T AETash S IiETer T T |




¥.% fqug sxaeamw qar @ : i se fa )

o TawEsT o & T womT faug sreereTs aatfed TS faugETe gy At qer fifaw
&fdes =TT T |

o SUTERT A T eHTEeh! faug Shifew adieer W 3w fifder st Jmhd
o fermfor 7 |

. Tafe=r frrmEme g faug el R THeT T UEwshd ST dedTed T |

o Toug ufqreft g:fmior ardmaror geror T wfafrent Ssean Wi 1e faug gfaief dwem
&HAT TR |

o VTHIdHR TRIIETE g SREH =[HAIRT T qd e, A, 3G, Ted TEq gaefuEr ™ |

o IYAHIAN IGR qur guy faug srawemuen fafq emar stfrgfger afit ooy wri=g
T T |

¥.\9 THA TAT HATSA JUIAIATS qg@ TS |
o TGS GIHHT AT FTTHT TAT YeATSHRI @RI TR R TR AT T ATk

TCATSAATS (oo AfhaTeRl STRT 318 &1 |
. o faewm e afey @&y, T T gEsheel MUROT T @ 1 stuRAr fafad
T SETET T e s |

o Tafa=T gocheed! qeaTs T EAh! B! et T |

o GIEEED! P T AN GIAT AT JOTeAT T HTEATRT foshre 7 |

. TR TIHT IhEER! TGS FTfeh SIS UMed TaET M fdeveses dife
gt fae gy i T e frems |

¥.5 favaeamdt arsheiRT IHTERT af=aed T |

. dfagum wEfaE, e ufgenr g fmfor T famr fasmaent @eTeE aifad T STeves
U Il HIdeh] STETTIshT AT STRERhRT Hod, ST=iied quT el qeueeT ey
foreRTaeRT TNhETEEET HTEYTH T, Hehd T ATvherl UHaT STTET Jers |

. Tavgerdt anberienr @it st HeifaaTs T THIERRT S |

o Towfaa surer ufdagar s ofr GedTed fawm eI @it IeoiEHT FHHT ODA
gehict faehfad qRETe 99 ODA FT Wfdasdr Seed UsiHide qear T8 T |

. guE faxia gemere stfae fasmfaa Ikl TRT 0T T STIEHHT 9T Gkl SHawTenT
AT T"d T |

o TSN WA @9 T garen o afed T gig = |
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y. frerd

SATEeRT AT Jar dfqereh iR, far fashmenT TeueE T Heaw STl olohaechl
AT TH A& THG gieel RIS ASHT T arfes fashrer s @ T A afear
ITHT bl B | WiTHeT HefT SAThdTiesieh TUTq-ITcHeh IO SHaCTeh! HTEIHERT GeehuT
feamr s, forehmer, GRITEA T yfEe! SATHIET T T 3GETY Tehl © | Hieeer IgANT TRl
aufgal SR G0 ™ T Tl faermshr deges aiad T <rel JISHmehl STaase
@, 9~ T GETSETE 3@ Ui Srfa-seh! I ¢ JuTefieeen! Tqtg aEe T
A TEs § | famr fawm derese uit gera et framor, agfg, ardrawer geeor, femr
e T GO THIRIAEHRT 2o F2T TARATE BIEe TTHehT AT favaeardt arvhaRias siie fagushr
US| R 2T UTerehT Gfae, Srelt rerrehr s T fart fasrr aeder fafdw e
foermaenT |, @&, 3T Uaq WHITTEE Ueh ThiHT STa@rd el s | A diqae
TRl TEFIATs ST <Tet ST T amfier foshmer STEshuAT Ut JaTerhior T
Tt st 7d ST Heheh! TUSHT Th HEIHET dMaeT Ties quT SFifed sxaresese
fraftor meRt faeTaeh TwreE qeae T Hih STTEEE 3ucieyd WU TE-S |

JeclTEd STaEREEeh! SUANT, el FRATERTeRT AT FYhTeehT GHTTEER A= T aTerde
TS G THenehT TeATed! fashTenT TTedgeais THd GaTasT T faT fashrent qeaee amrae
TG T 030 U HEAH MRMT YUHT Gelohoh! TIHT T THah STeThl Taehtd Tametrs
FET ™ T T | TR IcATEAgET TSR T =mfed faqtustedsnr e gig arfaa
T Y, IgeRit T TR ST IRyl E9HT TRETE T i STEweh © | dTdsiie,
Toft T TEit eFETe 9T FIHT T AT SciTeshed Jigeh! AT 390 T Iiget
gfee T, uideafe e fog weam e WUkl el TRAT gRIsH T IT=ad: far
aniier Tgfg arfaet THaw A e geaTaT | ST JuTetsh! Hfae Hrii-aa-aT STt
STt TSR TG TTiad T "ieh T famt faenmer arege® ufa shAeT: 1aer g ST STawer

giafea T afes |
%, g AT

o ST Hiaw, Hfae o gfaare™, fegete, FIBHUET, 06

o e ISR AR T (3. T.R003/ 0¥ — 0% /9% ), T FTEh, TMST FISHT SN,
fegetar, HBHET, 0w

e Sustainable Development Goals, 2016-2030, National (Preliminary) Report, Government

of Nepal, National Planning Commission, 2015




NEC, 2015, National Evaluation Capacities for Development, 4th International Conference
on National Evaluation Capacities, Bangkok, Thailand 3T Hand out T presentations
S.F. 0w/ 0¥ I AN [T HRFH, UT TR, T ASHT N, fiee@r,
FHISATUET, 003

USRI, T JHTE, JUTTeh! SIae T IduT JaTeren! aue, et dar ufser, (0w
), @k TaT ST,

Heafed qat e o= HRIuT qer wiaes,

https://www.unglobalcompact.org/what-is-gc/our-work/sustainable-development/sdgs/17-
global-goals

https://sustainabledevelopment.un.org/sdgs
http://www.nec2015.net/documents
http://www.npc.gov.np,
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TH g7 ATl @R AR © | Jig Aleng fAEEEr aTRa] 9T 98 9
Women in Development Approach &/, 918 HAIEAT GehIFIUTATE AIg fad Women
and Development Approach ®I JAETUT Z&, ATE fa1a@ FTaa i, aranfer,
T, diepias, TAETNg &[T A EWIREM™T g fed Gender and
Development Approach & 3FTIfS ATRFT SFEFTIATT FREHIVT §1Y, FATg Ecofeminist
E&A FIATERUT GIEUTHRT ST AlRATHI qHEFTHRT @ISl T environment and
development (WED) approach &I aTATaXUT TETUTHT T AlgAIg®h! AgHTNIAT
T JAIZEHT GRRHATE AT QT ATATEAYUT TLEUTHT FIH AT g7 qaad T
ferpTaaT T AT TLEAUTHT §F FIAAT HIGATHT GHTT TEHTRIAT STATIF 5 |

FIAERUT T AT 9 SIS GFIee @RI AlTTRT GgWIRTET 6@ arama<or
FYETUTRT FTHA THFAT TTCT AqF WA [AvasiTast & T fafsr g emgeae
FATARUT GRETUTAT AlgATgER! SAqUl AEHTAIAT T&q q7 FIIATE TAGHT T © |
AT qf AR TEHTIRIEAT 57T STATETOT TSI SFET F JuAsE g &g
THF TATIATATE FEHH T3 (A¥aHq==AT T JiAagararg g7 T+ JAaorarawelt
Aifer fFToTehT g FTAT-aa-HT g% AEHT AiEATHT AFHTNIAT GIAT=d T+ GHefTF
gfdagar FEY T TR G | JEAM STFAHTIT THIUT ARATRE G 7T 7 o &t
FIATARYT GRETUTHRT ATAT AT TRA AT [G7HT TEHTAIAT AZ, ATATELIT AIEUTAT
@?WWWWHWQ,#WH%WV&W
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AfZATEEHT STFIF fFEaTt @Fte™ Tgq, aTATEXUT a7 HEgH TREdTHT Al
TR G qATIA fawaerg aaredr T, AAEUTHT g Fiafa®r FanTE
AlRATEE SR g, AT T 89 39 TREATHT GAEH g7 H HIEaATH (a1
&7 TGF, TTHIUT T T GIFTA ATATEXOT AXETUTHT AGATGERT AAHFTH FH GIott
q &7 TAH, ARAGEATE [T5T HTITHT SEETHHT TAAT FGETY T Feam FAteit
BH o | T ATATAIT GYEAUTHT AIZATZERT ARTRTAHRT FEL T T AT ITaFwel
Hifer fARTOT qEHT AlEATRT STAqUT GEHTRIATRT ATEAHATE (AR TaaT PRATRTIEEdTs
WWW%WWWWWWWEI

fawa gam

HTSIhT Yeeh ANTHehaeeh] THTSHT §H U9y fafire #ded {hl § | T faunr e
T e SAfchel SATHTA qUT TT[Eh TIHT TEITHTAT SIS U3 & | WTehideh aTaTarer
T Ik SAfcheRl THT TR & §aT STATaRuT HTauT T TFaa 11T HigciTe®eh! amvfesh qe
IR EHT HEcaqul SfehT TEehT § | SHEATRT TTUT 9waT aIal fewar aehent TfectTe®eht
FNTET T ATATER0T HTEUTERT AT TASUehT & UT T @fehad | &= aTaTaiuET aie] q18-
T T AThehl STUTRIT AHE AR &7 | Afgar T g8 delel aifesh Y{HehT T amfesh
TS AT 3 G AT T HieheS | STATatoT HUeiUrhl T-aWHT HiGelTeEeh! S{HehTTs 10T
HTGT STATERUT HTETUTRT &A1 AT TIHT ThardT UTed g 6] &aTiae af |

dfeer gfehEre e TRl FRiGEHT Afedteh SeTHTaIeTs o TRl qRome
TieeTaTdt SATEI g 7T T §teh &7 AigaTrehl ARSI fetdTehT JoaTsd 4 I HT=rdTent
TR w7 | STATEROT GCEUTRT &SHT HiGaITeEeh! TeITHTAT T SHTEEe! ARTEHTTS ToTLaT-aTsT
Tt JTATERUT HTETUTehT hiet TTefehdl UTC | cr8iet fashmert srfefe ardTerer HtefuehT st
FIIHT AigcTeh! THI HEWTITAT STEwIh © | HigaTeh! qevTiTaT fomT far faenmeshr staremom
HAhSA TgT HU 3 fava STder TR W Tehenl & | AuTerel 9T Afecrrel geurimar famm
JTATSROT HTEAVTRT FHEA Hheldl YT 7+ Haed 9= HUATS Hegd T JTdmeRoT ST
TohTEeRT FaTReTTIEEHT AfectTeh! AU TRMTITATCTTS Tiehi TRl & | Tdd I@HT STaTeRuT
HTIUHT HleATeR! YHeRToRT STETIhdTeh! @ISi 7T+ T8 TR & |

FAETIT

BT i et Tafir=T wehrehT Sifareh qeim Tatfeer <fior ag Tay Wishides JeTeie®erT S
FraTeroTh! FEfor Ut g9 | JedT S S a°T SHedfaaiden] STdcdeh! AT UTehfdeh
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FHT T g STHT FNaEhT JAHA SATATR0T &7 | HTehiaeh qraaTeseh! aegiefa, wm, afmrdt T
Siiamugeten hamehadare fafsta aftfefa & areremT aTarERor & | aTdreRoreRT afermT et g8

2. AU ASLTUT: STATSRVT SHeeh fas=reT Trafeerd Trqut fasereeehr goot &1 Steel gl
IR FUBUATS Eenehl G5 | AT UcIeT a1 STICTERRdHT TTiad g |equiarel T
2 | JTAERvTe Sid ey Sliaquee T creeh! aidit @ehl S, aHT, armued, siefagar
TATRIERT UTehiaeh Ald aTere® { fa-figesiaeh] A-aiara-aars PeRe |

R, e SELTUT: TR GRART Sfaeh a7 STiasi=] GHAsh! StaTeshells Siiawqar fa- sl
& 1. AT Sifaeh g T 3T SaseedT Ush HATIEHT JFeh T Wifash T Sifae arameer
2 | ATATeReT qTid e fafa=r Sfastg, aerdt, arefoear, armued, gt @fesT uer,
ST AR AL TAT USTIEERI THE T T & | “UTehiden, HTHTISTeh, el Tuelies,
TR T A FFaheTieE T forehT STadas® T df STauaes sieehl STaishar
ST AT &7 |

ATATELUT HLEIUTHT farwaeht Aran

TRIa T Uil Srqe HIEHETE STATeRyT HLEuT T+ Hih=s | UThideh @ld @Teehl SRT
TAT IS HTepfaeh SHIC T HTehideh STATERUTHT - fehawehl STEX G iag STaTaRer SLafor
21 | srrfq A T sfenfnes qom ifass g gleawmerr arfit w=mT it qefent ufafisre
TR TUT AIHUSTHT e TohfaHenT STEaey qT @O 36 04 Alag Jeal qom aguveaans
T SIS T I FTTeOT T A |

aTfEeTe Yshfa gad uered aT UTefishl 3UANT &t STcdtesh ared g M8 STareRuTT UfdeRet
ST W qfHT Rl GFUT WO ST @ a9 Sediden] STaeshT Hidehel TWTE T
?§|WWWGlobalwarmingaﬁWWWﬁ,aﬁmtmﬁ&ﬁqgﬁ
1T g & | fafu=r stmorfass T qEmfTe qarefesen! Icate T RINTer gET St
Sfia qr SftaHueesh! Sfiad ATaeRT ATHT STEveh U+ UTshfaeh Hd ATE-EEHT 3TaT THTash!
T | Tl IFEATS JAROT T STATEROT HEIUT 7Te UTehider Ald QToeh! fadeher i qatene
TN §J U6 T TATaRuehl &1 Shameiiel STEmesal 23%0 hi RhaTE JTATatyl HTEuTehT
SURIEEERT @ISHT TaerdT oaTe | 8 SHuHT JATaTorare-t qHeTe®eh! TR0 T = IehuTent
AT forvaeaTdt TaeTehl STavaehdl Hegd T | & 2]eR &l I % Mg 2% T Tha T
A AAEERRT €% T i T T37 | STl ITaTaioren] SaeTad T §CaiordT

1 STATERTT TTETT U, 043
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Torgereardt T0mT €A Sedld WY | YH U HERT STETSHT STAISHT HUHT T 2% I
Tova aTATaReT T faehE @, | Rooo HI TEATERT TaehE T qUT € oo HT HH~
Tar foaehraarardt fava awe SEar STaifed Teie®e JTdTaRuUIh! HTETUeh AT faehTeeht
FRIEE AAELT H S87 U T UThiaeh Al ATl AN a1 faosharid qeraTe JTehids
AId ATEFET A TR TGS MG U AT e TR | &d HigareRl gevTiTar faer
AT T TOE & I~ HIAATeTs Ui fava SiTael @) T=T |

TATEUT FTETUT T ARt qgsmhirar

STEQT &ISeRT T STATeRUT GTETUTehl &SHTENd Teurlt TR Sod s faves area
HUTRAT g2 AT | e TorgamT @l &1 HigetTe®eh! ANTE T V{HehTeh! Shatehl ATHT HigeATaar
FRITHEE e 9T | T HHAT T 240 I FIHATE & VIR FHeATURRT TTh! SFTURUTC
HigaTelTs faeRTEshl BTHER IS U6 Wt TTEIUETE! RIshA TS oI | S|aTs Women in
Development Approach T ¥JHT B | 2300 T GRS HigATeh! TITelT, TR, TSTRISRT
farreenT Site fag nfece®aTs AeThIFIUTRT HTEAHETE faeRTamT TRaTiT SIS TSRO g%
AT | THATE Women and Development Approach T FIAT @W | 2220 @ GH TS qe
qUHT Gender and Development Approach o e aneRT faerm e eriier, ammThees,
T W T RaTE! giehiv g€ WUdTS JTTatoT ST Aieaehl JiHeRT T ARTEHeRT @St
e g e |

T 2¢o T WHAT Ecofeminist el STATERUT HTEUGhT &I=HT Higaihl fHehehl @rsit

Td environment and development (WED) approach 31TT(E R | TG JFTEROTA “Women's
involvement with reproductive activities such as fuel and water provision, and food production

and gathering® ¥ ATECTE®h! STATUTHT HEcaqUl FHeE Tohl G T HIIATCATS Hecesh
T SIS ET=AT | STAELoT ST HigaThl TEWIRTAT T S{HehrRl aRAT World Bank o

"Women .... play an essential role in the management of natural resources, including soil, water,
forests and energy ... and often have a profound traditional and contemporary knowledge of

the natural world around them"® ¥-ehl RIEE

2 Gender And Environmental History: From Representations of Women And Nature to Gender Analysis of Ecology
and Politics, available at http://mobile.opendocs.ids.ac.uk/opendocs/bitstream/handle/123456789/3329/Wpl6.
pdf ?sequence=1, accessed on January 10, 2016

3 Cited on What is Gender and the Environment? https://www.cbd.int/gender/about/environment/
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g 2RRo T TIHAT TS AR Gender and Development Approach o wigaesen!
HRITNTAT U & Hifad T9E | e foar A fave waguiias T an=nfas
qAETE FETE TRIIE I HIIATeh! Taehte 9T | qque=nq faehreeht hamehetmaT afeetrenr
THT fHeRTeRT Gl & WY | ATdTeRoT SETvTHT HiectTedeh Tacaqul JYfFehTarrs TR i |
g 2’%’R a1 T aieHeTe it SvoTaseRT Principle 20 HT "Women have a vital role in

environmental management and development. Their full participation is therefore essential to

achieve sustainable development" a~ Taga ufaures = |

T qeemT faT foshesh! Sucifeden! ATNT < ST SHEHEN SHTSHT Higcie®eh! G U3l
W‘Cﬂﬁ YT & W HU T 9T fed TSeEe &R T Women's Major Group
fmfor W | @ g fanr fawmmr STl AfecTeEsd! AT HATUHR, AfeAT TRRBIHIT
T Afeen Fl'lzl'l'rﬁflﬂ'l'sc Jerr ™ ’ﬁﬁl'eh"r qTQEhAf for® | “Women have an essential role to
play in the development of sustainable and ecologically sound consumption and production

patterns and approaches to natural resource management” ¥4I United Nations Conference
on Environment and Development HT HTI=IAT & T Agenda % HT TIATS T T |

JTATAROT HTEAUTT AfecATsh! AMTEHRI T T4 4 H=Iarehl faepremr fave afear aeeren
TEeaqUl ffHeRT Wl & | |9 2w AT AfeaenmT qra— yow fava afeer @ed, 89 2’<o
AT HIY-LTHT TP ST Tager Afecett Tre qur @ 2<% AT Sh=amT &va—T qar fava afear
f?TQIW?%%HWWWWWWWQQWCriticalareaSﬁH'iTUT
T | ey afeer el HEReT RepT ¢ 92T &e® WY arareReT T Atsar (Women
and the environment) 3T W‘E’f &9 ®h! B | 91 Platform for Action HT m%@ﬂ%wﬁ
FraTaRuTETet o graferd fifq oot ao qear ant famr staet frafor v o, cre
T Afeareeen! e @ fasm wfafa qum sTiis asEHdash! YEAET qgash! SarEtor
TR U, AfeITe®Ts ATERvi Juctstlt T hIsae®ehl WRINTeh THUIqH feeber a=
e ST MU, ST, FRECRT TUT I AAEUEEATE TeATe T T4 ITaTatvie Tai
T3 ITYh HIGUE SIS U THTIEIdehT STicaehl T HigdiTe® WTehideh @id dTeenl ToT
FIT ICUTEH QAT STARBT g9 G T TN STIAR R, HYET { HRIEIEHT FEeR g o+
T TegeTs atfaca gryeRr RrY |° A oTgER S U UeEwdl dfgdw Bt dres i
T FHTATERAET FTURT YU g T, T, §hfd T Y=ot eRl STERET Aieeesyid Ife
THRICHe A T SFFRET qiadT T el gaT smuferd 3uatfsyr arfaet T #fes ¥
i |

https://sustainabledevelopment.un.org/majorgroups/women

Rio Declaration

The United Nations Fourth World Conference on Women, September 1995
http://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_final_web.
pdf#page=161
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qgaTed! fah™@ &8 (Millennium Development Goal)

ToehRTEE TREEn! TMYE T amTheeh fashm T faehiaa qofehe! TTUT FIT-AL0T T+ IeTIEe
& U edTedl fashma eTedent Ul @ed Aifgsh duTar T Afeel bl T Ardl ofed
Fratereiie e gt 7 fauar @orr & | |1dt ded Jifdent AT |l el Jiied Hueh
g1 ™ fa=s | afearrr gefrar faar ardrawefir femaar giafvea g7 a9 | wfear qur
TRaTRIEEcTs aTesh TehT STETATHT HeHTed! fashre e il g7 T9e | I8 d=fur e S
T Ro%o AT I U< Hoh! HEMEd Ban Ki-moon & TaWaRT AT WTNUT HR—IMT & | “Social,

political and economic equality for women is integral to the achievement of all Millennium
Development Goals. Until women and girls are liberated from poverty and injustice, all our

goals - peace, security, sustainable development - stand in jeopardy.” JEETE TiT E'FE ) IEa
HigaT GEWTHTAT fedT TTRUERT STATeReT Ul Y96 had S HiHd g8 oaare g
IqAtedr BT T @fshad |

AUTART eI

T VR 0o HRIEEATs oitgs Bl a8 U4 HIIATaTs dTeiel ST Ry AfeeT
TorhTerehT AT SIAT el @Ter fafeT FRhHEEdHq TS TRehT § | TUTelen! diqEaT
feer Taveen! 3r T GETUTiaes SETER T SevTiTdTerh TaaTeRl AT eTeRit
TSTeh! AT AITAATS TAThT & | Teh ANTRERATs T { T8 ATATEUHT i JI3- gohalls
wifeteh geheh! THT TWHT S | TAHT 84k TEHT HigalToh! STqUT 3uterfdent GiTe=radrent aTiT
IR 2< T TR SHAT TaRIT FTEAT T Hichd T HAHTHER AT TS TRl & | Ed
g 3¢ AT TsIT G T Aiearels GurgaTiash GuTeeil fagi=aehl SATaRAT dewrft gi
T GTeerd TRepT @ 9 AigaTerTs TorelT, Tamees, USTTRY T |TwTheieh UeiTT TehRicHeh fasigeht
ST TR STEER 9T 7 & U8 TRl & |

&Y FISHT 000|063 o WAfFh THMAT THAIRT T JANSTEIRUTRT TN HieeTehl Jerd
T T AR Gifvem 7S oifeh ®uel GHTARIT T SHamesh T 0T T e g
TRl T A @ISR THE, 9 T &SRt HigATeEeR! ST, HTHINSTh T TSTHITdeh ETeh hTuTehT
AT AR S[HehTCTS OXIh SIS 3o TAIUhl & W &1 3T YfciehT @i fafee=T Wit qem
FRHfdeE rmfe areT & |

UTeTeT TR TERT AUy afded QU T G-aHHT fefwehl SATIRAT g fawaeshil Srr
FATATEEeh] GG TaH TG TR oiteeh H3f SHHe® AT 74 STThT & | FTarewT
HTEIUTERT &S ST HodgEHT SHITHT Tidagdr I 7 faer Shamshamars wfeemis
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TR HFLAT AT HEINIT JITH6® g U & | JuTeel Beijing Platform for Action HT
giqagdr SH1S Beijing + 5 / Beijing + 10 AT 0d Ge9THTAT SHISHG! & |

ATATEUT HLEAUTHT AfEeATRT WIHRT: FHFRAST T A T

TSGR &eh deHT Afeciiehl TevTRTdT SATSTehl STTEvashar &l | favar aTdmaRor HTemmeht
&7 HigciTeeehl STIYUT TRIIATAT §7 Feehenl Temeldr faver Sdel Efieh® et fawar & |
fergre i ot fmiorent ek qemT Blecte®enT GETNTAT 3 g7 THe] JHehT Tg@ HUSI & |
THIHT STATeRT STEAUHT AieciTeh! SfHehTehT Hre-adT JeRIehT FHIHASIR { FHIdIes ol
qE=s |

wgWIRTET: Stfemiar arior AfeaTeent e feafa sord #asit et T 3HeE diTasgd
(Vulnerable)wwwmmmmﬁmﬂlﬁ'@lﬁfﬂ'ﬁ
fasmrgE gegeent afectTeseh! wafae syfgerr s €ifra & ufteamerT dewrent anft @
TERISH, T 213, THT TeRISHeRT TN STTTRIh U eehl STawT T+ THTRIGeRT G S=aTHT
T difad Tiusr & | SHiEEATs SRuNErehT g i ot aerimar mrgeT | enfie sumr
g afectTe® Sa1e FUSIK @t & | T IREd-are gerv=<T a& T Ycdel TTiad g agerT
h! AfeaTe® 3 &1 | T HiEHT TWEers SrEeE T 91t qraTeshel SOHT AigcTeeen!
oJfeRT TRl g1 9T uf Afeciesats aTdrerufir TTaeh! SRET g1 Sehd, ST TRTRIqehT
JTATEROT HLEUTRT AT TR T Afarra fawamr wrT faq o STaeR T aTdTereT Xafureht
ATRT =g HeHshT TRAT §¥ F R HEHAEEHT TEwrl g Tawr ¥ fogua! urEeT | ar
U3 SATE AT FHHSINT & |

FraTauiiy fawe AfgeEER Saan sttwaty qur svwar sfvafy wfm: mfr 3 iy ardref
TTSRT STRAT HiEATEEeTs GEiad T+ FHehehT HRUT HiEATe® STareRuiiT qemT Haesiier a=
HenehT & | ATATGRUT HCEIUHET Higde®el Gog O T Wod 8o [HeRTehT SRAT Se-drers
FIIHTTE g Tohehl & | HigcTTe®el ITATERUT HTEIUHT AT T3 e, I WTaHTehT
fashmr g7 ] T wiecie®eh! AT gig W UST HI=T aleh qedT STqul Jufefa gt
U] FRT AT 2 |

Fraw afadamT Al i fram arie Fg1: JTareRoT a1 Hey giEddT Jiedrese
TR AT =M fawars siamear iwenT & | fam T faemagE gepeheedT afearenT
e VR SRS Eifq TRt R0 SHigEe T T TYERHT TNeh! ITIcTe ANTEHehT T
TS T §T Hhehl S | THATS HEHT T T4 =T T3 IRt oo & |

EE— T




gfafer geawawor: steteRr g fasme T wfafuest T & | fage T ufafadr ot gaat fasmer
Tt Tt wfafuehr fahm TSRl © | STHl TaT STATERuET YorE T UlE SR g STl
81 | FTfrehl TRINTHT HigAeEaTs STed SIS T Uiatieh! JANTETE STaTeruHT 0 S 378 T
TTEEhT SRAT GEET TS S ST dehehl rgad | Tfafeshr fasrment nfaet afeemesars
LT T3 THFET Uil ITAERUMT U Ha 3O T THIEeh! AT HigdTes SR 3
&g TR T B |

afgen T oo ¥ ufiadwer d@aEE g W WA e g Aae: fawm T ufEdeeer
HaTgehen! FIUT TENETs HT foig Afecie®en! JfHeRTels JaTEdT TNUSRT ST STATERUT HTEUTHT
Higcte®an! Ioaied Jufefd T AMEHATs e Faa] 3Th! AT e |

TTHTOT ST ToRie TR OTHioT SR TaT AieciTe®eh! ATdTeRUTTeh! FF-er T FAehIEh! STRAT
Arr fershTe g Teheh! & | 31T ATHIOT Hi e T U fxiel STATaoT HTEvrT Hieceeeh! JigehTenT

F WISl ¥ §F TEa] Th! Hecaqul AT af |

Aty ST HieATeRaTs TeTsenT SATETHT STHEHeRT THT SFaR T 3Tehi Agcaul AT
! @ | FHehT SATRAT a1 T, Rfafarster et wfeeres @i fase nitesr T arareor
HTEUHT 3IGEH! ANTEM T {HhT &0 Wl el a7 Tohehl o |

THTLHRT ITUTE:

FTATEOT HCIUTHT HigeTe®eh! AMEH T fHeRTalTs STt fava THariel TTavash W 8ig fq
S g7 U AR S | T 3987 §8 g U G =S | ATATERVET T AhRIHF
STETETE GeeiuT @ohT T YT STdelTs 0 SUAT TR TR TemddT &7 | SHeesh!
e IUTFEERT @ISl TR TUTIH fehled U8 | STATERoT HIEUHET HiecTeEeh! et T
ANTETHT ShETET 3feaiad THETaTs Sereh! SUTIREETE HaTIH T+ ik Sia-s:

wgwiRaT afg: o fmiveRr & & T qedT Afeareeenl Tl Iufefa aeRg e |
ITATEOT Tl THET T6 T Higell Helchl NGT GUeT &7 | e ardreRvrehl &=t g ifd
fmtor ermRra ot faforar wfecmerr aevTfiar sRm T U9 |

AATATHAS FIEHHEE AT T Wigege ewan afwglyg . ardraefir yguurer art wvma
T Climite change T U TWTaeRT TRAT fa=ie T ITFHOT &isteht AigaTe®alts ggied sy e |
JTATEROT HTETUTRT AT AT FeHeEehT TNAT STHRT fag T FRIHTEE Afeaesgi
T oA T e T SHIeETs S8 TS U6 | TdTeRT SCEUHT HigAeEdR & el
NS T fHeRT Wl §=5 T ATATaRoT T HigalTei=ehl & H&dl Ty ohl §8 Wl qravemT
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SRR HREHHEE 165 TS | T TehWhI ATl HRIHHGE THOT ST T FoTar
T "k o THieATeEhT HeATTeE Ui AT Hioheo |

ToaTerRIehT ITS@sHAAT JTATERYT EEEUMT Aieaeed IS 89 ANEH T yfHehT qwerdt
favgeng @y 1 U | Afgwist adeei fifq steere my, w@fgee qur s
U ATEATEEH! THTSTHR] FGHT HTAT-aeh] AT ST TR, Aigcieser Bs Tt
FTIEETS YEaHT TT-T M | 7l wleeeeent FHh! qeamed T Aifd Tsagnr stfeqamn
T FEFEEAT W, Afedeears o gheenvmr aiadd T, dfedr T gET arareReT
HTUTRT ATHER G W WIEAT THTSHT FITUd T 3T JHIMT e T FgRAT I T
FEETEh TIHT AliecTe®en! INEHeRT HE W Fraereiy ifq fmiomT aeidmesr a0
TG IS TS FTATUT TURT T HAEATEERT BT TG T THETEhT JHTE
g 1T SITCITeroT GTEMuTT HigeiTe®ehl s{fHeRTeh! STaTaehaTshl Faled g7 S 2iaws |

ferere

FTATERUT U TaF T Ueh STchen! TSHTHTS Ted g Haa | JealT ST Wil J&t SHedrehl
TewdT STIEhT AlecTe®en! TevTHTAT TarT STareRviie faTaeTs =TT T &fhad | Gender
and Development I STRUTERT faerTaet T THATURRT & HAThaIe® ot A3 gg o
FUh! THIAd o | SToaqed T ot s dqenr @ T Hifq fmior qgar afearesen
gurguifas T orefquf Iufefa g7 Goed dEHTT STATERUT HTEVIRT &EHT Ui HiecTeEeh!
HEWTTATRT TRICT e ATehdT Tedd | del famT faeshmen! STauRuNATs STEgRAT 3atent
AT Fraraeier ifq fmfor qear afecess! dgaas gihfead ™ Tawd B | Afedesd
JTATROT HTEUThT QAT TRGRE AT T <RI T JeH faT o T FHash! g5
A G Gdad | el JTAERT SEUHT AigdTe®en! ANTEHeR! al TR araraturars-et Hifq
fmtor qeuT ufecent stefqul TRvTiTaTeRTr ATETTaTe faehTasht SFaThaTREaTs dfesw At aarg
3T SRt  fareheT & |

gy AFEE

o Ut Gl

o STATERYT HTEOT U, 043

o ITATENT HLEIUT THFHTEA, 04y

o« SHISUA faIgL T 31T, WIS ATLATIT G qHT (FISHTST, WY HITEH, R0%R)

o TTETA YRTY, ToTohTe SRTTE, faeheaiohtor ST BTeh T Ut SLehIenT A1faes, qai
TRt (formeret ufsctahar r.fer., Roco)




Toftit araTatoT fasivss, (emreeft, Jure U S, dhd Fod, 0¥ JHARX-HIS)
Gender And Environmental History: From Representations of Women And Nature
to Gender Analysis of Ecology and Politics, available at http://mobile.opendocs.ids.
ac.uk/opendocs/ bitstream/handle/123456789/3329/Wp16.pdf ?sequence=1, accessed
on January 10, 2016

Cited on" What is Gender and the Environment? https:/www.cbd.
int/gender/about/environment/
https://sustainabledevelopment.un.org/majorgroups/women

Rio Declaration on Environment and Development, principle 20

The United Nations Fourth World Conference on Women, September 1995

http://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa e

final web.pdf#fpage=161
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— AGEIST Pt
SRR T =77 ETH FhTs SISl

e D

AR T AT HOHT &7 | TG HITART ATHAATE ATTRDT g AR
TEAT FaTd T FARA-TRT ACIUSHT TIAT G fTZ7E | STST FTAFT 9T HTTAHRT IR
fIgT=rh T GTeTAT WO &, TET SAhdlie=ah TG HTEAT, AT SR, Hiforh g T4T
FITT AATIIHTR T SATF fataasr gits=aaar v fawasr qeamn g frawan
THHT B T TATTAT ITie<], GeAGEAT RARAT, GaH 3TAT F97 FIITH HUH © | GEATT
STAT FITART TTAT AT FITH THITHHT AT T JOFeD | ITTHT FIAFRATET
FHIAA ST &7 TG W JOHT HA 7H g1 | (ARGHT Ta e G FIH JAifT
G HUHT JTET TR | Fear aedqT AR 7067 (Rule of law) T9E FITEIT
AT (Rule by law) AT &1, SIET HTT GLHRTHT AT T Teh Q1€ AT &7 A5 | e
FITAH! AT g7 g EAMUT 7ol ATTATEE B | el AAATGIT (atted Fagfafiera
FITT JATYHI 9 T4, FIAART QUT GHIAT TRA G4, HTAA [MATOTAT GRIGTRETAT TAqT
frfer e ar sfeh S qie FTTART STTATATT THIA SATT FTTAHRT FA FIEE qfT
& g | TAHT Y FTTAT M AFATAF qod ATTATATE. STHATT TFT ETIS |
SEAT FTfeh GAFHIFRUT, &A= ATTIeTh, Hifeld gFFT JATHI, ST I, FIEAT
qIeIfiaT, TaThelaan, Ferar, &wdr gaq S9T<aTac T4T T THRIT SHdATH
Waagwﬁm?maggw‘l

*Iugfaa, gal=a e |
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AT FATAT TT TR (AATROT TAT FUSEAATHT ST & AIFAT GATAT FTH

femfoT T T | World Project Justice Report, 2015 & fa¥@®T 903 JWgEHT HITHT
WWWQK?%W%?F@'X:#TFW? RAT D |

fao gam

TSIehT AT ST FodTeA T+ HFIGRIeh! SHT ShTdeh! STEeTs (6570 | FITeh! ST
TG ! Hal el ST TG & | GEHT AT ATEAATS qTNETIG 1 T eIt
(Oligarchy and aristocracy) ®9HT feuenT U5 | ufs SReehatTeRl fasm EEEIGN aud ShT T
TTOTeRT ATRT STTTEehenT Tep(d STEwIe STAT | FEHRUT T TRl W& Sfafafed
T srEmed 3 for, TR 3% aHeET S SR TUC TSRl F9ET el R | ufe
WWWW@ﬁWWWWWW
WW (Just), ¥ (Fair) T 8T (Reasonable) 9§ ANTIGheT & ATIHR T o
ghﬁaﬁggqéﬂﬁmwnﬁmﬁm (Rule of Law) % fegr=en! faeher g1 oreall |

TRTETNATR 3= Wg ANTHhe® Fa-=dlel T80~ §& { AhdT=ih Jod HT=Iaehl TH0
AT MUHT G5 | Tl HIAR IMEACATS TRTHGRhT 8o HTIHNEhT LT Hael T AThd-=1eh]
TEEUSHT TIHT U Tels=s | 3TST A9 SHT ShTehT IMEeh! THgT=ehT ITeHT YUl B, el
ATk ITE SAAET, A ST, Hifets g qT aTienT HaTaehi T et Hataent
giafeedar w$ fashrel aTgamT T et JehT & T AUTSIHT 91Ti, Feaaeer ferar, tay
3T AT FHEAT UH! B W 8T T8l FART Hgliqoh (o ST 3TV g ehohl o
el TRBIAT T TeaaTianh! gid 98 quetedrel ol TIushT ©, fashmehr Jer sawg W
TS HRATThT , AThdTi-=1eh AWATEHT ST WS G G5HT HHh! © T M= goararea
afaed ST YAkl 3aTel0r favamT SRausT & | @8l FMTR A TS IR
Za® v |

9 http://worldjusticeproject.org/sites/default/files/roli_2015_0.pdf,
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) A

AR JTEAHT SAFLUTCUTIRT farehrer

T GHTSTHT TS oo Tifthen] &oHT Tl | QT forg afeT o T siiars a9
FIAT ST felTehT U185 | TSTTel Ui ST "I 94 T T TSTeh! 9fT TSI (Law is the King
of the King) IR | ARt IR HHTSTRT AT I AETIF I T Rule “of law, not
men ™ YT FHIACTS SATth =T W TG HFTR] ITHhT Fehlerd TReT B | R T
I Arshede] MR Feoh! TEATEATs FEHR T =T TeH T RN FHITeh! T
Sire fqueht T’ |

SHIThT T STTIRVT Yerd: e famr Sagrr fffd wHaes swewae feushieme
Solus Populi Supreme lex ie;, (Law made by people in supreme)* U AT | 9 ¢Re
T TAFTRTEIT FHIHhT TaieadIelTs el TehT & | ORI JET ITdTioash! qaiaiat seer
WWW@@Q&B YT S TR | SARIGHT & 2%2% HTDr.Bohnamsawlfﬂ'afl'HT
FIT STFHR FHIATE! THIHT AT FT ST §7 T RO Seh WIS T 2S¢ 0T HETHRR
TS FHTES THA TTeHT T W= IR0 Yehe ST { &9 918 ST Tsaehl AT Saad
g oTelenl & | IR & <03 HT STHNGH TEM =TT Arefetel Marbury vs Madision
I qemT dfqe faulid s HHars STeede STI ST THee " TR’ TR Bl &6y
Brown vs Board of Education 3T HEMT HTAT STTe1ohT faemefier TRr SiTcferT faemeffei sex
UG U TR i Wuufs SRt smeeehT fagTa 9T URteRd S U B | 8 2eky HTALV.
Diecy & Introduction to the Study of Law of the Constitution® =T#eh NUSEIREINE Tufs TEmT
o W JHET ORI S | 36T Tava J§ Ufs 36T WUeh! Twh T Hefeh! TATOHTET Ieet fawamT
YT I, foehter T O STRIehTeRT GReTeRT hRUT TLeheh! HTHRTETE! T §a SAfchen!
ae ARISR, T T HLEOMT S fe onfaent & | Gq 2R4R HT International Commission

of Jurist T TaeeTHT TP TFTHGT FHITh! ITH-eh! STTEROTHT 41 SAEH JUHT S | &
T HTthehl ATIHR T TR TSl FL&T 7] T4, QT STchehl HIfeish goh T ETadwardTent

3 oA Maw, FIHeRT TEA: WIO6RT TTERVT, CAMAD, Vol.16, No.1, Issue 29, 215, page 71.

Histry and Importance of Rule of Law, available at http://worldjusticeproject.org/sites/default/files/history_and_importance

of the_rule of law.pdf, cited on Saturday June 11, 2016.
IR WS, T G FagI T e, =ATTIehT SATETST 3Tgeh-, (<ARTietehT Afeishd THIST JUTe, R0%R), I, R |
faeTIet @A, AR HAUTR HE, HAT AgE qur fas wrw, (fefear), 04y, T8 21 |
‘What Magna Carta and the Race Relations Act mean to us today, para 44. Available at http://magnacarta800th.com/tag/rule-of-
law/, accessed on Monday, 13 June 2016.
Ecs, Wade and A.W. Bradly, Constitution Law, (1965), p. 60 cited in Fridil, 2054.
TGN WS, AT Jacii-ehl STTeRYT T Jaeh! STTaaT Rauer Joryd Fafaes giaued (Ui =nfas gfasH, o
R IF R R06R) TT 20%

] Ibid




T T A —ATERTeR! ST UGS | THT ATthel SFATYG® JToTehT ATHT ITHT ANT
TS | feoalt SINURT HFHT TSIas T TAiTel STaeRuTeR! 90T AT TRl §, Tl

VfHRT HET Yol g1 AT STiE AT e |
BIEEIL

FIT Afth T GHTSTRT FTERATs FEIT T4 GHIHT TsT FodTer T STUR &, AT SHasRT
fatfea ufafafer fmfor mdeq | J9meRr gor #reRT TomT Wl Giawm, faerfasrmgmrr fafda
Fi, T, frdfareeia 3= ~mreeT afsEmd FEs T ©a S |

TSI 9tk FANT T &leh Afth §eAT a7 TRTRehRie] TesM il STihehl THRI-0T 716 Shifehl
STRITHT T SO, AR T 1 THITET T F AT T & | 3Toh! ITeqHT el e ai
IR MO AT TR HaAloddihl HTIRAT Hoale galls HMARI IR FIHT
fass | ufag aniie wielel T AThERT T FHHHEIT M g U9 | ST8l Hiae gad
T HIIhT IMET ga" St ST SRoT T8t & |

A.V. Diecy & TR ST TsTen! TRCATST SERIEHITSTH THERT &:
(F) TS TChaRT THT

T RTST STJAR ITEheT hFTH=T STfel T TST=RT $HT M FodTerd T4 god, a9
Hfqehe] JANTeT ARTHERT &k TR ATAHAV GT J&e |

(@) FTAART ST THAT HATA FAAR G fvmaeq

FIACT TAGTERUT HIATS THH TR THUS | FHIFh! THH & U TR STdTeht
Jafiter stiaerr &1 |

(M) G TTH A FEAHRT IqT

AT JATITHT TR UehT TRt & | Tt Samaaur stfafea dfaum s, gfaum fafa=
AT e GUEeh! FUAT A |

Qo ATRIERT SATETST (F. 3)

L



____TO0

H IICATIIEE EEHIH B :

“The Principle that all people and institutions are subject to and accountable to law that is

fairly applied and enforced; the principle of government by law”™

“The Rule of law is the legal principle that law should govern a nation, as opposed to begin

governed by arbitrary decision of individual government officials”"™

gfhaent fa=am@T “The Rule of Law is one that looks to substantive outcome such as “‘justice”
or “faireness”. This approach is not concerned with the formal rules, except inasmuch as
they contribute to the achievement of a particular substantive goal of the legal system. Unlike
the formal approach which eschews value judgments, the substantive approach is driven by a

moral vision of the good legal system, and measures the rule of law in terms of how well the

system being assessed approximates this ideal.” ™ T GfRITSTRT 3T =T YoTeftent foemr
=T T Ak YoIwT STHTNT §IUes W~ HUHT Faitash S fauen! s |

It refers to a principle of governance in which all persons, institutions and entities, public
and private, including the State itself, are accountable to laws that are publicly promulgated,
equally enforced and independently ad-judicated, and which are consistent with international
human rights norms and standards. It requires, as well, measures to ensure adherence to the
principles of supremacy of law, equality before the law, accountability to the law, fairness
in the application of the law, separation of powers, participation in decision-making, legal

certainty, avoidance of arbitrariness and procedural and legal transparency.” TSI &
M, UeTgehRl a1 ATk TTEd ST & A S SWErl gg U, H dadrs
HUETHT AR g, T T Haloddl, HMTRI STET GHHAT, HIIATGRT STETEE 07
TTSRATHT HEWTRTAT STET 376 AT SASETh! HIT 6 |

o8 IS SieeHel TavaeaTdy §UT Aol I HR-eWT 9T Tad 3T eheeehl
SEREHITSTT TICITST T HTUEUE 3oei@ THUHT &

Derived from internationally accepted standards, the World Justice Project’s definition of the
Rule of law is a system in which the following four universal principles of rule of law are

11 www.Dictiionary.com>browse>rule-of-law.

12 https://en.m.wikipedia.org>wiki>rule-Law

13 Ronald, Dworkin a mater of principle Cambridge: Harvard University Press, 1985.
Cited in CAMAD, Vol. 16, No.1, 2015.

1¢  Report of the Secretary-General on the rule of law and transitional justice in conflict and post-
conflict societies (S/2004/616), para. 6. Cited in The United Nations Rule of Law Indicators http://www.
un.org/en/peacekeeping/publications/un_rule of law_indicators.pdf.




upheld:"® (Teg Uoiae Sfeed fader s e fagraar favaerdt fagraesr &

TErEHIiey SR el ©) |

1. The government and its officials and agents as well as individuals and private entities are
accountable under the law. (TSIeRT @ e e Fsit & T Afthe® aud wIATT
STRETT g 1)

2. Thelaws are clear, publicized, stable, and just; are applied evenly; and protect fundamental

rights, including the security of persons and property and certain core human rights.

(T T, FehTTTd, Feor T =rmegul g Us Soel Saftheh! Siia T Trdient T8 T Hifersh
goheh! TTEIUT T T&H §IUES |)

3. The process by which the laws are enacted, administered, and enforced is accessible, fair,

and efficient. (FTTeRT TV, SRR T AR T TEHAT Toaam, Weog T THTEehi
g7 1)

4. Justice is delivered timely by competent, ethical, and independent representatives and
neutrals who are of sufficient number, have adequate resources, and reflect the makeup

of the communities they serve. (I TFITET Td-, H&W T e HiatfueTe §F T |
TR SHRTIeh, SIGHTERT A1 S qHTSHT = YSH A &1 & FaTsten! Ufatieee

T §J 169 |
These four universal principles are further developed in the following nine factors of the

World Project Justice Report, 3t TOIZHT favaerl 2o Ut T Tsaehl fefa awrwedt
ST TR ST T MO SETIEhT & FT ITUREE qaR TEh! RRT | (Which measures

how the rule of law is experienced by ordinary people in 102 countries around the globe.)

1. Constraints on Government Powers JHAT JUTAA ©0.%R Hgh UTtd e B | IHET
USIhT T FHHATE T Gl AT TIHT ehl Hiaeel Femd ekl §F T6o |
LT SRR ST SHTTGhT HIFERT GHTET W5 Scaod HTAT Fa-= ARIAIETE
TITIRNT IUSGR! STEAT §F U4 STEdT dcdehl SATAT HITHT TEehTEhT STTUTUTATS
SATHAT, T T | dIee USide STl AuTeiehl geuiuT Jget 1 ferfea deme
qCIEER TATE ITTTYHATE JWTTHT -

¢ http://worldjusticeproject.org/rule_of_law_index_2015_report. accessed on Wednesday, May 11,
2016.

1= Rule of Law 2015, http://data.worldjusticeproject.org/.
1e Ibid
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2.

1.1 Limits by legislature 0.74"°

1.2 Limits by judiciary 0.63
1.3 Independent auditing 0.48
1.4 Sanctions for official misconduct 0.5

1.5 Non-governmental checks 0.71
1.6 Lawful transition of power 0.66

Absence of Corruption JEAT AUTeA 0.3% gk AT Taeaeht 2oR TFEAIP%?} 3% ot
" 0T Wl B | Gk STEITHT LEehT Tcieh SAfthel STTHETS UTed STTTehIehT geadnT
T a1 Tt AT YT T YT & | WeRel ~IEHET g g, §aT YaTE gTad 9w,
FEAMT TGRS Taeh! 3THE, TR 3E 58 W dog STy yoide faider
IWTHT T | THHT TETF dcTeE JSEaaITTH ST:

2.1 No corruption in the executive branch 0.47%
2.2 No corruption in the judiciary 0.38
2.3 No corruption in the police/military 0.5
2.4 No corruption in the legislature 0.2

Open Government JHAT JUTA 0.4% 3G Ul T ¥o 3 HAT Wahl Ma= |

I WIRIAT STFHR HFHeh! TR TR HMTHT Helohl Ugd, ATasiieh FaATHIee! U5,
TLHTTHT FTHRRATR! Toeg T ASTAdERT THTTR R ITTRhT SHIEATHT AT e | dog

SifeeT yoidee TR T aT JEeT T fafed e deagEent Ao MR S

3.1 Publicized laws and government data 0.47 %
3.2 Right to information 0.5
3.3 Civic participation 0.67
3.4 Complaint mechanisms 0.6

Fundamental Rights THAT S0l 0.4% 375 U R 43 3 AT Bt e ©°
T | Gl Afh AT TH HGER, HEHTIYU! FTEERT 3T, SATchehl ST T Taa-=Iarehl qof
grarTeR! yeamfd, foam T sfeaftherl Taa==ar ST HUeTe Hifetsh §ohehl giataaar T
AiFS | Tce e TSiaeel ATl S HT Jush! e fafed qeme dceeen TeTs

ITIHThR! ST J@TTHT S |

=

1<

21
R
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4.1 Equal treatment/no discrimination 0.48%

4.2 Right to life and security 0.48
4.3 Due process of law 0.38
4.4 Freedom of expression 0.72
4.5 Freedom of religion 0.73
4.6 Right to privacy 0.44
4.7 Freedom of association 0.72
4.8 Labor rights 0.56
5. Order and Security J9HT U 0.0 3Tgh U T o 3 TIHHT bl ST
T TRehT & | T HEdT T TR ST AUTeish! -awaT Jaent e fafea
e qcaeeen! qedTE @I &
5.1 Absence of crime 0.85%
5.2 Absence of civil conflict 1
5.3 Absence of violent redress 0.45
6. Regulatory Enforcement JHHT SUTeTel 0.4 3Tgeh UTed TR 4?2 Sff I U W D |
* Jog SN Wsiaeel JuTerehl HawdT JgehT 1 fafad doessh! qears STga-eaea!
STTIRAT JQTTHT S |
6.1 Effective regulatory enforcement 0.46"
6.2 No improper influence 0.52
6.3 No unreasonable delay 0.48
6.4 Respect for due process 0.53
6.5 No expropriation w/out adequate compensation 0.53
7. Civil Justice TTHT JUTAT 0.%R gh U T <o 3 TAHHT YT TWhT IS |*° g
SIEH TSiaeel ST STTHTEIE dTeieh! G-aWHT J&hT 1 fafed aeme deaseen
TS J@TTHT B |
7.1 Accessibility and affordability 0.42%
2w Ibid
2y Ibid
e Ibid
2e Ibid
2= Ibid
22 Ibid
30 Ibid
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7.2 No discrimination 0.29

7.3 No corruption 0.4
7.4 No improper gov. influence 0.51
7.5 No unreasonable delay 0.44
7.6 Effective enforcement 0.42
7.7 Impartial and effective ADRs 0.5

8. Criminal Justic 9T JUTeTeT 0.%¥R 3Tgeh U T K& 3fF TATHT &TFt TR i |
Ued TRl & | dog SINLEH Jigeel JTeiehl g<HAT It = fafad g/ deagsen!
m‘qq‘rﬁ\qﬁ{g;;

8.1 Effective investigations 0.43%
8.2 Timely and effective adjudication 0.52
8.3 Effective correctional system 0.37
8.4 No discrimination 0.4
8.5 No corruption 0.42
8.6 No improper gov. influence 0.44
8.7 Due process of law 0.38
AUTART TeaH

FT IMEAR! STURATS AT FEHAT TaT AT HESTe ATqeh FHT L8ohl T8-S | ~Teteh!
HITE (R0 T FEATSHT THG TEEAT SAlhdTi=Ieh T JuTTett, ATRer Ta=rar, Hifash
TR, AT STk, aTferT HaTfaeRR, sTrafue fated, quf S8 wa-r qur o, e
e AT T T TehT ST TTRIAehT AlehaTi=ieh o T HT=Iamsiden! Hiaaadr
Ik MU B |7 Gae 39T gt wFE T ST R T G BRI P TEITSHHET BT
TSR] FTEROT AL T TTqaGar & TRgel it Tsdeh! STTERONETs qUT F9HT ST
TTiaenT ST fefaem & | Hifcs g ST=TId QHHAThT SohHT T TRTIGRT HITeh! greHT JHH
g1 TIIeRT Y e U= afedert Wifetsh gaheht SAfaih TRTHGReRT Teavfdent aTiee
quq ufedr e dfauET  gEE TRUR § | A7 d@fgaee faveshl o T8 auaner,

31 Ibid

32

33 AUTETR HITEM (o) (WUT GIMeH), T fohara =g afufq wearer |

3y ERT ¢ UTETR! T (RoWR) (WAW HIMeH), T fohara sawer afafq wearet |
3y T YRT 23 (2) |




TR T =ARIqUT TSRT THTOT TTHehr ffed TwrarsfiaT, qumgaiaen fagT=ieh! AremaTe fasfeust
T STMET TET5 T FIAT A HTdaGaT h TNehl S |

ATifeh SATIhTHR LT TsTR! Hitq T M faga i aeT TNl & | "@iaa™
T FMT FRTEE T hRIeh! aeT THUHT 8, U7 & 7 © 92T 4w T g6 qHa
SRR Tredt AEi-aeh! 9T ST df- UF SIS IRdT Hieeehl R T A
FTfaer STi-eh FTHT FHTTh! IMEATS IUT FIHT TRR T i FaTieh T 9t qHe
T FHId el JGATS 7 &9 faT Aihuant &7 | I HU o Uslae STeeden! Nuel 90 J@TTeh
T |

GAT T IREEIT TR HHTIMH SIS i ARTHREE fErTaTe Sfedant &, SaTvaTeHT feamge,
FITRT ITEE, THE TR T fashmeier sriaarme ararg faem g7 Tehe | TeiHidsh
TATEAT TSITATI=Teh HEReh! 3TWTE, STEAR I { Sical rifary, Tied @l w=aT St
T SaThefEaren! 3TTE, =T SITeTqT ST gatd, YT T g&qay T H&hieh! o,
JTTTEIAh! MG FoleT AU HUUM STETAdEIE ST G dleh! VS ST, hashl Tmd ek
T ARl STaTT, ATdSTieh TUhNeh! faamear wamesT T fdyHTeTs HeIes aretar e
FATR G Sichl, TSHITden ST 3T HROTT T IR STTHRTERT TSI T HTEh
T | A guem T IR 3ted GuTEERl ATHT SRiead @ qafeTe T el SRR
ST & fag SATSThT SATavdehar & |

ferem:

HTIART JMET ATk Hodh! SATIRINAT &1 | JGATS AN &F TR &1 Fad T
TAeh-=1eh! HEGUSeh! FHT U1 Teig= ST&l Sufai-iet ST T SHITSH I FodTer
T g T T SHAMTT STERT §F U4, HT T, =TT T G Ty, Wiawesit gga-
JHRT qd I &7 | TEeT HAHTIRUGRT TSIl AT ThRATATRl Shel T JohEH T
FT S a5 | R A T qQiasil dd AU SWERT §J 94 Iiehed T T6S |
FHIIRI IcATTHT TTEhRT SUSGh! SIGEAThI ATHT &0, & =ATIaTieTehiehl  TITHTHT
Siie femg | woer Hifeq Teri T STHERT SITH-ehT T&TdIsuT TTEe | Q9T OeT T HiaegRT
STETATIT TSI @ A 3TF HRISBRU, HETehT, T AITicishT TR TsTehT 31T
TRTIIRT SHTHRRATE! TSR TWE T TR §J0 HIHd ThReh! STaemrom & | Hifaa
TRTRT =T o1 TagT-aues shiehT IeeRT fagT=T Ush Tga faar= & | ST STmeeshr
FTIROT G HUE I §e AR T8-S | FMT AR T o &a, 889 g

Ty




______Th&

RERETAT T4 | AT ANTIGReRT ST THa AR Hifesh gehen! devmT Siie faws |
TTHTHT HIHRATEHT STAThedT T TREHRIATHT SATINEE Tieed | TuudT =1 T g
TIIYAT 7T TR g7 32 &7 |

TS farvareht Stk @lehdTiv=ieh egehel ShIeRT ITEA Trawet fagrmaeTs Anfeeid fagT-dent FomT
TR TR UTE | UTCTHT HIeh! STATATATS 241, TS J3TehT T hT=+{eh! TIHT L&t STE
FAEAT T T HAT STFHR ToaTa g T4 aTTIdenT SgTi-ash T&rdth Gearysieh | ai@T
U FAEINE HieTEeE R okl U5 | INUTHERT quefenar HIcUehT, STTCeRdT, SRISTehdT
T AT TSTRICT T UTURT, YRR featigediel 3T URT fasm fmior staeg o Sment
srfar 3 et vuer qer e T SRISTieT 397 TaTaRiat 3@ g9 TRl TR B |
A grqut /U Sl Sl FRATET WUHT "I UTHT SaRTie: §9HT AR IRl ST
T Al |

qea v qil

Gt faeTIet, JdTetehT g HgH, T A o fasr i, (fefee)

My faTeRuR, HHTeR! ITE: HRT TR, CAMAD.

TS A, TR IO T T SRR, =ATRIehT STETST 378 %

WSS SAFHIITATE Thed =rfash sias™

JaTereRT "fau (R06R) (FU HMeH), T fhae awer afafa weuret
AehaTi+=eh HfaeenT STRHEE

gadt fawy, = gt feesty

Barnet Hillaire, Constitutional and Administrative Law, Lawman, Private, Ltd.New Delhi
1996.

Dworkin, Ronald, a mater of principle Cambridge

® Ecs, Wade and A.W. Bradly, Constitution Law,
http://worldjusticeproject.org/sites/default/files/history _and importance of the rule of

law.pdf

http://worldjusticeproject.org,

http://magnacarta800th.com/tag/rule-of-law/
.http://worldjusticeproject.org/sites/default/files/roli 2015 0.pdf
http://www.un.org/en/peacekeeping/publications/un_rule of law_indicators.pdf.

http://worldjusticeproject.org/rule of law index 2015 report.

http://data.worldjusticeproject.org/.




oluTeTd) JAfdEToIdAT elidd JAdr 311=—NaT I Joildl

— yEE |Heer

T AT ATWRTRT GUAT : HETH FAALICh DAEAE THEHRT AT darent =T |
A AT TWRTRT Goheq : 38T AR BAIE qigd THTERTLT et F fahed |

ARIRT

AV QAT ATARTHT EATAT TRT FHART SRl T Tl IgTTA W & | §9 T g
T JTNTA e ATRIE JA7Ig 91T T Gaenfe (TRamT 27 713 30T © | TR
FH, Fed, STETFIT AITART AL T AIAFT AT AlAEH, 053 d=hT afer
AT Jq AGHAT AT TROH & | FEFAT Hifaw, qaweg, fafaa, q@ar gfafy,
giater sqaedqTas, q1eT JUTTel, TISThH, Grig [MF1T STl Ga-ag ATIAF] THEAEE
FTAH F T O | AR BRETORT Tt AT SRt seehmd et
ATRFIATRT FATH ATANTHT F1H TIqId qeereell FTIATAHT AT GFITRT §F TG i
THEATS TYAT 3T ILHT T |

STTATTHT ATEHT (awadr 109 7 IE, FHATH (e Sqe7 Fareqq qd F1
FEIET T, TRITF ST AN I9geh AT9RUE ¥ fafy fawtor Tt FEtaaT T
TS, RIATReT WUT SATaREeH FHaFIRe A9 fav agla &t 7 19,
glaferyer STaRT T FfAferds=t FH=rH G ¥ feare, smanrsr mafaar, fHorear,
AEAdT, Jlaagar, (T T gaeaert gaw qREfiar #1@H T STARTHT FHidiRT qiafafe
fory g | @4 faeaTy e dEav 719 USd fAavuT g 9a (JATATIHY) Theld
T, STTATTRT fAUTAAT Qe T fU7ar W 713 auawit Aifawr FFieagd T 79t
HETTT T, ALHTT QaTT Qa1 et T e araeell [AeaAT favawor 7t ATt aart
ATAT Tt fewT eI T sTemge, SIgaeaT vt T sTava® e | aXERT aar
qfd JaT (T TGIT HTHVUT AT TAET FAledd T (Aeria awq aifert Jgare
Wﬁwﬁw@mmaﬁm@ﬁ?ﬁmm

*Iugtad, @i qaT AR, SHHAR |
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q. af=m

ATITIF 4 STIfehers Tt fafuame faem feprer &iie T 3w - | atRT 8T
Tedeh! SAThYeh el HIHA ST ST 3Ugh IHGAR = T T ddsiieh Sar JarerT
IHhT TRRIHE BT U 9T g5 7q §F Tded | Mt qamm stawaesh u HeRt
ITIHATRT AT S W fgiherr arht fawrfar M fafv=r gofermr @mm dem ag
W% UTEHT 9fT T8, R00¢ IR ¢ HT @l AT SRR TATGAT HTHT T | Houries
TRl &OT fa. 6. Rogu EET TRUST Ah HaT TR TSY ST FodTerehl A
AT ot Tafi=r gire/ THerme® a2 3= afa FEw et Tt YuahT & | ol gar
ATENTATS STt Sarent Heereh quT TAeTmd] shHeienT ANNTEesh, fAsTadt SarehT Srdent
HIE-UHT TR ATHT TUHRIETATERT EHT Tl TS | shRieni, Tef-miieh T Tmeiarft sifieht
Trrse wier arerelt #m T ifara gur T gEe gt s aud STENT e TS |
3 TEhT FEICIEE Ha ¢, G &, Foaeai™ 2o I T 25 HRCIEE HoaTeal
R AT FSTTHT ekt TGHT SUYTh IUGAR B T4 G i T4 | HUTel SAT=IehT
Hferer, 084 T UTT 23 YT <o & ITYURT R HI GUS (T) AT &Aleh HaT AR HasT
T STTATTRT TR Teiqu fawemT 377 {UeRl STidfeh ST ekl 9eAT g ™, &%,
ST T o Tfth, T T agar Tat Sheaeh! favamT faem T fagraeT favaes ufeusr
ot & dfge AT THTEE HEATRAHT THISET TEATRT &R FaGT T HIIGUSEh! STE
TRVl T RN UIeT | T8, 033 AOMT GEGiMe HEIHEEAT FHERl g T afT
ST TawTieT fagud =aer 9 uft fa.g. 03 ufs s e fagraars o
SR AT HEITFEEHT FHARIRT 7w THUshr Ry | AT & G T hia
T3 faTaeiE doq AR & F8 T Gl GiTeT el HeM Hodeh! UNUTHeTe T
JuTeren! HiaeaeTs IuTeligEel glet AT WRTG T STEE qIUehT S | 7 SfauHel STETehT
FIAT 3Tvh TR TEh! T3S | FHITGAR HITET SRR §1E S=e T3] AT et
TETd IST ST ATEs |

et s, faf=T ome, gaet Ter, TR FHIdT afed At wrifesmET SAEnT i |
FHT TR AT IRATERT & | fa. 8. o e 3 3f@ @] Woe HuTemhl diaem i
Ak Yol SETeRT F-ewaT TREEHT TIi=T TTeri YEeHT & | 3% U&iels JdTeishl A=
Hfee 053 T TR SATEIET HEUHT JoiT T TIveiNur 7d SR |1 Wt el THE
qAT AR T TGHT JHTAST TRUERT & |

R. AYThRT HfTLTHAT AR AT TN Traeell saaea:

WAl {AT STRENTRT GeddT Ui el T4 WaaHeeel Yo% Ut I 99 fomra et

___TT




TEEEATS T&T T GLerd TIHT T JhIUhICT STRINTRT AT a7 ek i Hecaqul AT &g
TREeh! faw aud &1 | 73T ST STRITeRT TequT 91T [3, &eh JaT AN SAearidehl €T
¥R G Ryy AT qAT 9T 3R fafay siaer awr ¢ @ ey g gl faweeEs
HHTCRT HUHT hal Hervd Ta6® o FIaR g FaeT &ohl © |

(%) Frafeh T ST ST - ST STEET Ty ST SeReh! i ST aftgenT
TR Teufdare & ay Yematashl AT g7 6 | 9 fh g fafy=T saammr weihEnmeht
TEATE T HUhT qT SR / AT TEeh STaeTehT hTH JaTHT &I i TrTe 7T+ 3Taqe Wbt
ot Gorenter aftager! fawTiamT Teufdel U6 T Ja T3 3TN 99 Wl e | Hg®
g UeTTushiieEeh! farTdent 31T &, Fgfchent ATt Arar 9 feh g ST, wifefies T
HAT IChT a9 T |aT AR Iis TR 3= Ghil 4am T T aiehT JTaaHes
ug Tk g STTam AfuehisT SIaem JuTere! ST HlTe 053 HT T Wl & |

(@) T Fefed T ATIHT TR 2~ TS0t et Ua aTeeh Aurell 847, JuTet Uedt, avrs wed
I AU, T GHT GERR AT T Sied HEATRT YGHT USY[deRT Tt faree fafad ol
RNl FoaTe T § | @ At fafe=r vear agar T fawria wRame! Tal SToRsgeH T
TgTaen! fawemT TR Wmel fagu-® Wi H difed SRl HaThT HUERIT HaTRT dd
el hTeh! TaSRAT GHA STRINTeRT e Tegae FeeT TR |

TR St fogu favaes Se/ IgEr el 3 |

Heftr et dar ar venr fgfe, agar T favnie FRaTer Tal AUy fagTasT
e,

Hefr ST Hameh! 9qHT § WiedT WaT a9 GuIHT T el SHGaReR! IuchdTen
o,

T Teh YhWeh! HETT STt TaTeh! UGS 3Thi Yol HETT TS SaTent 9aqeT ot
3T FEERR HaTaTe Helt TSt AT S%ar ar Sgar a1 a7 - Fa¥Teh! THSIHdT amehr
UGHTE HHT TSt Hamehl UEHT a1 HEiy St Samhl UaeTe gevT TSt Sameht
UGHT HAT TREG AT FIHI-RUT TaT SHGAReh! IugchdTeh! o,

Ak TaT TR TWHS ey U9 TRl UGHT S8 {oohl FHARIATE @l dar
STRINTeRT TRIHRT Toigd- STaweITeRl UGHT STl T%aT AT agar T+ T, T

el ot Hemehy sHeiels fog favmia gt faeemn

=TT BT SRR AR & s o fawRr |t e g T STRINTRT ST I S
T AR AIfhUaRT ITciehl STEFAT & T IS g1 auT 37 &0 haod AR T

[ S




T THISTH g STEAT Rl S | T AT HaT TR Tl &R ey AT Gl =T Harehr
TSTITTEd 9anT fgfth, T%aT, Igar Tal aT &l UaHT SaTdl Wohl T HHARIATS oI T
TG A TAT AT FARINET SHITSH Ta-s at HEld ThRRT HaTdT J-ld Tieeh! SAThalls
HefT =T TaTeRT TSTIATREd UGHT T YHIgRT ST Tk Mot ar defier =i Samenl Tsaamted
UGHIE HIE HaTeh! TSTISITSd UaHT SgaT Tal "uTel ehiel @l T SRR fawTier sHitem
T 913 A1 HET AT SaTenT TsTaaTted 9enT it et fois e T sT=iieh TiaaiiTarcten
T Sieh HaT TR fee W WEEH &l S |

(M) JT T AT AR TR <~ Yk TSIHT YT Ak aT AT & S | HeflT daer
FMT T8 Ferfeor W SHIfSHeRT STUR T 9TIeUE STJUR UQIT &lsh daT STRINTehRT TS h1H
FAeT T ATIHT YSIM FHIT FUINTT g TTTeeh! FaedT TR F |

(&) EEfET FaETE aw <~ SRR veTteit Ty g7 o1 wefr s sife dudi gaars
g TS 9T I’ AT ol B, 7 R0%3 HIeTsh! Hiaemeh =T & &7 &ehl S |

(T) T FILATEIHT TR T :— TR TaTRereh it Hefer daeufa IRt T Sarbegl
g U Wuehter wfafafer enireRt affrfaer STRmTeRT STTRRETEIhT ST T HeaTsH TR STTavdsh
Ty a1 T Geare fe gms 9= AfaT T faR SeTr 9mr k%3 HT Iooi@ TREERT
T | AT U AR AT faeteher Tt vepfaent T fR=ves g1 a1 TS |
SHTfAfTarcs HEIfd ATasiiMen e STaTheg! gu- JTETeh! STTURAT AT TS
JATHHT THURT dohe® ST THeh! T THI [TemiE S |

(=) anfiier gferaem T T e - ST TNGhT HTHhIATER dTfteh Hidaa Teufd Tmer
U TS | Tgufael TIHH-T AThd HEer Hg THer U7 T e T &1 UfdaeT[ T Garsgaq
HUTE W T THINTH ¥ TIY T TGTTh! HIHFHRATE R TE-EHT ST STeRT Hfade
TR T YT T THeT ST T Go GUdeh! AT SaeT O Ry HT AT TRUA & |

(@) s ferferer qer et warer (- G R¢3 AT G TAeheRT veHT fgfit el TETRt
TegT=a SHITSH g SHaeT TRal & | 9T ¢ ITJAR Haunie FHermehT 5@ T qarfushiieeent
Trafepent fabricer 7 wdenfer uftagerr ser MRt & | FATRT €T ¢y HT TR BT 3T
et T UaURT & 99 O R¢R of Haurie feprent yent frgidhent et amiesar
grerf} faeiy reeTan gawer TRl & | 9rT :-¢ AT faesft Tt stamdr sigafaus feusr
qTetshT AR fagfhent @it v 9gT giafyedar nitwsr & | 9T 39 @1 H@shEvTTier
FATAT =Tkl TR 302 AT HIefen fehmiehT T qaTieit gt aee ST=aid Jau=
SR T yeTfueriianrs a8 dfawm s meT T it sushr A sawer i ©

E— |




g 20¢ HT HEINVANT el STawll Mehl & | HENANT JdTd Td UHT STRINTRT THE
qUT TETRIshRT UgeTe Geb g HUATS AT URHT SGeT Tl 3 | At fafquuees oe
TEHTeE farash e fReaar & g7 W9 HT uiwried T ISRl § T SR
TETHT 7 faSRIehT ETHT STNTHH 9UehRT TP T 91879 |

3. AUTART AW G, 083 T A4t Gfqer™ Aurer afqenm-m S dar s
gredft TEUHT TaUWEE ot

TR SATEMTT

AT SN HGEM, 053

AT Efere

(ORI

T 23, YR 8R4 T 3TN (2)
T TRl ER 3 JeEIeE Tl
e

I 33, gW ¥R H 0N
(2) T ST T I ARGHT HeH T &
FCEle)

R. g

U 9R4, IWERT (¥) HT IWR <
VidereTcneh ST @S (%) @
e @ veTieRisT gerafy
T fafder & aveRT G AT SR < AT
SRIRTRT TeTe] aT HERT HgHehehl ATch
3T TR Tam fgfeh gent i e
T & T ST HewIeTs Tee Ty
T 9 ST T WEEH T S |

AT ¥R, JTUN (4) FJAN 3T T
vewE O i g1 o &7 ol o

e | T © |

3. 75 fep g fomiw

YR 2% T IYUW ¥ I FiqaHTcHh
I @UE (W) WT e HaT SRR
AT T AT Tared  SFETeidehl
AT WE §9H MRET T §HH
AfehTel |1 Ted1e 8237 @lehs |

g R H SN & H GUS
M w e fweg w00
T AR JedTe T AT |
(=) SRR o AT SFEEATeRT o
YT & HE gEET T e Rl
it Herenter aitaeenT femTiEmT Teufaer

TeHRh TR,

¥, Trfefier T 8T
HAeh! qREaT

YR ¢4 @I IWERT () W Ak T
AR T T TR Wi T
TATHT 3 ICEE AN MR 9T
SEITSIH g1 S | Ak HaT SRR STETe
T HEET T TEHT Selel WHAT FeTeeetts
TRt O T TR T SeTehT 3T TeE
e & |

U7 ¥R P ITW (¢) AT AR FaT
SRR ST T TGl UIieAfas <
AT I I G FET ¢ i
§1S | Ak YT TR ST T e
A TG ST ER oS Heh
o T it T HaTRT 3T | Sefe
&

T = ek fersf@eTaTenT FRUT Heheahict
SINUTT WUShT STEETHT A7 SHEE AR] &
gall
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TARTRT AT

AT SN HITTH, 053

TR G

o A,
IR T T

YT 9% A T T TR |
(3) e fawmr ek HaT SRR
W]%igﬁ@:—

() TSI SameRr STq TRt TR
[ELRLIR

(@) fmdt &t ar veHT Ffeh, aigar T
fenTmtRr sHmaITer et SToISg U fargTeaenr
[EERLIR

() Tl wemT @ wheTIRT e TR
AT e e SHGATER!  STRhATRT
[ELRLIR

(¥T) % ek WehTehT TSIt Saehr Tgae
3Thi JehTh! TSIt SiaTehT U & 3121
THEK Y It Samr wear ar
ST TTGT SUGARGhT IUITHATI TeTermT,
() T HaT SRR Wt feg T
STTEThT TGHT STETT Teoh! FHARITS @lch
AT SRR WY i U STaeRy
TGHT T TeaT AT agar T fawemT, T
(@) %t o Tromdt e fagt
fonmfier grTrerenT e |
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ATRTEhT I1E- | WW%W%@ (Polluter Pays Principles) T &7 fava SoTaET
AT T T | T8 TaSTaenT THE IeTT FHA 90T HF TaT TR AareRuTars JemetaEr
TG 37efd WTeh{deh ATATERuETs T TR ] 98 9= & | fashm v-eht ardrererars ugfva
T AT ATATSRUTATS IR T R TUE ATATeRvTelTs. JTReIfaaT TRe SHATHHET ST Uik
USRI Tahieel Ht TehRen! faaTs SR T I A=Iarene A fagi-ael Jigwia Ut
TS | Tarit foshrent ST 79 fagider JTefHeRar UTueh! UIs=s | el a8 fagraes
farr faehrorenr wecaqul Sfeient TomT Ui feTguar & | AuTerh @<vuT Raf JuTerehl dfaem
qAT TSR et T8 FagTaaTs 0T © | Tqd T@HT &t UG Saeh! Taarwaehr
Tl T AUTAHT FHehT FANTSRT SAT YhTST T4 STHeh! TTUhT & |

LECEDED] fagw= (Polluter Pays Principles)

FTATERU(T Foal TqenTashl Tiq HT9-ehT 3T e &l | UTehideh STATaumT - Fehel 316X
TYATE TRUGHT TohTeehT FHRIgEeT 4 T T GTERI TAATRT Hehd TR G | J2AHT Sifash
qer fafSia a%q qur veTdehr AfFEUETe STdTeRueRl THEIUT URr §% | JET HRUT gestEr
FrareRvity fafaerdr @t & | wTepfas Orq T ara-eEsh! TAT Tl STemTE 99T JET A
TSRO Tofererarers STeTT T rag 116 Wiehfdeh @i HTRIeh! ATl JETe®ehl SARIshHelTs
g e YA T uS wHr femr faereeRr mrrar svmfe @rftusr @ 1w fam
TehTEEhT HTIATATE SIAT-IEHT 13T IUTIEEehT WISl gaT UGN aehl fagT-dehl UfauraT

qUhT TS5 | “The “Polluter Pays Principle” is one of the fundamental principles of modern
environmental policies, both nationally and internationally = In simple terms it means that the

cost of pollution abatement should be paid by the polluters and not by their governments” .

UgNE SFeh! TOgI= STATatoT HTEIUTRl U3T UWEehit U & | 79 fagra Tgan et
FH HRST ATepideh ATATERUMT A fehfaware aiEaa T a1 TR e 9 dlishTel STareorET
T WHE WAl F TRfaren! Sfahe SR g AT wehl TSERT |7 Sfh/aEer A

EiGl "Iﬁ TS O~ HIIATET AT @l & | The polluter pays principle is the commonly
accepted practice that those who produce pollution should bear the costs of managing it to
prevent damage to human health or the environment. For instance, a factory that produces a
potentially poisonous substance as a byproduct of its activities is usually held responsible for

its safe disposal.® a7 oG ATATAOMRT TEWT GG &q AR T3T I AT

1 History and Evolution of the Polluter Pays Principle: How an Economic Idea Became a Legal
Principle, available at http://papers.ssrn.com/sol3/papers.cfm?abstract id=2322485, January, 5,
2016

2  What is the 'polluter pays' principle?, available at http://www.theguardian.
com/environment/2012/jul/02/polluter-pays-climate-change, accessed on January 2, 2016
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IEenT iagfd Al e a7 we a1 Sfthel | T8 ] U8 =T STdTeRvi gieshivene graferd
WWWWWWﬁWmmﬁl "The polluter pays

principle states that whoever is responsible for damage to the environment should bear the

costs associated with it"?

Iq gl TR J&d 3e7T Weh! WTepideh ATdTaRUehl 3119k ared g1 Ueh! WTeideh
ATATROTATS 3T T Wikl A0Taeh 3@ eTREIdqeRT ShaTshaliigeals fecdtied I
TohTEeRT ThaTRaTIEEaTs aTareer Bt aF3e Uehfash aragmTioehl Wrefl qEamehl STfushi
T T 7 & | far fashraeRr STauRenes A 9 fed Seh SUReRl 9T A fagaens
eS| AU R T G FREEATS Ukl AAERVE Gge FEH T S
AT U327 H¥Th TRV &1 AT TG Wohl & | AT Togiea ardrenoftsr = aiq
{2 Wl UEs | STareRviiT & Srfd wiepfaer @id |TeFeh! FATETe T 3Uciiseeht
fad T guE o FEer T SRR IaEiT AR 9 | J6eR & dfgs 99
WThTder AId AT Gelehl GHI SATIHR bl G0 | A8l shdlel Ui HTehaeh ATaTaturarTs Eaiet
UM A I TGS W AR ST WG TETT T8 TR 3! AT T TS e
HAEe A1 faga Hafera woenT aEes |

a1 fagra ardraefr #renr @ arareviy Hifq fawrdr gwfug uft 2 | ardreefer
FITHT AT TagTaatTs o SAfch/Tefehl H T FHIISTE Aepideh STAERUMT H ST AT ToTE
ThT ST Tkl STaThaeldT |iel saih/qeqer 3 i ™ cwere 7 afd 3= g7
U STEEATT @faqfd THd el SAh/T&lel I T 96 W~ HTIdTehl 9T fasWent & | a7
FraTERoite e TFi-aa fawr &7 | StEel foR T et el i ot aigEer T 98 W=
HRIAT AT fogTaen! aRae & |

9quF uH gt favage

o FHT UM FRIS Upide ATATEOET qiEdT 18] gad |
. Il FHYUFRT FT FHRGE THidH ITAENET TG 3G TGS SF qAT FTEATTATS HT

32 The Polluter Pay’s Principle: A Proper Guide for Environmental Policy, by Roy E. Cordato,
available at http://iret.org/pub/SCRE-6.PDF, accessed on January 8, 2016.
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TERT 9B vgiadl 3= g1 5 |

STHT FIFETATS W &4 FIraeT Iiaad cass |

ATeR{deh STATERUT Helehl TTYHT STEIeh! Taw2 &1 W= HUHRT a9 WRS |

ST g STareReiy faamaars I e T

TATERT HTET0T Yideh! SR ITEIATE deraT 6 |

Th(d W& ATATERUMT o Tk Afth aT S a7 TG J=ed g HUeh! 3T TS |
SOTEHAT A HigW 9iaad (Climate change) @8 fecaTted T |

Global warming T TS ST T3 Wed T |

Greenhouse gasses 3caSATs U TEIT TS | S greenhouse effect ITETEHA
Ted RS |

SIS @8 Uraie (Ozone layer depletion) STEEATAT AT T |

STt (Acid rain) T AT I TFS |

@Ehal UTehideh HUTTel (Degradation of ecosystem) T HTEUT T+ TEd T |

a9 fa9E (Deforestation ) FHIATS THAH TS |

TERHRWT (Desertification) FETE TARS |
Stferer fafaeramT 8/ (Deterioration in the biodiversity) 3SR UFS |

I (Air pollution) T STTHEIUT (Water pollution) =IfIehTuT T |

EIEARED rETHTTYERT SMYOT T gred (Exploitation and extraction of natural resources)
T Hed TS |

@I T (Geomorphology) AT @@et U féa |

qHTISTe ATATeRUT THIaT (Socio ecological integrity) 3T SHFT & |

W’fﬁf A8 TG (Agricultural soil erosion) TS =T T |

qqu e fagrae fawm

FTATERUT TLEUEhT & & HUH Tavacamd] SREeeHT JiaEioid BEers FAreor T
JUTIEERT Grsft @TrﬂvﬂT G 2R R HT Organization for Economic Cooperation and Development
(OECD) Council & amaawef ifqer sniier gheenmmrer frdsen fagrasr s a
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fergr= fahTier TRt W= | ST STATERUHET TS 3TET RS ool c8eh! fSiart se
T ATATERUTATS FrmfefaaT Tenfad 19 T @@ T TR @EETE IO i T8 T U8 9=
HIIAHT AT @kl & AT The Allocation “of cost of pollution prevention and control
measure to encourage rational use of scarce environmental resources and to avoid distortions

in international trade and investment. The polluter should bear the expense of carrying out
the measures decided by public authorities to ensure that the environment is in an acceptable

state” * AT TogT=aepT HREE g1 Wt OECD o fawrier afd Ment R | a9 staumon
ITIAR FH UM T AT STk &rHT TATaReT HguuT T+ HRIaTs ge/giaem (Subsidy)
AfeT T T TSAATE I TR T | TG STIHT GGk 3eh FIgI=aels TsaehT TTfih
ffara fawerent gqmT Ui 3 |

BERANE a1 @ fo S g fem fasrmesT @xsri-aa Rio Declaration on Environment
and Development ﬁprinciple 23 WWWWIW araraviter exfashr Hﬁtﬂﬁ
T grforcadT gRfeaa fed T T T O ST diohehl © | TSl ST STTIehars e
T TR FHATReTTeRT HRUTEl ATATERUIT BTE STET ATATaRUHT URehT HideRet IO STadeh!
arfaea T &fayfd qreremT AT ATHT STRIRREEN=T aTfeteh] SRS a0l T 99 3T
fiear e faerme T arefds T 3 gvel APeE Ui Y e W TSI QT dieheRt

& | ("States shall develop national law regarding liability and compensation for the victims
of pollution and other environmental damage. States shall also cooperate in an expeditious
and more determined manner to develop further international law regarding liability and
compensation for adverse effects of environmental damage caused by activities within their

jurisdiction or control to areas beyond their jurisdiction." )i Principle 16 HT Ui IEEIREEa
fagTaa: Uguehel ¥ TGNUTR o Y13 U6 - STTURUIETS gIeiTd KT STasii—eh Jehieh!
ufed et T8 SFRINET AR T FHET @Ad AqAT8 JTaeRvid AFTd qoT STareRviir
He I IeTdTohT GeTeEeh! ST=Reh T T TS TA=HT TR Yagd T T T D
ot ek ueRT fagTaas SfieRR Mkt Ry | st A fagra famr faeRraenr fagaeht
U3 HEcaqUl fagT-ashl &UnT faeRm g9 oMUl & | deuveTd aTaretuT TRl AThT ue

¥ Guiding Principles Concerning International Economic Aspects of Environmental Policies, annex,
Organization for Economic Cooperation and Development (OECD) Doc. C(72)128 (May 26, 1972)
[hereinafter Guiding Pinciples].

¥  Workshop on UE Legislation Principle of EU Environmental Law, available at http://ec.europa.
eu/environment/legal/law/pdf/principles/2%20Polluter%20Pays%20Principle_revised.pdf, accessed on
January, 8, 2016

&  Rio Declaration on Environment and Development, principle 13
Ibid, Principle 16




UEEe I8 THgaeTs ST TRST FIHERT ¥ sFaied T il ATerl g& TUshT I3 |
JUTeAT 9T STATELoT GTET0T U, RoU AT AT fagiaats SATCHATd AT |

AT FA T Tg0E 3! fagra:

AUTART WL TITART HITERT GRT R0 AT Tedeh ARS8 T T8 JTATeRuHT it
ST ghT Tefd TRUERT ® | Gfaueel wgue guehT fagiaens difcih gl &HT T
AR FGHOT AT FTHETE g1 &l arad difedas UgueRaTe i SHITSH &faqid q18+ &
TS = TS Tkl & | oI ATaTaror T faenresiie Sqfed arqer el AThT SATaweh SiT
STTCITHT T+ Ha HUATS Tl TFIE TRl S | TSI JTarereT grat Hifq st=ia
“STATEROT YGUUT el 81 aT9d aTicd SR aT JTareRvl SCeumT Jedmad =T T qetad
Heafa SEar gaterei farr fashmen fagma saam e Hifd Tsoel fois W= e
TR & | ATATGRUMT el H Hehel FGUUT TR STECIHT IEeh! qTacd Uguehat | el
TE W UG SIeR! TAgI=eh! HIIATATs HoeTeh Jeamid A1 T 99 g Hitesh
Feheh! TUHT  TATRA T TR 3T=R U1 SoheHd ATTIEhalls UG THURI & | ATdTawoT
YGNUTSTE JTehT &ffd SIS UTSH SUSTEhT SATHT SITATaoT HTEI0T U SIS Sresiieh Tishieh
forerent &omT qTelt T Sgeh AdTET AATGReT STSTRTAHT ST Ha STaeT THsi-T uehT & |

FTATEYUT HRETUT U, RoY3: el T ITATGRUMT SeoiaH 1 Tidehel TWE 9T TR a7 SHsiia
T SERRIHT AT @ g To Tohfawer uguer fasiar o ar difshuent Amveve fauwdia g
Tifsrer @reF, SNt UiaR™ a1 3 38R i, au, dearedl fafeor qor weder
TR T TS o Wt o uehl © | Afq el STAEumT Seoia i Tidehe T
IR SRauAT Trefa TRt doateemT STEvAsh I dled aT oa&dl i T AuTeH TR
Ueh TS T TT Wbl & | I B Terfement vared, S, 3SR o Ha=rehl JAnTae
FTATEROMT IoeiEH 1 Alidehed THIE Tkl a7 U4 STGUHT &l 9aTY, §79F, 3SR ar Sl
TANHT Sl @S ded T JTaeil Aealedars TR fausl & |1° afe sdenl &
TraTRTIaTe. aTdTeRer U, et qur fdfreRr fauda uguer, eai, am ar wiet At
fastr a1 =R MR FRUETE FHY FAlh T HEITAS FHF HT AFEHT G AT @
FRUTETE qTfad SAfeh a7 HEITRr &1 &I T fh, HEIT a7 FEATEaRHT H afaqfd ase
TTRHT ATfeRUeh! TRt THe faeT fad da T |7 SW STaayh Tal &l Hidenel TTe o
e BT e o Ukt ETford et difeRushT StfushRiel @RT T THeTE e SAth

T TRl IR ORI 3o
e JuTcAeh! ElTU, aWT w2 (D)
o ITATANUT HT&UT U, 043 THT ©

M0 —




T HEATATS AATIS WG GAY(d s fag T=e W=l ST HaeT Tl S |

qET AT (TR ¥ 090 /199-309R /93): TIhEeRT SHATRATT TomTeld el I&dT FREE
HoaTAIshals ATAEReT Uid fiieaR s8] U8 W= HI=dTels d2l AISHMET 8Hd SHieueh
TS | 3% AT FTATERUT ST AT feTuehl dEfehrelM H=mT “UThiaeh @d Ta
qreeh! Taaeheiiel TGN e U9y, T ATarater T MRy fart faem amfaet 7 9=
bl T N faehTanl SATERUMRTIET AT e T fashm ufkamerms amareer 85t
TS STt TN Hidehet STETET STJehied g ¥ 323 fauet & | df 397 arfaer
a8 ] T 3TEvsh G geRe Ua, w14 Aarater AT 39U TN q°r a9
UG T ATAATART BTEEER! AN JeTsT Ticanad THs H=1 T3 FEHITq &Rl S |

TH UgHE TR TOgaeTs 043 HICHT a-eh! aTaraRurarerdt Uer ¥ aufersher for |
A T UehT SHETeh] THTIhRT HRIT-aT §T THheeh! STEITHT J&T ATSHIeT HHd STaTau
TGhATS FGNUT T ITIq TSTHAR SIS |fshueh! STEITHT STATENyT HCelomT 3qeied! graet
§T TS W HLATS T THUHT S | BTeT AUTeeh! HTeel Ugueh Saeh! fagT=aers TrTiehenT
HifeTeh gohehl TIHT TR Teh! gaT 16 JHeh! THTAHRRT HRA-AIT GIS W~ HUHT SRS
g7 Gl | Hiau™ENT Yeq Hifeish §ohehl Scieh! @THT SqHT TATeRUT SFeet Sidel aHd
TEd T T Ui T TehTehT STATeR{ effaehT & shid affauid 9IS & T TEIUHET HHERT
e &7 TR g AawEsd 3 |

forewe

faer m | 23R ufw e faehreshr wmEfaa=eRT ATt Tecaqut fagmdehr &amT fave geemT
ISTZUHT UGTH ThT TAGIaes & o) W SATEYET HUlelel AEeh! IUIAACATS Hegd
T EfauH TEEK W T | STAER0T HCET T HageTeh! TedTect AT ST ATHAT TS
T

I fogrash! TRl FEf=a g7 gehur araeneis afqers =ffwwmr ™ afd g | ®
7Y TagTdenT TN HEL T BT GaHTT T Alhes a7 IS T & i &fd I1ad & hid atagid

19 U T 20
42 JBF AISHT (3T I Rowvo/1e-R06/63), T. R¥Y
1T UL

¥ YUY e
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g v frriie T 9o S g7 sfes | TRt wrepfden aTaTerviehl qod dre & afsrar
BT | UTepideh ITATER0T Jdd TRl TS JFTd T a7 JTet Gedreh! 9iT ot ¥ &b
! G | I8l e JTATERUET JATURT @i aTad iq afaqid ST T 39g® & ¥HI
oo T 7 feh RSl il & | F=ITT A7 FaGTaen! g3 TR ATTatyT ST g
TGRS o UGHUT TR AT TSFHER 1S HihUAT STTHIET g STaraiuiie farmdent Jeremd

§T "o FHUET el fadfd ga |

ey arRfiee

9. AUTeTeR! GiaemT

R. AT HCEUT U, 043

3. IATEOT 0T HIHTEe!, oy

¥. d&l AET (3ATRi ¥ 00/ 62- 06/ 93)

. Tafd ararerer fagmie, (mmeret U UL dF, SHE FoAd, 0% FAR-UTST)

%. ShigUA Tagl T 3=, QresTieh FaEAI Hid AT (FISHTS!, AU HIdeh, R0%R)

9. History and Evolution of the Polluter Pays Principle: How an Economic Idea Became a

Ro,

22.

R,

Legal Principle, available at http://papers.ssrn.com/sol3/papers.cfm?abstract id=2322485,
January, 5, 2016

What is the 'polluter pays' principle?, available at http://www.theguardian.com/
environment/2012/jul/02/polluter-pays-climate-change, accessed on January 2, 2016

The Polluter Pay_Ls Principle: A Proper Guide for Environmental Policy, by Roy E. Cordato,
available at http://iret.org/pub/SCRE-6.PDF, accessed on January 8, 2016.

Guiding Principles Concerning International Economic Aspects of Environmental Policies,
annex, Organization for Economic Cooperation and Development (OECD) Doc. C(72)128
(May 26, 1972) [hereinafter Guiding Pinciples].

Workshop on UE Legislation Principle of EU Environmental Law, available at
http://ec.europa.eu/environment/legal/law/pdf/principles/2%20Polluter%20Pays%20
Principle revised.pdf, accessed on January, 8, 2016

Rio Declaration on Environment and Development, principle 13
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Ardaifeid forsll ARHGRIAN dorctiail 31cferd
T olUIc] ool

— AR BIHS”

e D

TSI fisft AT¥RTLT dhteqeh TR THTARTYT T AT IUTTH &1 | TG AT -
AT FYTACITHR] AT TR (AT g ATET-FIA STATIFATRT JATTHAT
A §T GIHAT (ISt SFAT IUASE qFETEAT, FIGH-GI, W, Gt qAT qlaferars
qAFF! [T SfqFan IR TR §aT GoATATATE FH @leaed], FAEHRT T
ferraaa anTe F1 TS | AT FHIAT A NGHATE 7 T JAEALATE @I
AT TG | TqH AT ITHT GAT AHAATE (FTeaT TqATE qarenT Qar a7t
fARToT T T AT AR TSR I T AUt faauratzas 3= snfiew giggrr
Eﬂﬁa‘?mﬁaﬁmmwﬁ HTEMRHT TAT STIATET T7D |

fawa gam

HERAT g aresTie fsit areharT (|TdT) qatfeesen fas T aresiie a1 yaTears
&, God T SHHST ST T HT AT, TR T TWTaehil STTSTeh! &qHT TR g TUehl
@ | formasfier dveEer ATfETETS A%a T HTHATET SHIST STT-SATHT HIMHAT HTEIEETs THT
qIUET GIME T GUR R ST asers s1eRteh HicaTegth dgiadd { gidenes SucTed TS
TRTHTERT AT SThet ATATaXyT AR T THeh! U155 | AT TR Tad, Hatid shdemiat T
TR FHRIRCA ey gfaers s &l Taavhd favare T & Yetesh! JATdars Ja T
ATETETET Said IS TGS T AU HEQUSeh! FIHT AT T4 ST A1 SHitSHeRT
favaafr T gewifitaners o= T feprreEeh! T m fafy=T gehesel TwheTeudT vy
TG STEeh! SIE-S | IET STHTHEE Taehfad TREEHT W VW edfgentad T faswmrge
TRt T afefur UfeaTelt JeheEnT SHT FRd TOHT TN HUh! U5 |

*grrar ifegd, Tfted AT ST
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T8 gefuT AuTereh! HHMETETE 0 fE.dl AT W @wT T e Tl gl SetTeTe
ATEET T TERT TR 3199 T Siia=d WiadT gl GedaTs I8 oieHT =<l T 99
TTRUEhT & | AT TSI Tdeh STTRAATERT GhoTd T+ TueTe®e STEhI=d { fadeh YUaHT defies
ford & a sfEehl TeTder FeeRaT T HEateh! TehRicHeh ST TRt HIOT TINehl TTHehT
T AT Wikt AFTEE ST TS AT TR afa-a | fasir orer aiaferss @t
SRS T Hehehl HRUT SFEAUT URTAITHT SRS STEHARGT STIA-=ehTeqdT TTfud o | Il
FE AT T 9 ToisraTent u3er 3w et T aam miteent Hfifama, swemma T ufshara
gur & W= TR T ST e g fovea sfaws | 9w feret goear ura Tiaesw! a9
TeRTERT T, 3T T JUTIod TEUIST HIohehl giel STHT AATHT Ui TaTTiaeh &9HT SRUTETT,

AR T ST g H{UAT F30A g e |
IETRT TG HAT SRTATRIRT AT (Initiatives) FEAT © T ?

STATGYHET T o T T g ™ Wi SAfeR ar= aig 3% el T
qTiET WA (PPP Authority) STEAT e/ Temm=it shie™ Staiid 3 et & | arfaar
TTteeRuTeh! fageTr fsit &sfere s Mgfe T TS SFifed Uet SIEa TS |
TITIEREOTET EiTHa T 71 TR FHOREE 8158 W 3 aRivg 1 9es SHanies
I TR TaT WeaT STTetaTe hORAT Tt TS | JE 881 ATiaT HTRIeRTur SThHHT ATHhaTiehT
3T Hied AU W ITIA §S | STHaTs TRSHT SRR T T SRR T do T/ Toer
IR 0 Ta3TehT G0 | e TRATSHIhT SHAHVCEE HTH-ET TTTIHT HIhd § ST3T I+ T JEh!
wiepiaent STHaREIAr g1 W™ & | TS & § e o R Sied aribEr aiister
RATSHTEET HTehies AT o 1= TS TTiehd el [avard TSI T, Hbhegth TS
T AT JEAAT AR Thel (a7g HaTERT Bl THIAT 9t & TF9~ RS |

AT STATSITRT HTFETERT GEaTdiaTs TR STdel JeiTs Hehehl STl & | @t AT
FTTEAT ST IR qiT AUQTGeh! ATETRT SATHT 3159 T, dod T 3T yamaesah! aiq
3faeh AR YUt 3fEs | T UeUEER! qURT, SIS SO, Taauft qur fagsft
feft eseEdTeR! TR arash T favare 3o, Ufear/ STauifed TesT |niEr qor T
et T, AEHEERT STRISHT, T ST=ifes Hode®nT gid &b { aiha suteufa
T ewTiTaT Uay &7 foshraeht et SeEE a8 ahardih! TSt Rehl e | aedt
Tal SRRl e iy T faeheee et qatummr Se fagg T qatuw ottt
ATIETETS T STSTEh! FIHT AT TSI SR TEaEh ANEHTS Jael TIHT 3eaid
T &9 |
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ufeel, STTARTeT Bl THIHT = TR T Tehehl FHIHT TTedeT ATETETS SRV 9T T
UTRfEUaRT & | T ATehfer T TSt qa AT TSt et reueT uRESHTE ST e
II THHUE T TSl T 8 UThaTeh! TTear THIGUhT & | aHT, Sheald qeHT T SHesen
wiepfd, e, AT T T T AR TFd— FTTIehT T 3= qai-ad HeaTereeH T
AT S5kl TeeT T e T At eharaen! qHerar g fgeht AT f-awen! Jemer
HTIETRT TRATHATS 3T¥ QT Tasiiel T TTEshRT ST ol SRaws | J3i, X Hecaqul 9aT et
fara & adafe Tetfae feorar T awerent afear grefierdr T gfaasgar qatam fwfomer @
T TG T ST Tigiat shedia © | i, TXhRel T Teh! HT-ET TTieRtoTer THsit
&AATS T T TEQTd TR T T favared I "ehehl & T HTfard TRETSHT SedTae®eht
HEATE U AT THIhAGEATS WITERT AT 0 SR TS Teohahl 3@ |
AT Sehel THA Tl &S ATHETHT Href-erd ISR HawuT samde favame T oRar
T 35 | UTal, TSR ATRT ST &THaT WUehT Helgd { 36 STl Te It &l
AT TR STHIRd eEehl el JuTed T TRhRERT Uad L §2, Tgiadd T giadT Sear
ST BT TS STATGIET ATHHT Tohetdlial diehtel I & |

AMAR AN HF D T ?

BT AT GEATdish! 31GY UATHEERl ST ¥ SUSRT @ | ST SAafss ArSHET
ufedl Uk HIERR 3eoi@ AT | STHAET SIST-FHISATS! GewAn @Ti-Esrr Hafr T
A=Y | & Tl SAate Al STAlagd &7 JTi-Erers Tt T=ar 9 a3 ATataeh
ISR HTHETRT TFEMT hel ifad aem T=A7 | qigedl ASHeEe I J8els HT
FT TOAT G S | TN qATAR THI0T quT foaReRl SQar SAevIshdrars g T S
Rouy’ T IY HiqaTs ATIRAHT qaTER HTEHTeh! FHI0T T SoaTer |T it T et
U, R0%¥ T Hl TFT THHEe, Roey SR 98 HEAFEAH &l § | I& ST @R
A U, o4y T Mm@, Rous, T IR qafar artar fifq (S fehmeshr @),
R0%0 TEAERT HIaTd T, AT HEATHRT TURH T THerrrent fafw=T agwr arfdment
SATRUTAT TN el ATASHIEE HodTa 9§ HA-aa=aT ATUHT I S | T HHAT
i FISHT AR ATdsTe foft BTbart yad-us, 0% STRT T J9 ST Wbl aueT
qAT © GHTERT AT A9 AT TAT HEATTA FSTRl Ta®IET el & | Ro%e dTedT
TUHh!  STETEAT THIHT SSHT TAHHT F Fal I ASHIGEh! qehted T TS
HITAT Wie T AT T W T’ T g St samarfies gepfaeht el sTrirsHmT fsft
&y BThERT TR & | a0 THUHT ST g1 T i qatemerT asmr o 2ff yeme
JESE T AT BTTe g1 THeheh! TATIAT BIHGT BAS | ISTEWTRT AN HISHIS! -5
gaRT T 8 Ued TRATERE HET NG 9 8% TEEhes S g1 "o W
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AT qH farear af sTUeTRd SucTeH BT g1 Tehe | oed, Tafr=T TomaT stea miftusst
FIARR HoATATEF ARISHIGEAT TEATT T T TATGRIAeE HEAdTE dthel TEAEardr
I GT Tehoh! & | A T TAT STTEATEEAT; HEASK Q. AESTeh i AMhaRienl Ui
Hfd, 00 TR qURr T 9 Hifd I AFEUHT FE TGS S Anhert & uft
TITIATRT SHHAT & | O HEATT SHCTohT Te-oHT ST STaET 3% F @ T g Tohehl S
T T AifT T UH-TTET U T STIEIhT GEHeE RIS WE T e TR
B | STEd ufsHr aueag atafa, arfar fdwres afafa, arfwar &= ¢ arfwar T afafa
TJHAT IITEAT g | TRUTIeTshTeh! qater fashrr sfa Ufer MRaehT STRISHTERT STfETehl &
ot TR THEfRUshT THATS e HIHATE SISTh! Taehed gfidT &7 | el aTfaeTen
Aha HRAITGRT JTh! ITaers e ¢ amr oniie fashmars nfasfier T arefereumT

e S faore Ysaehen! @ |

T AUTAA F T T8 T ?
HTETeRT YT 3TANT T AUTeTel S8Rt WTHaesehT JAemefier STaette 1T ATy Siaws |

gfear, @rfEreRt aRAT gt fafvy=T Fifarra, ST T hrRi<ET agdT &ehl %eh Hleh 9T T
PHHISATs TTL, ThHET T WITGT TS AT FFawet J8d il T TR 18y STavas
T A T TR TG T | QG AT STd head g STRISHIEETs sifhe
FUTHT TSR] TUT SAISHIEER @iE TFHATT faemm Hifder senfaa menr ufspan, fagea
T HIAT JEITSH G TR ShIT $9HT 3 ST T JMag |

=TS ATHET U o13] UGS | 3aTEUIehl ATHT |T-EMET HoaTeld g1 STRISHIgEeh! dfed,
TITHToReRTuT, T, ART @I EeR(d & T TS qeT 0T/ oeier T hriHT SesiiehoT
T griEr e atdfa, feme afafa T e SEeT gerhl ATt Fifder Tenl & | ST
T G UETIhRIE HHARas MAAe J1 T qcadT aud Jat eehiets A1 Srfiehar
fegushr e | Tt UaeHe st qur fagsft fsft &g widenr sty ui afeer
foamofa @ | arfear fafad T ST @Rl I BT d%d g1 Gdad 9 St
AATER! JeBTSTs Tor R TaRAd TTued T shwcfuT afy qeamr fsft asrent favaraumsens o
TR Gife=adt g7 9% § |
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e, HATT TEHT 0TS 85T Trafeod TITee®dT gud aTiaT del TeT T4ue T oy &aaT
TorfteeenT eI gwar Ihglg T sTiie-ammTteeh faeRremT ATiEERT He T 3uTedar
a6 g W6S | 9 @R fgewedt sty ST geer Sawiie tay i

R EEhIHd gaar Aglg T oI fag e §9 | SRl Al HTe,
FEEHN ThTes Ay et SomEde UEHT UWIERRT TEAN, ek, Gfhadr I
Aokl NV §IIeS |

T, OGN GodTad §1 TSR] ATHT SWT UTidehl TreemT 9f 3gRIE U ol
FIT FHEATFIIT T T TS | THHT AT ST Wi AFHT ST STeehehl Grafeehl Garestren!
oo FraTeT T STEve | MU | AT H AR ATl AU A RIS Her
TRE T 3UGh &S | TR UGN |IAET IESHT 4% T I T STravass s At
T UGS | ST @S GEHT SLhieh! AIqaTE el { TSI Jehid ol 3t @ i &=eare
AT MO WTHT 97S 3o TR STavde FaeT ey 969 |

&, Arerstie T Tsft &rsmT Wwoht e favareent Haheas gersq it &as St Teaee
TRt TiETSTmT 99y gfer, PRt T aHaiaTeHT TTaees Ghal aq1s fog 96 |
eI TS SRATaREeh! FEaTa, UL IR TR Fiawent ATHT JHd AT a8 999
T T6S | TR TeIvaqeEt 9T fashag@l T Jurelt STaetead T dfhuehl GUeHT uf fsit
& ST WS TIHT G STHET T Hiches | STE shal e 3@ T AT AT TR
faeprer W faeert a7 SHifE@YUT 9T ATEeAT SHA T G IS T §WTeIar A LG
I AT ITh T eI FANTHT 73] HATETH S |

ferere

grSties st anbet aa STiYer-gmTiees GHET JHTEI T USTEET 85T a dehicdsh
TRTHIRT TaTd, Tea b, TR T Fefay SUTTH 9 &7 | r8el 3T &l ST d%a g1
e Sifaaar JvmT gumEREE USiae W eS| 3% Ugid Ui awe s, e
YTUEE UaY faehl Tt HRITEEERT T SUSRATAT Toehl FATEHT ShHST: Saherd T wriid
g ST | 3% TehRIcHe U7 3T TastistrsT Ustifaer weaT STk faehTashl USveT SHaTehT
AT TR T IcETRYOT WU STl © | HSiTars af qaet T a8 g 7 e aear & o
T TeTHIaeh TTchen! seMT TR foehTaehT TevHdT Ush §eEr ! TheqdT I SiEs | 39
TRIeT ETiET T J7 faehren! HeeUeHT BT fHeiag OHd §J Yas | add, aTfdren
grgarigut, favawa, foiam T uidag wEi<aTel ggwel digat famm 1 ke
TEANT T STUET T diches | Tohrfen Arestieh &smT TSTHITden ITichenT ATl HIESTHeh favaTy,
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FAATHRT TEATA T FTHNTA HTT TeqThT 1 fictt T JTHNT STAATATE. Ft THIE T
3 T HITSTIRE JREHI0T F fT Ty &7 | AfE HFAENROTATE Fe37 @R & Q030
FEHT JT6T 7 TR GGk ATGAAHT AZMAATAE Y ATAFIR 2094 AT “gT8T favasr
TYTARUT: {11 [T QAUST, 3030” ATHHAT SINUT TRUEHT fa¥a GqTEHT arvel
TRUET & T et FAETEE g7 | A FEUGE SIAvicr HEH A& 99 2T FIAT TGH
B | AU qiF g1 ST ST AT TeIgE Aeior TRt & | dt AeUgE 91t
AT SATAT AU STEAT I ATETHT FHT AYHT AT AT FH FAAGUT S | a7
ATRT ST ATATAT GIHTT TAT f7sit ST @13 9 3faees | @ TRt f3reqr, &aeey,
I, ITATITT FEAT AT fIRA =TT (GAP) F 5 TR a41 $HA<T fHaror
T fAafe fafaaifsra asiaarg | aFqd TTF: MGUat aewaT aid are=al Jigr
FALT T T & FT ITANT et afw #a<t T 9 (9 sreawt "ageaqut 3fews |
JEHT AT STINGT Flaagar SJTE Al FHH (At e gt T qgeraa qre
T A7 g T u4 3w | S TR Afaagar YA T 9T T S gt
S AT FH T FAT JTed TGANTATE GT FrAMHFAT I SHGEHT FTTRT 7]
T D WA HIARF G TRATATATE [T T G(AT JATST HAA TUTHAAHT
T T 99 G | Agcarniet TeugE Reixur woHr WAt ifg st ahd
HErGEdT, FHATT T, ATIATY fHTHRT 517 ATRITEGEHT ATIEF FATT HYAT AT
&Y JTATHT AT TS T |

T AP, SAeh Totea fam |
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uf=a

AT JEATeT T TRl wTell JEdmehl Sia Sl T 3TN eHdielts 3 T9T U gae
g ufasres g fam fawm & | a1 fawm e smyfie gfemor uft & |
iy FTUROTATE FarT TR e faepmaerr aeaes fauior nfwwsr dfe=s | & 084 @l
YT HeHTedl TashTdeRT TeEER! IUTTSH A SR W CIGaTe gidel g1 Teheht
FUTEATS T 030 THAAT U T T HYh TEHETRT HEAHIETE 4 FIWFT 024 AT “gR
favaet TuawoT: G faeEet TUET, Ro30”  (Transforming our world: the 2030 Agenda for
Sustainable Development) THHT ST "I'F(QWW HYcTIehT ATl Q@W%ﬁ‘ﬁm
AeEE g | SouT fafg=T 2 T dee® STl 2%R 9T HRIE TIede® Iy U & |
It FezreEe fat fashaent g fiF STrameEE eTifelen, ATHTiSTeh T ATaTeRvii &1s dvgierd Teht
&1 | AT ALIEE FTTSROT, FTHTTeh AIEhideh, IO, TEATTA Taq HE-RTd JaTehT STerarer
faer eyt it 3faeh doeeiiar Shawe | wife wTeRr agfe o1l & W fawemr fava
TS U g4 STHA, ST Jieh! Siiad, ST ATfenT Stia qaaars farr fasheshT aeaeet
THTEYT THURT S | AT ALTEERT Ueh AT a1 89T Y=ol & 030 THHT T IR da
TehTEehT TRl 3T T 3 &1 | Haya|T a1 favaeht Jare®er Arie, geaft T ayfget @t
TR T Tavaent @bt FHrEiASHT 3 fant foeraenT deugEd! a&aEsT & |

famit e favaendt steuse
g. TSR v | YhReHT THETS Tl JIEATE AT T (End Poverty in All its Forms
Everywhere)

. YT WA HIshHehT =T T, WTEETET qT 3~Td 9T gTieet 14 T fart sivent vara

™ (End hunger, achieve food security & improved nutrition and promote sustainable

agriculture)

3. ATORTET a9 FdT0T : T Sia HTvad T T def ST e HTHHehT oA ol Ta6T

™ (Ensure healthy lives and promote well-being for all at all ages)

¥. TuTEw foem gt @it gEaet qur R feem giafed o qum errsfies
HHTZATS T T (Ensure inclusive and quality education for all and promote lifelong

learning)

Y. Sgfirw auEar: gt auTar arfaet T T g afear qor fremieEr aeRher T

(Achieve gender equality and empower all women and girls)

% T O AT GLAETE: FART ATHT AT THT AT TLEHISHT Ugo Gifeerd T (Ensure

access to water and sanitation for all)
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9. THA YT T TG FieAl: Gkl AT Weiel 9T To, TTUaT, famll qeim ATYfeh JHerar
Ugd GHEad T (Ensure access to affordable, reliable, sustainable and modern energy
for all)

c.  wifed & aan i giy: aeent it qurael qur far efie iy, UsmrY qem waffed
HHHT TaGT T (Promote inclusive and sustainable economic growth, employment and
decent work for all)

] ST, T @IS T G@TE: Sl QETaT Hufor T, STl TeRwuTars far sams qur FeiiT
QISTATS TedTe T4 (Build resilient infrastructure, promote sustainable industrialization

and foster innovation)

o. 7O AGHAT: SIS a7 JIEESA &bl FHTFATATE =T T (Reduce inequality within

and among countries)

. fr @ER ¥ awEwEE: deteeas oHeR, giidd, see T fem sFRd (Make cities

inclusive, safe, resilient and sustainable)

R. fFRERqUl IUHRT qar It - T ST qeT SedTeehl @t g T (Ensure

sustainable consumption and production patterns)
R A GFET FREE: TAAy IREdT T JGRT TIEeE a6g AT dohlel hRETar
ofTeH (Take urgent action to combat climate change and its impacts)

. SRR Staw: g, FeMTR T SHE diqeEchl Ger auT faEm JEn (Conserve and

sustainably use the oceans, seas and marine resources)

. SRRt sfram: et fal sraeme T, FeHieTets e, JeriieRtur Jht wrr
UTShATATS 3(?3”3“}{ aer Sifes fafaearr afaars s (Sustainably manage forests,

combat desertification, halt and reverse land degradation, halt biodiversity loss)
% Wi, A T qEH QEAEE: AT, SMI-aqoi T THTCRIT THTSTEER! Y6 T (Promote
just, peaceful and inclusive societies)

qo. It SewraRT AT ATvhaT<: farT faehTaent ST favaeamdt ambariaTs gAsiiad fa (Revitalize

the global partnership for sustainable development)

AATAN T THT THE Fal ALIEE

TR & R0 30 AT HUTeTeh! STUTET ST hEal g1 AT STeTF W TTedg®ehl UT1ehT SAThT
fafy=T aftg=rehe® TEToT TiE@eT & 9 @&F 7. 2y ‘Sl Sfted” T e 7. v “fa
TohrEeRT AT favaeamdt anbariers qasfiad fai” st aedes fafor mideher &9 |




AeTEE THEITOT el JUTeAeT T R0%9, R0%0, 03I, 0IY AT & FHid AT YT Ta T
ot UigeheEaTs dId gattas feior MeRT US| THe adad SAatmT gt g favman
3@ & WHT B O ST TAT YoATeT T 9T TE { TR g 3@ | Il qedew T
T Ro3o GEHT TG W HTGHT WM, Uiq St 3T woo IHIERT SR TATRH, HeIlaT
TAT TSH ST IMTEedTe Wshidd SHaedT Y IA1SH, HTeal atalls /R Wiawd I,
Ro FiAeId SHATATE §%T @ UM, 391 &SR HErEre fa[d 3cdmed, o Wiasrder uiq Satd
UTeEd 3cUTe g T, ST STHHHATCTS STTET A T+ qT shed TTee ScaTeTHT JeT &rsieh
AR % TG AR ST HEcaahle] Tede® (aRuT TRl § | & TR A9remT faeme
TR TTHAICATS BTTh! ¥ %R HIARIASTE 22 UTARIGHT ¥, Tocll qeahT ¥o HTaTash! el
e AT ANEH FET3H ST aTede® uiq freir aiwsnt |

AT fHLToT T FE @ qEHEE
S.N. Targets & Indicators Sztgﬁs ’l“;(;'sggt Remarks
1 Population below $ 1.25 per day (PPP Value) % 24.8% |5% Goal 1
2 Per Capita Gross National Income in $ 772 2500
3 Social Protection Expenditure in total Budget 11.3 15%
4 Share of bottom quintile in National Consumption 5% 12%
5 Economic Vulnerability Index 26.8 18.9
6 Household with inadequate food consumption 36.1% |1 % Goal 2
7 Per Capita Food Grain Production (kg) 341 510
8 Prevalence of Underweight Children <5 years (%) 30.1 1
9 Land Productivity (metric Tones per Hectare 3.6 6
10 |Maternal Mortality Ratio (per 1 lakh live birth) 258 70 Goal 3
11 |Under five Mortality rate (Per 1,000 live birth) 38 1
12 |HIV Prevalance for the overall population aged 15-49 year (%) (0.2 0
13 |Confirmed malaria cases (number) 1674 0
14 |[Net enrolment rate in Primary Education % 96.2 99.5 Goal 4
15  |Child grants p\for pre primary education (number 537 2500
16 |Youth & Adults having technical & Vocation skill(,000) 50 87.5
17 |Literacy Rate of 15-24 years (%) 88.6 99
18 |Human Assets Index 66.1 76
19 |Gender development Index 0.534 0.7
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20 |Ratio of girls to boys in primary level education 1.03 1 Goal 5
21  |Sex ratio at birth (female to male) 0.96 1
22 |Women in public service decision making positions (%) 14 28
23 |Seats held by women in the National parliament 29.5 40
24 |Households with access to piped water supply (%) 49.5 95 Goal 6
25 |Basic Water supply coverage (%) 83.6 99
26  |Population using safe drinking water (%) 15 90
27 |Sanitation coverage (%) 70.3 99
28  |Per Capita energy final consumption (in GL) 16 24 Goal 7
29  |Electricity consumption (kWh per capita) 80 630
30 |Electric vehicles in public transport Systems (%) 1 100
31 |Installed capacity of Hydropower (MW) 818 10,000
32  |Per capita GDP growth 4 7 Goal 8
33 |growth of Agriculture Sector 2.9 5
34 | Underemployment rate (15-59 years)(%) 27.8 10
35 |Tourist arrivals (million) 0.8 3
36 |Road density (km/sq km) 0.44 5 Goal 9
37 |Tele density (% of Population) 88.5 100
38 |Industry share in GDP (%) 15 25
39 |Income Inequality (gini coefficient) 0.46 0.23 Goal 10
40  |Social empowerment index 0.406 10.7
41  |Poverty ratio (rural vs urban) 1.8 1
42 |Proportion of farm households covered by microfinance 24 40
43 |Population living in slums, and squatters (,000) 500 125 Goal 11
44 |Multidimensional poverty (%) 42.2 11
45  |Municipalities with sewerage services (%) 45 100
46  |Access to a road within 30 minutes of walking 514 80
47  |Proportion of total water resources used (%) 10 20 Goal 12
48 |Total carbon sink (tonnes) in forest area 2276 3200
49  |Land use for agricultural production (cereal as % of cultivated|80 90
land)
50 |Annual CO2 emissions (metric tonnes per capita) 0.10 0.05 Goal 13
51 |Greenhouse gases (GHG) emitted by agriculture sector (%) |68 34
52 |Greenhouse gases (GHG) emitted by transport sector (%) 12 6

— | |




53 |Total land area covered by dense forest (%) 29 35.5 Goal 15

54 |Rate of forest loss and degradation (%) 1.9 0.3
55 |Conservation of watersheds (number) 3346 5000
56  |Wild tigers (number) 198 250
57 |Direct deaths from armed and violent conflict (number) 1628 0 Goal 16
58 |Child labour (% of children age 5-17 years) 37.4
59 |Children trafficking to abroad (including India) per annum|3387 0
(number)
60 |Transparency, accountability, and anti-corruption in public|3 5

(score out of 6)
61 |Birth registration (% of children under age 5 whose births are|58.1 100

reported registered)

T&T qrfeg AT FTEOT TN W STTHAT HEaqUl Tef 857 hii—aeh] THT AIq ST Hert
TETES T AT 1 IR e T TRET 9= HU eyl afaws | & deaeeds
ST FSiE, ATSHT TAT ThHT FHIhaiIeee TGaRe AT JamdT T4 G Seme 3TEr
TGS W TSIkl Al fawer o= gk & | gt SIEdr Gid GTeehl shHT TRl JTehT
AT A ATt GHfreadar, To-fas ey gemiae seaT 3t T aferdr SRl gaw=eh!
AT F U AT I g Feae |

e Tt AT S AT TG I

It TTeTres me qu It STt f-aw ared “fermr fashraehr @ttt favaeamdt emberias gasfia
fa” st=ia A dAeTEE UIdishT AT favaeshl ATvheridrs Hecaeshl 1Y Scoid TTRUH B |
QR T g EEh! AN STEwash U4 Hiqenl GRyfdeRr AT STiies & (FT
qT 31y Tored), foshfaa IvTeEe fashmEgE enaeRT w0 faskiad JvTeEenT aThT Sucsy
TR W I8 fa iddsdr SHIUET Official Development Assistance (ODA) {H, dT
TTEHETE INETE T Soai TRUHT § | fashfad Semeeet ST Fet ITee 3 (GDP) i
0.9 faeid Official Development Assistance (ODA) faehratsrer AIEEATS (31t & faepiaa
INEEAT 0.2 Ulawd Tfed) TEEdIh! Uiddedr ST TRHded! o § | o Iveed
T Ul GATaTs SATEHAT AN 9 Uge | 99 geaviaT fashrasfier qur fq o fashfaa
IEE FET HoagEAT A1 Hiaasar Q0 TSAd% A6l Ued ®aHl ITMEl Jersg o
s | 7@ i rfq s fasfad goeresent T farerehr @i gTaT e qer sTRifes fawm
ANhIREEATs Y TRHEATE THUH F&dTd HRT=E T W= Afd &0 fawkfad e

9



ST AoaeEAT TISER TIHT UEI §F U M-S | I&dT faweres e &hfg shift a sl
e sreeRT faweres aft & |

AT | aRETer farT fashToshT dede® uTed 7+ Hecaqul Gid &1 Jeeh! famumTehT Fater 3
T Ro30 AT AT TEITE T T TaohMg@ I9eE el g AT Gart T AT TR TTeIgEehl
TaMaT W §8 gaT W HUeh! YAAH ™ dihs | STdieh @Ald IHEmed Sehiel
Torepraent ThameheT Gemrmer T, RS fHameT T, grestHe JaT YaTe IMTEaehRl &9t T AT
RIS TSIhT &HaT MG THeRT AT Ea-Iargdeh IRETe T Je68 | T%dT did qETershn
AT TeTey TAT helehl HAg® Tl 0 gad | THATs Usdel HTHT STATHRATRT STERHET
TRETEH 16 STH & §9 | TT ToTeae] ShRATs AFTeh Hid STaThae! T STErRlT aams

IOH (Catalyst) WThI TR TEHT HET T&T g1 Mo | s TR T ANHES steehl
foxfler @mPIAT (Fiscal Contract) &1 9T T3 | T ToTea SRk T KT TSTed i TR
A1 afETerent 3fteh HeEqUl 70 | I9 ST WTE T SIS, ST, WTST qeiT TRed!, a%g
qT TaT fashiae g T 371fE 96e] | L T 3T=aiid @RI AR, Jod 3Taie
L/ Tt A, TR WeYd, 3T:Ych R Hee T6e |

AT T TfCATATAT AT SATEAT

e StEar fereRragE gy frataa faskrr fmtorehT meheraeenT e arHTisTe =AmrenT
ATNT IAT ATSTHT AT ST STETIHRAT UGS | THHT AANTh Td Tueh! IR YehFIaTE
i QT HTeHTEEeh! TAMATT, YR Arehadtare forfuer s stefa=ras o nfq fa,
HElT SO TUTTEl  STohaToRl HLaHTeEeh! THIUT ShRlehl ATHT i QT Bldeh! STEawIehdal 0=
IfE=s | o T fashraenT Teag® wTed THenl @t et ssie fafisHere 9 ana gt
TG | TEHRT ATHT AT ST T T WTehieT ATR TAT STed HId ATEHhT HI TAMT T
fara st sfers | oTwafter drd ufterereRT Trfad aseee! afee T crent T 3u=mT
BT ATHT AU T Shaws | TRehiehT Yo @ T4 &HdT HESTK o TTUhT STEEITHT &l
TIAE 9T HIdeEh! TasHTaT T8 Hehe e S |

ITETHT ST 3ERIRUTh! T STaerad TR UvaTq Toed HUTTeiiehl GeTehT AT i,
TR T UTHATTd JUREE TG STUHT U155 | S| 3T=ld 3TYfeh T JTeh ahiehl
3T feguenl oo TMig ekl TaeFH o4y O Shg TRUHT & W Tavaeardt sawr
SR TTUERT STTTRThT AT TGid T TTq TR UH, 04 HIA-aITHT TITgUh!
T | YHRAS UM TEG SR qUT GoarsHen favaeardt faga afed v=ar ¥, R0y @AW
TR & | -k TRIEHT & Rt JuTeflarg SATeHarq e STTTehT I18-5 | TeTed
TRITAATS TS SHISURT & | fa- FoRent TRUMRa®y TS HohatT Icargsieh Jig qi
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§C STURT IS | TH el UTeed ITAGHHT TSTEaeh! ST Jig WTeRT & W A TEhRT
GIAT TSTEeh! ANEH Ui = afeteh! aies |

RIS U el TTEw 3cuTedT Tsiedehl AMEH Hie o Wiaeld A &l & ¥ &
TSRaeh! AR T 2o Taed Wehl & | Td a¥ Ul el T 3caeHT H8r
TSTEh! AMEH (WA TogT Hehfaa qour Aglg  qum ofa:goh a0d) .4 Hiaerd
e Rl 9 AT TSRl TG <. S¢ HTaeTd ol © | AUTeish! Jored 3Tvh IiT SR
FEId B | T Ghiad qod A T T STATAHT Hohicld hichl TewdT INh I1T WHS 5
faeg (e wfawr) &l © | foava SR @e, faween, ader ermerderT el et STaiifey
HTSTEEHT SHTEUHT Tidaade® qU T+ AT WHNH e AGHAT Wi T STl
ST R q ASTES Hehatd 1&T M | AT el AT ICATGTHT I8 &=eh! ANTGH SHAST:
FASIR o S MIv=d T—: § | AN T e T SThINT TR Teiehl -uie i
ik ThaTRTIE®eh! TG TR &L Tsiaeh! farmdar fmior g o Jfaws |

farTer 90 AT TTSTET GRATHT et

(%, =)
R | T | I )| T e a~rrfQ\h‘i/aﬁa? ﬁ.ﬁs’Tﬁqﬁ m:e'ﬁ/@# n?m::/
2053/053 | 49¥y  q¥sy| 933c[3q 9.9
0%3/0%¥ CAE S4s] S9R:9.3 Rs 929 04 |RHEY
R09¥/0% | su9% 9| 0WER[REY |dE 93.9% 05 [s&.e0
RORY/O%E | 99904 2e¥R| 9¥ivel;ny 3% 9% 43 w4 [N
R0%E/0%8 | QUSRS 34| 19 ¥[RUY |¥.3 1%.09 B3 [58.3%
0890t | qeReg 99¥| 923939994 (3.8 %48 3.8 [geqe
R0%5/0%% | RI9WR 3Re4| R¥¥IYRRIR|¥.% 94.29 %5  |9R.0¥%
R0%%/08 | RURY 3903 3259¥[993 |35 0% 4.9 SR
R000/09 | 39z0|  ¥yo¥| ME¥[R0.¥Y |30 i5.35 19.¥  |59.89
R0W/093 | wue¥|  ¥eRo| wous¥|1nes (33 92,90 3 590
2063/093 | ¥43¥3|  ¥500| ¥50¥R[4L¥Y [0.89 9850 R 9550

*gifad SRR @ e e afifa glaaed, 2063 T IR AT uRgEees, 37 T |

T 20 ARl TS HehaTohl ST 21 JIGaWT IARTCS SRGUHT & | 3T, R0%U|0%S
T J%T JhgET 33.3 UMAYd WHMT AT, R0%6lo%e AT W had 22.¥4 Hiawrd A el
T | YT TEAT FGER o 23,4 Uiawd @Rl & | o T Fd TTeed ScqTe-shl I
. R0%0lo%c UT ATk TS IHEEAT Jig §o HUHT SNG-S | JET JIJUIT HIeh TLEERT
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AT TAT STIITAHT Fig T RS 30 Uqerd qUST T Aehl TaIuAT I Teshl AT STy
Terea Hfifa, wrifa qer sEifafaesanr fmtr 1 e sfes |

HA TS e L Teaeh] ool FHET: 9G¢ Teigehl JME-=5 | 3M.d. 0%3/0%3 AT &
TSTEeh! AR 0] WiaeTd T TRt TSTael INEH 32 Ufaeid WMl AT.d. j062lowR
T TR Tl ST FHI: < TR T 2R TR @l & | JHel AT L TSaen!
THTIHRIAT TEhT, TR ST T RRMT Jhg HUHT WSS | T TSTETHT TIA=<T J&t TEH
ToIANGRg FTRT WH! & W TR ANTET QI TIFHT Wl & | TR Ul SHA:

TR Hegd T 31q: Yookl ANEH Tl S |
T, R099/093 AT F IAEAHT LT [T BH ©

Registration Fee 3% B Vehicle Tax 2%

Excise
15%

B VAT
32%

Income Tax 26%

B Customs
22%

GI: TToTed G AfFfaeRT giaded, 2003
AYTHT el T AR

I HId IRETeehT AT SR FRIEieh &HdT, TSTifdeh STamIh T 38 Wqcahl hul,
IR FHSIR TR, Hidal WEMER, N TRACHMT SR Faertesd fderdre &,
ANTHERT T Tag Ted =T ATaHTeRT ShHT, TTHIEST JTATauTshT AN ST, STTiieh fhmehetranT
=T, T T AT T S 3P e T T T, Shel HTEEY ScATGHT i arseRT
fegaT 3 Teg, ST rdd=rT feT I, R SATHHT SRR Il fewT wehT geedmr
FUEES I ST AT g |

TR AT TNETEehT THTIERTIAT TSTed Hehatd TTd Tsied Fhgateh! HTF U9 815 % ol
TN TG T I & | T TauT fAguanl Tediehl qoiTT ToTed Tehetd hid 9T o=
T Tl qerhl TUAT felg ST Soicel TGN TR TSI Wil STfH=ehl Hhetar
STHEAT HIIT T4 TAT TavTTEEatTs QIfehushl TSTed HohaTehl TTed SR ETHT T AT U
ot Akl oAt T qNUTET FEE D | A JGeR! T3 TR §F THET 3T UEEE oTtd
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TSR =T, ST T Grdfen! faawor aom g faaworent TeT Mur g8 STTgel That TrTe
TSTET Hehe™ g Afehlaehl &7 9 Tehiial Hehfeld TsTeaeh! Ui @fe AgUNT g1 dehehl & |
T Henfard TSeaeRl |fe GgUANT g FHaRT W SHATeHT L fad arfier famm aua g
Tl S |

TR TSTET Uil Safereh HErar ATkl TAHIAT Jerse STeafnit srefawent fmiomT
TeaqUl faer fate Tde | ufeer ufeem Fia USEE GheH TR WAL Riehl STefdeeRT
AT TS T Jae PR @ 3ifeet 7 o¥Tel hid oedl Hoha TRl & WeaT a1
FEY Hehe TRl T M= TEcaUl §-9 T AT W=aT I Hecaqul U H-eh! ekl Tieer sl
AU & 91 7 & | qod, gfe SHOqur qur aresiieh @eiehl THIEERIAT Hthd &foseh ol
HRITHTAT g T 3Rt AT STHT |1g HEd S |

TsTifdeh STRERATeRl ShRUT HUTeTsh! TSTEa TR 9T TTERRT § TEehahl Wl WHTSe® Ui
&S STTHT TS5 | TR T caTfed ST Joshe®el TSHIfaeh dRardT Garehl HESIT
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Marital Adjustment and Need of
Couple Counseling

— Dr. Timothy Aryal*

Abstract \

Marital Adjustment Inventory developed by Usha Kiran Subba & Timothy Aryal was de-
ployed. The questionnaires were administered in Kathmandu valley. The questionnaires
consisted forty 1-5 scale statements related to marital adjustment. Two-hundred twen-
ty-two married individuals were chosen to take part in the survey. The questionnaires
cover the five important aspects of marital life e.g. relationship, sexual needs, financial
need, child rearing and social work.

Out of two-hundred twenty-two, fifteen participants (6.7%) were found to have very
low-level marital adjustments, one hundred seventy participants (76.2 %) were found
to have low-level marital adjustment, thirty-six participants (16.1) were found to have
average level marital adjustment, and only one participant (0.4) was found to have
high-level marital adjustment. Bachelor level (n=66) and female students were found
(n=107) to have low-level marital adjustment in compare to male.

Key word: adjustment, relationship, sexual needs, financial need, child rearing and

@J/ work.

Introduction

According to Nepali and English Dictionary family is a group of members, who has
common character or nature and live under the leadership of father or mother in the
same house. Healthy family members have the close relationship towards each other.
The family is the basic unit in which the child and all the family members grow caring
each other’s needs and live in unity.

The family is a system that must be viewed as a whole organism rather than merely
as the composite sum of the individuals. The family is a system with interdependent
/interrelated parts. Each family member’s behavior influences the family and the
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family influences each of its members. The behavior of one family member can only
be understood by examining the context in which it occurs. Newly married couple
should acquire the skills, concepts, understandings, self-knowledge, and strategies
for building deep intimacy and assuring a lasting, healthy marriage. With successful
lifelong marriages, there will be healthier children and reduced suffering in successive
generations (Curtis, 1994).

While the concept of systems tells us that family members are interdependent,
structure helps us to explain the patterns of behaviors among family members. Family
structure is defined as the linked behavioral interactions among individuals that tend
to recur and to create patterns of interaction among family members. Repetitive
interactions are either successful or unsuccessful in achieving the goals of the family
or its individual members. (Lebow, 2005)

Marriage is a complex relationship. Napier has stated, “Marriage involves learning
to be both separate and together, learning to allocate power, learning to play and
to work together, and perhaps the greatest challenge of all, learning to rear another
generation.” There are varied and contradictory needs to be satisfied in marriage.
Lewin expressed it decades ago as follows:

Manifold needs are expected to be satisfied in and through marriage. Failure to fulfill
one of these functions may leave important needs unsatisfied, and result in a high
and permanent level of tension in the group life. Which of these needs are dominant,
which are fully satisfied, and which are not at all satisfied, depend on the personality
of the marriage partners, and on the setting in which the particular marriage group
lives. (Lewin, 1948)

Marriage Is an Intimate Relationship. It is a different kind of intimacy from the
close relationship one may enjoy with a parent. A distinction made by Kantor and
Lehr (1975) is helpful in understanding some of the essential differences between the
dependency relationship we are involved in with our parents during our formative
years and the intimacy in a healthy, adult relationship with a spouse. They distinguish
between intimacy and nurturance, defining intimacy as a condition of mutual
emotional and often intense closeness among peers. Nurturance, instead of being
a two-directional emotional exchange, “implies a primarily unidirectional flow of
affect” (Kantor & Lehr, 1975).

Importance of Family Life

The family begins with marriage. Marriage is a heterosexual relationship. The
relationship in the marriage is a mystery. The relationship in the marriage starts with
commitment, and it will go till they live on his earth. The family is the foundation
of society, and the health of the family depends on the healthy marriage. Until the
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marriage remain unhealthy family and society will remain unhealthy. Marriage is
essential to fulfilling physical, psychological and social needs. There is a unique
importance of family life for a person because living alone is harmful in every way.

Many psychologists have categorized the sexual need under the basic needs. There is
a close relationship between sexual needs and mental, and social health of a person.
The sexual need should be fulfilled within the marriage life. Psychophysical health
and family life are interrelated. If the family structure, environment, and functional
procedures are unhealthy, there will be a high probability to have its member’s
unwholesome. In other words, healthy family infrastructure (mental, physical, and
spiritual) is the foundation of healthy life (Lewin, 1948).

There is a leading role in the family that provides a direction to the family. The family
members fulfill from each other the love, affection, security, discipline, education,
and all other needs in a natural manner. As a result, a person learns how to relate to
other people. Also, learns how to handle and overcome the life-related problems and
conflicts. A person learns from the family to live a disciplined and moral life.

We cannot imagine how our life will be without family life. For what purpose shall
we come back in our home without its members? For whom we shall work, study or
earn? Who will comfort and guide us in hard times? Who will love us? In this regard,
one might use a metaphor of unmarried saints who beg and wander place to place. All
these are the negative examples, what happens if all people remain single and live an
unmarried life? Thus, the family life is a place that makes its member goal-oriented.

A family is a place where we can flourish our inherited gifts and talents. If a person
does not know how to teach and train own family, how can he or she contribute to
community or country? Who does not know own good how can they serve others?
Usually, children learn many things from parents and family members. Parents want
to teach their children good behavior.

A joyful heart works like a good medicine, but the wounded spirit dries the bones. The
family where is disunity, quarreling, and animosity that will make psychologically
prey to the family members. Future of a family depends on the healthy unity of the
family members. The main tasks of a family are: to provide protection and care,
to accept one another, and dealing each other patiently, to correct the weaknesses
respecting each other.

Why do we need a family?

Here are some reasons to have families e.g. it is not good to be alone, marriage and




family life brings joy, the basic sexual need is fulfilled in the marriage, there is a close
relationship between psychological health and family life, There is a great value of
children and descendants in the old age.

Role of husband and wife to have healthy family

e Sound and proper knowledge about gender difference,

e Joint leadership to lead the family,

e Joint responsibility to meet the needs of each other,

¢ Joint management of the family,

e Love and respect to each other to teach the truth,

¢ Praise and mention each other’s good character, performances, and likings.

Objective of the study: “To find the marital adjustment problems and need of
counseling among the married couples.”

Problem: Married couple have adjustment and relational problems.
Methodology

Marital Adjustment Inventory developed by Usha Kiran Subba & Timothy Aryal was
used to collect the data in Kathmandu valley. The inventory include five important
factors of effective marriage e.g. bond relationship (effective communication, trust,
and respect, understanding the differences, forgiving each other, quality time together,
personality development, faithful in maintaining marital secrecy, and solving marital
issues using win-win method), fulfillment of sexual needs, finance, needs and family
reasonability, child rearing, and social work.

High score in each area indicates high-level marital adjustment and low score indicate
the low- level marital adjustment. The questionnaire was developed after analyzing the
item analysis and computing the reliability test. The reliability, inter-item correlation
matrix, and scale statistics were highly positive.

Reliability Statistics
Cronbach's Alpha Cronbach's Alpha Based on Standardized Items N of Items
611 .670 5
Inter-Item Correlation Matrix
Components Close Sexual | Financial Child
relationship need need Rearing Social work
1. Close relationship 1.000 .388 170 401 .393
2. Sexual need .388 1.000 237 328 221
3. Financial need 170 237 1.000 262 179
4. Child Rearing 401 328 262 1.000 311
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Reliability Statistics
Cronbach's Alpha Cronbach's Alpha Based on Standardized Items N of Items
.611 .670 5
Inter-Item Correlation Matrix
Components Close Sexual | Financial Child
relationship need need Rearing Social work
1. Close relationship 1.000 .388 170 401 .393
2. Sexual need .388 1.000 237 328 221
3. Financial need .170 237 1.000 262 .179
5. Social work .393 221 .179 311 1.000
Scale Statistics
Mean Variance | Std. Deviation | N of Items
1.0791E2 | 202.906 14.24450 5
Summary Item Statistics
Mean |Minimum | Maximum| Range Ma'x1.m um / Variance No. of
Minimum Items
Item Means 21.582 | 11.275 54203 | 42.928 4.807 334.676 5
Inter-Item Covariances | 4.961 1.415 12.060 | 10.645 8.522 13.338 5
Inter-Item Correlations | .289 170 401 232 2.367 .007 5

Sample area, sample size and sample procedure

Sample were taken in Kathmandu valley, and it was chosen randomly. The participants
were married individual from the first year to ten years of marital relationship. The
participants were involved in different occupations. The researcher contacted the
participants at different institutions of Kathmandu valley. The researcher approached
them through the administration office of these organizations. It took altogether 30
minutes to fill the survey sheet and to accomplish this survey it took five months.
The initial introduction and purpose of this survey, motivated them to fill all the
questionnaires with gladness.

Results or findings

Sex of the respondents

— .}

. Sex of the respondents
Interpretation Male Female Total
Very Low 8 7 15
Low 63 107 170
Average 17 19 36
High 0 1 1
Very High 0 0 0

Total 88 134 222

Education level of the respondents




Interpretation Education level Total
Certificate Bachelor Master
Very Low 0 12 3 15
Low 45 66 59 170
Average 3 12 21 36
High 0 0 1 1
Very High 0 0 0 0
Total 130 78 8 222
Interpretation
Level of Frequenc Percent Valid Cumulative
Marital adjustment d Y Percent Percent
Very low 15 6.7 6.8 6.8
Low 170 76.2 76.6 83.3
Average 36 16.1 16.2 99.5
High 1 4 5 100.0
Very high 0 0 0 0
Total 222 100.0

Discussion and conclusion
“Marriage is a long conversation, so marry a friend.” -Anonymous
’ Yy Yy

Effective communicationis identified in many marriage guides and by most practitioners
as the single most important skill necessary for a lasting marriage (Fischer & Hart,
1991; Markham, Stanley, & Blumberg, 1994). Couples who communicate effectively
have the ability to affirm each other, listen and respond no defensively to the needs of
their spouse, stay focused on the issues at hand when the inevitable misunderstandings
occur and communicate negative feelings in a nondestructive manner.

According to Harway Michele the skills to Create and Maintain Intimacy are:

1. Confide in one another regularly with emotional openness and empathic listening.

2. Complain to one another regularly (without attacking) including requests for
change. Can listen to complaints without defensiveness.

3. Resolve differences and conflicts by seeking to learn rather than to prevail. Use fair
fighting that involves confiding, empathic listening, complaining about requests for
change, and contracting, effective win-win solutions, all without manipulation and
dirty fighting.

4. Agree on areas of autonomy, areas of consultation, and areas of mutually shared
ownership and decision making.

5. Help one another heal pains and disappointments, resolve emotional allergies, and
clarify hidden assumptions. Conjointly heal and resolve emotional allergy infinity
loops.
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6. Meet basic needs for physical closeness, sexuality, and intellectual and emotional
sharing with one another.

The present survey indicates that out of two-hundred twenty-two, fifteen participants
(6.7%) were found to have very low-level marital adjustment and one hundred seventy
participants (76.2 %) were found to have low-level marital adjustment. Marriage is
the foundation of the society. The marriage should be psychologically and morally
healthy; then only the society will be healthy. The modern societies have neglected the
norm of the marriage. Therefore, marital problems are arising day by day. According
to this survey educated bachelor level students (n=66) and female were found (n=107)
to have a low-level marital adjustment in compare to male.

The effective marriage includes five areas, and it should be well adjusted. There
must be a harmony between five factors e.g. bond relationship (e.g. communication,
trust, and respect, understanding the differences, forgiving each other, quality time
together, personality development, faithful in maintaining marital secrecy, solution of
friction using win-win method, fulfillment of sexual needs, finance, needs and family
reasonability, child rearing, and social work.

Problems in the family and counseling

Marriage itself is very beautiful, blessed, and productive unit. But the problem in
marriage arises because of men. In fact, it will be wiser to say man’s problems in the
marriage rather marital problems. When married husband or wife are careless to fulfill
marital responsibility and deal unhealthily to harm each other, there will be problems
in the marriage. It is the first duty of a husband or wife to make their marriage strong
and healthy. As long as the husband and wife do not fulfill their obligations as a
married couple, the counseling from another person will not be effective.

We do not find a perfect couple on this earth, but we find learning couple who learn
and apply the truth in their relationship. If they fail to do thus, their marriage may
end in failure. Often people consider that they are right. They do not apply the truth
in their lives but impose to the spouse. It is very hard to change others, but the right
process is to change own-self first. The healthy couple never compares their marital
life with other people because this always creates problems in the relationships.

The major reasons for the marriage problems

Choosing the wrong mate,

Unable to solve the problem,

Taking wrong advice,

Seeking the rights without fulfilling obligation,
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10.
11.
12.
13.
14.
15.
16.
17.

Unhealthy and unsafe families,

Marry with the wrong purpose and intention,

Failure to understand and know about mate's difference,
Sexual and moral unfaithfulness in marital relation brings conflict in marriage,
Unfaithful in family duties,

Misunderstanding in child rearing and training,

Lack of occupation or economic bankruptcy,

Lack of proper and healthy communication,

Alcohol, physical abuse and strife,

Anger and wrath,

Lying each other in finance and moral matter,

Sexual dysfunction and sexual resentful,

Differences in plan and purpose of life.

Conclusion

The present survey has revealed a picture of Nepalese society. There is a marital
adjustment problem between husband and wife. The present paper has provided a
brief counseling for such couple and psychological insight how they should live
in harmonious relationship and be able to resolve the conflict that arises in marital
relationships.
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Public Service Commission: Stepping
into e-governance

— Shiva Kumar Karki*

Abstract \

Public Service Commission has glorious history of six and half decade long. From the
beginning it has been adapting itself with its contemporary environment through
various reform initiatives. Online application system is one of the breakthrough
in its history in course of utilizing avenue made available by the Information and
Communication Technology (ICT) development. This not only helped the commission
initiate e-governance but also made the application process easier for the applicants.
This article focuses on the e-governance initiatives taken to modernize the functions of

&ecommission especially ie online application system.

Public Service Commission is a constitutional body provisioned in part 23, clause 242
in the constitution of Nepal (2072). It has been enshrined with independent functions,
duties and powers. The main constitutional duty of the commission is to conduct
examinations for the selection of suitable candidates to be appointed to the positions
in the Civil Service. In addition to this it is also authorized in the constitution to
conduct written examinations for the positions of Nepal Army, Nepal Police, Armed
Police Force, Nepal, other Federal Governmental Services and corporate bodies
having shares more than fifty percent (243). Thus it has vital role to play to conduct
recruitment functions to enable itself to recommend competent candidates to the
government and other public bodies. It operates its duties and responsibilities under
a separate Public Service Commission Act, 2066 and Regulation 2067. It also has its
own operation guidelines. These all legal provisions and norms set through practice
have turned it a dignified organization. People believe it as a fair organization to rely
on. However, this dignity is not the consequence of an effort of a day. For this to
happen, the commission has undergone various reformative changes in its history.
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The latest initiative made by the commission is online application. This article is
mostly focused in e-governance initiatives made by the commission.

The history of the Commission dates back to June 15, 1950 (Ashad 1, 2008 BS). The
government after the successful democratic movement of 2007 BS established it as
an independent constitutional body. The basic notion was to fill the bureaucracy with
competitive candidates selected through merit system and to reform administration to
cater the need of the changed political context. Since then, Public Service Commission
(PSC) has witnessed several changes in its history. All subsequent constitutions
have provisioned it as a constitutional body. It has been playing an important
role in protecting and promoting merit system in Nepal. Similarly, it remains as a
constitutional body consisting qualified and experienced members and competent
staff members in it.

There are mainly two kinds of role to play by the commission. The first is to conduct
examinations to recommend candidates for the government and other public bodies as
provisioned in the constitution. And the second is consultation role to the concerned
government bodies on the matters of principles to be followed in the course of making
appointment and promotion to any positions of Nepal Army, Nepal Police, Armed
Police Force, Nepal and other Federal government services. It is also provisioned to
be consulted on the laws relating to the conditions of service of the employees in the
service of a corporate body and on the general principle to be followed in the course
of making promotion to any position of such services and taking any departmental
action against any such employee. To perform the constitutional functions and duties
it has a separate Public Service Commission Act, 2066 and regulation, 2067. It
also contains its own operational guideline to streamline its business. In addition to
this, several customs and practices have been developed and documented as per its
experience gained in the past. These too are helpful in guiding the commission to
perform its constitutional duties and functions effectively and efficiently.

Conducting examinations is one of the main function of the commission. By nature
it's a challenging job to select the best candidates out of the rest candidates. It needs
a careful and sincere attention to follow merit based principles, norms and process
set by the commission. It has been following internationally recognized merit based
selection system. Due attention has been drawn to keep the commission abreast with
the changing environment. For this, it conducts studies, surveys and workshops as
deemed necessary and converts important public feedback and suggestions received
into policy to make the commission as live and fair institution to rely on.
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E-governance Initiatives

Adoption of new technologies is the demand of the day. An organization either adopt
with new technology and deliver service accordingly or lose faith of the people.
Generally, it is blamed that public institutions are not enough proactive to internalize
new technologies in their organization. However, the commission has not been that
much aloof with the new technologies available in the market to modernize its services.
The commission has been using Duplo Machine for speeding up the printing work.
Similarly, it has started the Optical Mark Reader (OMR) technology to expedite the
result process. The latest initiative was to initiate an Information and Communication
Technology (ICT) Development Project with the assistance of Asian Development
Bank (ADB) in 2013. The main aim was to improve Public Service Recruitment
Management System (PSRMS). So far, the project has capacitated the central, regional
and zonal offices in both hardware and software part. The commencement of online
application system is one of the achievement of the project.

The commission has maintained its own website to web cast the latest activities.
Similarly, it has a tradition to publish weekly bulletin that contains information
regarding weekly activities regarding recruitment process. It also publishes a trimester
progress review highlighting the activities performed in course of implementing
annual program. It has an annual operational calendar of recruitment process that
allows the interested candidates to prepare for the exam in advance. Attention also has
been given to attract candidates towards government services. For this, it has initiated
awareness programs in zonal and regional level. However, it has not been sufficient to
provide easier access to the remote population.

The role of the Commission has ever been expanding since it established in June 15,
1950. Every constitution has given due respect as a constitutional body independent
to conduct examination process and recommend competent candidate for appointment
to the government offices. General public considers it as the custodian of merit system
and take it as an institution that they can fully depend. To reach this level, it has gone
through various reform initiatives. One of the key reform initiative is the use of ICTs
in its operation. The commission deals with the educated stakeholder. Therefore, there
was always a rightful demand of concerned stakeholder to modernize the facilities
using ICTs as they were aware of the potential of ICTs in public service delivery
too. Therefore, they were exerting immense moral pressure over the commission to
choose one option either to provision the facilities or turn itself as outdated traditional
institutions and lose confidence of the people.

With the inspiration of making the working style ICT based and the work itself dissent,




commission decided to launch online application as a test case. At first, the service
was made applicable to a few services only. In fact, it was a matter of risk taking as
it was web based and there were no enough manual backup system if it fails. It was
initiated with only the hope of correcting as and when problem appears. The test was
mostly successful with some technical corrections during the process. It encouraged
the commission to expand the services to other services too. The ultimate motive of
the intervention was to modernize the commission and provide e-governance services
to its clients. It was also expected that success would motivate the staffs and help
enrich their job to make their job dignified and descent.

In course of trial since last year, the system has much been improved. Similarly, the
applicants are also being adopted with the new system. The user friendly software has
made the application submission possible even from their smart phone or personal
computer. The beauty of the online application system is flexibility of time and place to
both the client and employee. The submission is possible from anywhere and anytime
within the stated date. Similarly, the scrutiny process can be done any time and from
anywhere within the specified date. Thus it has allowed the responsible officer a
flexibility of time and place. The online application service has dramatically avoided
the un manageable crowed in front of the office that used to happen during vacancies.
It has now saved time, cost and effort of both the service receiver as well as service
provider. Only the precondition for this system is internet connection, which is mostly
available in most of the district headquarters. However, there are some limitations
to use the service in its optimum level. One prominent impediment is limited access
to the internet service to all clients living specially in remote villages. Another is
digital divide that limit the capacity and access to the internet facilities to potential
candidates. These are the challenges need to be addressed in the days to come.

Impact of Online System

Online application is one of the major e-governance initiative which has produced
a wider reactions among the applicants. The commission started online application
since April, 2015 as trial basis as stated earlier. Now every vacancy has gone online
except the applications for file promotion. This new intervention has generated two
fold impression. One is from applicant side and other from employee side.

Impression from the applicant

It is too early to conduct an impact study of the online application system. But in
general observation and from personal contact with the applicants, I came up with the
following impressions:
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» Users mostly are new to the system, however they feel comfortable to use the new
system.

o Most of them do not have personal computer and internet access at their disposal
and they have to use cyber cafe to fill up the application form. It costs in varied
amount (up to Rs1000/-)

 The form fill up process is not that much complicated and once it is created the same
account can be reused again for next vacancies.

o Itis time and cost saving as it is not necessary to go physically to commission office.

o Exam fees can be paid anywhere in the commission, no matter for which exam
centers they want to apply. Non technical post applying candidates pay the exam fee
also in district postal offices.

o No queuing and and other kinds of paper based hassle that used to be common
before the online system commenced.

Impression from the employee

« Online application system has made pre-examination and post-examination process
automated.

o Software has converted paper laden office work to almost paperless office
environment.

« Paper volume has been reduced dramatically by 80 percent.

« As no application files need to store, office environment turned spacious, wider and
cleaner.

o Office staff feel more comfortable and motivated to use new software and technology.
 The physical work volume of handling files has been reduced heavily.

« Exam centre management made easier as the candidates have their every information
regarding exam centre right at their hand in entrance card.

Avenue for further improvement

« Make all vacancies online including file promotion.
« Conduct online application literacy program for wider coverage and wider access.

o Enhance coordination with the telecommunication and local bodies to expand
internet access and facilities in local level.

o Conduct talent hunt program in higher secondary level educational institutions.
« Make arrangement to pay exam fee through banking system.

« Capacitate Regional and Zonal offices with basic facilities including four wheel
vehicles as the exam conduction is sensitive job.




» Make available high speed data transfer internet and intranet system connecting to
server with fiber optics.

« Make the application process more user friendly.

« Capacitate employees to use new technologies.

o Increase storage capacity of the online system to get uploaded the basic documents.
« Initiate computer based examination in some services as trial.

Last but not the least, the commission not only has its constitutional duties to conduct
examinations to recommend candidates to the government and other public institutions
but also to provide user friendly services to the people. It has to work efficiently
utilizing available technologies and gain confidence of the stakeholders in the days to
come. It has the foremost role to play in protecting and promoting merit system in all
facets of governance. Due attention also has to be drawn to enhance the credibility so
far achieved. For this to happen the commission has to continue its effort to modernize
the organization and render latest technology in service to their stakeholder.

References

e The Constitution of Nepal, The Law Book Management Committee
e The 56th Annual Report of Public Service Commission, 2072

e Personal interaction with applicants, 2073 Jestha

[ ]

WWW.PSC.Zov.np

g CF J—



— ]

Perspective Views on Career Planning
In the Context of Nepalese Organizations

— Hari Prasad Adhikari*

Abstract \

The terms career planning, succession planning, and career management are frequently
used in human resource management. Effective human resource management
encompasses career planning, career management and development, and succession
planning. The purpose of this article is to analyze career planning as a new mode of
orientation for Nepalese organizations. The methodology used for the study is the
descriptive based on secondary information. The present article aims to focus the
Career and its arrangement, meaning and concept of career planning, Need for Career
Planning, Objectives of career planning, Process of career planning, Models of Career
Planning in the Context of Nepalese Organizations

Career and its arrangement

In general sense,career is a sequence of attitudes and behaviors over a person’s
lifetime, associated with the series of job and work related activities. A career is a
sequence of separate but related work activities that provide continuity, order and
meaning to a person’s life. (E. Flippo, cited by Agrawal, 2002:271). Similarly, the
succession of related jobs, arranged in hierarchical order, for a person to move in an
organization, is called career.

Career can be categorized into two types - external career and internal career. The
objective categories used by organizations and society to describe the progression
of steps through a given occupation is external career, while the set of steps or
stages which make up the individual’s own concept of career progression within an
occupation are called internal career. In organizational context, for such two different
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approaches, career can be identified as an integrated pace of vertical, lateral movement
in an individual’s occupation over his employment span.

The first element of career is that it is a proper sequence of job-related activities.
Such job related activities vis-a-vis experience include role experiences at different
hierarchical levels of an individual, which lead to an increasing level of responsibilities,
status, power, achievements and rewards. The second element is that it may be
individual-centered or organizational-centered, individual-centered career is an
individually perceived sequence of career progression within an occupation. Finally
another element of career is that it is better defined as an integrated pace of internal
movement in an occupation of an individual over his employment span.

Objective of the study:

The objective of the present article is to focus the career and its taxonomy, meaning
and concept of career planning, Need for Career Planning, Objectives of career
planning, Process of career planning, Models of Career Planning, Career Planning In
the Context of Nepalese Organizations.

Methodology of the study:

The methodology used for this study is the descriptive one based on secondary
information. The secondary data were taken by reviewing the related reports of
the career planning, policy documents, journal articles, books and other relevant
documents published in Nepali and English languages.

Meaning and Concept of Career Planning:

Career planning involves matching an individual's career aspirations with the
opportunities available in an organization. Career planning involves identifying the
means of accomplishing desired results. Career planning is still a new practice yet
most of the organizations are turning to it as a way to protect rather than react to
the problems associated with the career. Career planning is the process by which
one selects career goals and the path to those goals. (Agrawal, 2002:74). Career
planning and succession plan are complementary to each other. Career management
1s a process by which individuals can guide, direct and influence the course of their
careers. Similarly, career development is essential to implement career plans. Career
planning helps realize your ambitions — 'what you would like to do in your working
life'. Hence it is important in the Nepalese organizations as well.

) 1 J—



— 1

Career planning is a process through which career goals and the path to these goals
are selected. The main objective of career planning is to help the employees to attain
a better match between the personal goals and opportunities that are realistically
available in the organization. However, the career programmer’s major focus should
not be on career growth opportunities. In a practical approach, there may not be
abundant top level positions to make upward mobility a reality for a large number of
employees. Thus, the areas that provide psychological satisfaction rather than vertical
growth must be sought for in the career planning process.

Career planning is a continuous process of developing human resources for achieving
optimum results in an organization. An employee who is not able achieves satisfaction
with his career shows less enthusiasm in his work, thus reducing the overall efficiency
of the organization. Thus, it should be noted that an individual and his career is not
distinct. Therefore, the organizations should assist the employees in career planning
to attain satisfaction in the both ends.

Need for Career Planning

All employees have a continuous desire to grow and scale new heights in their
workplace. If there are adequate opportunities, they can pursue their career goals and
exploit their potential fully. They feel highly motivated when the organization shows
their clear path as to how they can meet their personal ambitions while trying to
realize the goals of corporation.

Despite of that, organizations do not pay adequate attention to this aspect in actual
practice for a variety of reasons. The demands of employees are not matched with
organizational needs. Effort is not made to show how the employees can grow within
certain limits or what happens to an employee five years down the line if he does well,
whether the organization is trying to offer mere jobs or long-lasting careers, etc.

When the employees are not recognized in time for their meritorious performance,
confusion prevails in the minds of employees as to whether they are ‘in” with
a chance to grow or not, and thus they tend to look for greener pastures outside.
Executives leave in frustration and the organization suffers badly when turnover
figures rise. Bridging the gaps through short-term replacements is not going to pay
in terms of productivity.Organizations are not going to benefit from high employee
turnover. New employeesmean additional selection and training costs. Organizations,
therefore, should try to put their career plans in place and educate employees about the
opportunities that exist internally for talented individuals. Without such progressive
outlook, organizations cannot prosper.




Objectives of career planning

The primary objective of career planning is to provide the employees satisfaction with
their work. Further, there can be the objectives of career planning:

Attract and retain talent by offering careers, not jobs.

Decrease employee turnover.

Strengthen employee morale and motivate them

Obtain greater productivity by efficiently utilizing the human resources.

Meet the immediate and future human resource needs of the organization on a
timely basis.

Process of career planning

Career planning provides vision, structure, direction, and motivation for our career
development. The career planning process involves the following steps(H. R. M.,
2010-2015):

a)

Determining individual needs and ambitions: Most individuals do not have
a clear-cut idea about their career aspirations, anchors and goals. Thus, career
planning begins with the assessment of employee’s career needs i.e. what kind
of work would suit the employee most, taking his skills, experience, and aptitude
into account. Such assistance is extended through workshops/seminars while
the employees are subjected to psychological testing, simulation exercises, etc.
The basic purpose of such an exercise is to help the employees set career goals,
identify career paths and uncover specific career development.

Analyzing career opportunities: Once career needs and aspirations of
employees are known, the organization has to provide career paths for each
position. It helps the employees to see the career progression potential clearly.
They specify the number of positions that an individual could hold over a period
of time, provided they reflect merit in their performance. While outlining career
paths, the claims of experienced persons lacking professional degrees and that
of young recruits with excellent degrees but without experience need to be
balanced properly.

Matching needs and opportunities: After employees have identified their needs
and have realized the existence of career opportunities the remaining problem
is one of alignment. Firstly, the potential of employees has to be identified
and career development programmes with a view to match employee needs
and organizational opportunities should be conducted. After that, certain
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developmental techniques such as special assignments, planned position
rotation, supervisory coaching, job enrichment, understudy programs can be
undertaken to update employee knowledge and skills.

Action plans and timely review: The matching procedure would revealgaps
which need to be bridged through individual career development efforts and
efforts supportedby the organization from time to time. Also, it is necessary
to review the whole thing time and again. The employees can have knowledge
about the direction they are moving on, the changes likely to take place and
the skills required to meet the emerging organizational challenges.|s essential for
the organization to be informed about the employee’s activity, their goals and
aspirations, whether the career paths are in tune with individual needs and serve
the overall corporate objectives, etc.

Models of Career Planning

There are many models one may use while career planning. The two main models are:

A)

Waterloo University Model

This model consists of six stages, which are as follows:

— |

a) Self Assessment: In this stage the employee’s assess their career needs
considering their personality, values, skills, interests, knowledge, learning and
entrepreneurism.

b) Research: This stage is mainly about gathering information about the careers
by the following ways:
o Career Trends
o Information Search
o Information Interviews
o Job Shadowing
« Gaining Experience

c) Decision Making: While decision making career as well as personal objectives
are kept in mind and goals are set in order to get lifelong learning opportunities.

d) Networks and Contacts: After decision making, work search starts.
Resumes and letters are sent out and interviews are given in different suitable
organizations.

e) Work: Further is the facilities provided in the workplace and acceptance of
the co-workers. This stage also includes psychological success as well as
vertical movement in the career




f) Life/Work Planning: This stage is about the re-evaluation of the career plan.

B) The SODI Career Planning Model

The model encapsulates four concepts which are:

Self-awareness — it involves understanding the personal resources (both actual
and potential) the individuals bring to world.

Opportunity awareness — understanding the career possibilities and alternative
pathways of their career.

Decision making and planning — making career decisions, and being aware of
pressures, influences, styles, consequences and goal setting.

Implementing plans — having the capacity to be able to translate job and career
planning into reality

Career Planning in the Context of Nepalese Organizations

Overlooking its fundamental role in the organizational productivity, career planning
has remained a neglected aspect of Human Resource Management in the Nepalese
organizations. There is lack of systematic career planning and career assessment. The
few assessed career paths remain unachieved due to lack of sensitivity towards the
matter.

The fact that there are rather few career opportunities in the country can be the
most vital contributing factor for the disregard of career planning process in the
organizations. In the Nepalese organizations jobs and not careers are offered. Career-
oriented performance appraisal and feedback are very less. The organizations that do
try to promote career growth lack adequate budget and thus cut back on the training
and other facilities.

Favoritism or Nepotism is also widespread in the Nepalese organizations which hinder
the career paths of qualified individuals. Promotions, transfers are not transparent and
vertical movement is favoured for family, relatives, friends etc.

Despite of all the demerits, awareness about the importance of career planning has
started to rise in the Nepalese organizations. The organizations are trying to support
and facilitate the efforts of the employees in their career planning process. Different
kinds of trainings, seminars, workshops are being conducted to promote career growth.

) 1 —



Conclusion

Career planning is effective when the organizations use the skills and knowledge
of their employees in a productive manner. The employees have to be motivated to
achieve maximum performance and need to be satisfied with their work. In Nepal, the
increasing demand for right people in organization is tremendous due to the changing
economic scenario. For this the organization should develop and retain skilled,
talented and motivated employees so as to develop quality, cost consciousness and
productivity.
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An Analysis of Social Protection Provisions
in the Budget

— Dr. Lok Nath Bhusal*

Abstract \

Social protection is considered as a public support provided to the needy. The ongoing
unprecedented dynamisms in our economic and society demand more, better and
universal social protection measures. This article attempts to critically analyse the social
protection provisions made in the recently announced budget for the next fiscal year
2073/74. It appears that the budget has extended social protection both quantitatively
(dqualitaﬁvely. The article concludes with the argument that social protection in an

investment.

Introduction

With the increased liberalisation of our economy and society, people’s livelihoods
have also become increasingly vulnerable, amidst the availability of few competitive
opportunities for the talented and well-connected minority. Traditional family and
social protection mechanisms have been fast receding over the years, demanding for
state’s formal support in order to promote and protect our livelihoods. It is not faith,
but concrete evidence which shows that genuine social protection thwarts many risks,
dangers and down-falls in human lifecycle. Not only by the much-hyped socialism
of whatsoever variety, even the liberal human rights discourse has been stressing on
state-funded and state-provided universal and rights-based social protection benefits
for promoting social justice.

Besides political motivations, recent evidence also reveals that spending on social
protection is actually an investment. In sum, from a lifecycle perspective, it appears
that social protection has become a necessity for the government and the citizens for
realising the state’s larger goal of ensuring human security for all. As an effective tool
for establishing welfare state, social protection is also considered as a hallmark of a
civilised and cohesive nation.
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Along with the vigorous pursuit of liberal economic order, Nepal has also made
commendable achievements in extending social protection after 1990s, mainly
through cash transfers to the elderly people and some other vulnerable groups. With the
increases in the number of innovative social protection products to cover larger section
of the vulnerable population and hereby increases in the amount of social assistance
allowances, public expenditure on social protection has also increased dramatically
over the years. These developments suggest that a ‘soft revolution’ towards creating a
welfare state is taking place in Nepal. As a redistributive mechanism, social protection,
coupled with sound public service delivery, has the potential to redress some of the
structural causes that create and perpetuate poverty, inequality, discrimination and
thereby state disintegration. In this context, this article is an attempt to critically and
impartially analyse the social protection provisions made in the next fiscal year’s
(2016/17) budget which was recently announced by the government.

Social Protection in the Budget

Social protection has been mentioned in the objective and priority areas of the next
year’s budget document. In the point no. Eight of the budget it is stated that the
budget aims ‘to create opportunities, capacity building and social protection’. Point
no. Nine which is dedicated for identifying the priority areas also mentions social
security as one of the priorities of the budget. These provisions clearly appear to be
largely consistent with the provisions made in the Constitution and the up-coming
14" Development Plan. It is worthwhile to mention here that the constitution aims
to create a socialism-oriented country and one of the strategies of the 14" plan is to
emphasise on social security and social protection (third strategy). Although social
protection also covers social security, the plan and the budget documents use them
interchangeably and sometime confusingly. This may also be considered as the
revelation of limited awareness about the fundamental concepts of social protection
among the policy-makers of Nepal.

As this author wrote some years back that social protection is required both for the
President and the potato growers of our country, the next years’ budget has made some
specific and unique provisions to the farmers in its point no.124 to point no.134. The
point no. 124 of the next year’s budget states that ‘feasibility study will be conducted
to establish social security fund for farmers with farmers’ participation.’ This provision
is definitely a breakthrough for extending social protection coverage to the 76 percent
of our population who is basically engaged in agriculture and allied occupations. The
growing trade deficit due to imports of huge amount of foods in the country also
demands for strong social protection coverage of our farmers. It has been widely
reported that a reason behind the decline in food production in our country is due to




huge amount of subsidies and other social protection measures provided to its farmers
by the neighbouring Indian government.

It is a long-recognised fact that the open border between Nepal and India has made our
farmers vulnerable to Indian economic and social policies. Precisely, Indian policies
have been distorting our incentive structures. It is praiseworthy that the budget
through this provision attempted to enable our farmers to compete with their Indian
counterparts and to enhance food security in the country. It can be hoped that the
proposed social security provision will create positive incentives for the farmers to
cultivate their barren lands. Caution, however, may be required while designing the
schemes so that no inclusion and exclusion errors are observed.

Although provisions related to livestock development, improved cow breeding
centre, cow and buffalo insemination, dairy development, goat farming, wool and
meat production, pig and poultry farming, and the establishment of a laboratory of
international standard made in the budget seems largely to be the continuation of the
past, they will also help to enhance social security coverage of our farmers.

The budget has also proposed several social protection measures under its labour and
employment management section (point no.185-194). The point no.185 has stated that
‘an arrangement has been made to implement contributory social security program
for the welfare of labor in the next fiscal year. In this regard, accidental insurance
in the work place, protection of motherhood, sick and medical treatment plan will
be implemented'. This point is particularly important because in the absence of
reliable social security schemes many of our workers both in the formal and informal
employment (even in foreign employment) have not been able to save for their future.
It has been reported that the Social Security Fund has already designed some social
security schemes to extend social protection coverage to the workers with the technical
assistance of the International Labour Organisation (ILO).

With workers; shared contribution, these social security products will address many
of their lifecycle risks and vulnerabilities. Such schemes will also help in formalising
the informal employment and create decent work environment in the country. As the
point no.186 of the budget states ‘Integrated Social Security Bill and Amendment
Bill of Labor Act will be approved which are currently under consideration at
Legislature Parliament’, this will definitely create crucial legal infrastructure for the
development and extension of integrated social security mechanism in the country.
This will overcome the recent problem of fragmented, duplicated and overlapped
social protection provision thereby increasing its efficiency and impact.
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Considering the need for extending social protection through labour market based
interventions, the points no. 187 and 188 of the budget focuses on extending job-
oriented skill development trainings, implementation of National Employment
Policy and bringing an Employment Guarantee Act (EGA). As the labour market-
based social protection is considered to be the most productive and sustainable social
protection measure in the academic literature, the budget’s commitment to ensure legal
environment for the same is certainly a progressive step. It is absolutely necessary to
understand and realise the triangular relationships among poverty, social protection
and employment while shaping content and context of the EGA.

There is also much to learn and emulate from India’s successful Employment Guarantee
Scheme to overcome persistent underemployment and absolute poverty in our country.
It is also praiseworthy that the budget also states the need of health and security of
entrepreneurs and commits to bring a new act in this direction in its point no. 189. This
will also help the universalisation of basic social protection in the country because as
stated earlier, from a lifecycle perspective, social protection is required both to the rich
and the poor, and the workers and the entrepreneurs equally.

Besides, the budget has a number of provisions related to the protection of migrant
Nepali workers. Point no. 190 states that ‘rapid rescue team will be mobilized through
Nepali mission abroad to rescue differently abled, troubled, and Nepali workers who
are the victims of violence including women in foreign employment'. It is shameful to
some extent that migrant workers contribute about 30 percent of our domestic economy
yet receive very insignificant state support and funding compared to other sectors of the
economy. Besides deploying diplomatic missions abroad, there is a pressing need to
create massive decent and productive employment at home through the exploitation of
underdeveloped sectors of our economy. Concluding bilateral labour agreements with
major destination countries and transferring of remittance through formal channels are
other positive steps taken in the budget to protect the rights of the migrant workers
and promote their livelihoods through better mobilisation of remittances. Indeed,
remittance might serve as an effective resource for the development of our country.

The doubling of social assistance allowances to the targeted groups have been by far
the most significant step in the budget in the direction of extending social protection.
The point 290 of the budget states ‘I have doubled the social security allowance
to be provided to senior citizens, single woman, disabled persons and endangered
indigenous people. I have allocated Rs. 32.7 billion for this purpose'. At a political
level, the motivation behind this dramatic increase in state support might be to
maintain the legacy of 1996 when the then UML minority government initiated the
elderly allowances as a respect of the state to the senior citizens of the country. Some




politically charged economists have pointed out this doubling as a populist move at the
cost of long-term health of our economy.

However, protecting the elders and other vulnerable groups is equally important
economically and socially. It appears that the current set of policy-makers have some
understanding of human rights that a civilised and productive society and economy
has the responsibility of protecting the vulnerable groups. Doubling may be justified
given the fact that the double-digit inflation rate we faced for the last few years has
downsized the real value of existing social assistance allowances to have any significant
impacts in the lives of beneficiaries.

The budget has also announced to provide child protection grant for two children from
the disadvantaged families of all regions in its point no. 291. As the burden of social
protection has been increasing over the years, the budget has also stated to form a
taskforce of experts ‘to make recommendations for sustainable resource management
regarding social security’. In order to simplify the social assistance allowance
payment and overcome frequently reported mishandlings, the budget made a rather
ambitious announcement of ensuring a bank account for all. The Post-Disaster Needs
Assessment (PDNA) report has also recommended for this reform in the delivery of
social assistance allowances. This is appreciable from the point of view of increasing
access to bank and increasing the number of account holders, but seniors in the rural
and remote areas may suffer as these areas do not have banks. Therefore, for the urban
areas, this policy may be useful instantly, but for the rural areas existing delivery
mechanism may require fundamental reforms.

Social protection also crosses prominently with poverty alleviation in the budget.
Point no. 343 of the budget states that ‘all programs will be directed towards poverty
alleviation through coordinating the operation of income generation opportunity
creation, empowerment and social security programs'. This statement clearly identifies
social protection as a tool to alleviate/reduce poverty along with promoting employment
and empowerment. This is another welcome step because evidence shows that Nepal’s
social protection programmes have not been pro-poor. This is basically because of two
crucial reasons: 1. as stated above, the real value of cash transfers are too low, and 2.
Most of the social protection spending (namely pensions) are received by the non-
poor households. The idea of providing a State Security Identity Card to the identified
poor households is not a bad idea but, given the dynamic nature of poverty, we need
to have frequent data updates (monitoring) to gain maximum gains out of this policy.
It is also commendable that the point no. 347 of the budget has announced to develop
a mechanism with database in each Province for monitoring poverty on the regular
basis.
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Conclusions

The above stated social protection announcements require huge amount of public
expenditures although the announcement of launching a number of contributory
social security schemes will reduce government’s welfare spending in the long-run.
The annexes of the budget documents show the increased public spending in social
protection in greater details. At a glance, one may be frightened looking at these
figures if one narrowly conceptualises social protection as unproductive consumption
expenditures.

However, if one realises the truth that such expenditures are investments, then much
of the problem can be overcome. The way we conceptualise social protection largely
depends on our schooling and faith, rarely on evidence. Interestingly, however, recent
academic and professional literature on social protection has increasingly recognised
social protection spending as investment and revealed different channels through
which such spending enhances economic growth and contributes to larger national
development. A closer look at the next year’s budget reveals that the budget largely
counts on the evidence that social protection is a good thing for the economy and
society, leaving the politics of social protection aside.
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Development of Constitutionalism in Ne-
pal: History, Hindrances and Prospects

—Narayan Prasad Wagle*

Abstract \

The essentials of modern constitutionalism include separation of powers and system
of checks and balances, protection of fundamental rights with constitutional remedies,
rule of law, independent judiciary and good governance. Constitutional development
in Nepal prior to the restoration of democracy lacked in indispensible features of
constitutionalism such as rule of law and sovereignty vested with the people. The 1991
Constitution failed not because of in-built weaknesses but because of external causes
like non-delivery to public expectations and undesirable activism of the constitutional
monarch. In this context, the prospects of the new constitution to be a standing rule
to live by, common to everyone of the society, is positive as historical struggles finally
rejected both autocracy and violence with progressive institutionalization of freedom
despite the fact that the roles of various institutions to make it a living constitution
cannot be taken for granted and radical changes in the distribution of powers in the
society cannot be ruled out.

Concept of Constitutionalism

"... Freedom of men under government is to have a standing rule to live
by, common to every one of that society, and made by the legislative
power erected in it. A liberty to follow my own will in all things where
that rule prescribes not, not to be subject to the inconstant, uncertain,
unknown, arbitrary will of another man, ..."

— John Locke

Constitutionalism is the idea, often associated with the political theories of John Locke
and the founders of the American republic, that government can and should be legally

*

Section Officer, Ministry of Foreign Affairs




limited in its powers, and that its authority or legitimacy depends on its observing these
limitations (Stanford Encyclopedia of Philosophy). Constitutionalism requires written
constitutional rules although conventional rules do have potential to play the similar
function. The basic doctrine that prescribes the ways of limiting the powers of various
branches or institutions of the state is separation powers and the system of checks and
balances. The doctrine, as elaborated by Montesquieu, holds that each organ of the
state should be independent of the other and no organ should perform the function that
belongs to the other organs. The motto of the doctrine of separation of powers is to
restrain tyranny, for which separation of powers is not sufficient. The system of checks
and balances ensure that tyranny of each organ is restricted by checks and balances of
the others. Constraining tyranny is intended to guarantee fundamental rights of people;
it further calls for independent judiciary and rule of law for reviews and remedies
of violations. In addition, as sovereignty is vested in the people, legislature must be
representative to ensure liberty of following one's own will. The modern emphasis is
on more transparent and accountable government since corruption and inefficiency
equally atrophies the rights of people in a silent manner.

Early Constitutional Development in Nepal

Until the promulgation of the Constitution of Kingdom of Nepal by the King by
virtue of royal prerogatives and state powers in 1990, all traces of constitutional rules
prior to it fell far short of prerequisites of modern constitutionalism. The unwritten
conventional rules that was germane to Hindu tradition did not ensure freedom of
every person for they were caste-based, treated the King as the re-incarnation of Lord
Bishnu, the God of protection and all powers would emanate from him.

During the years of Rana's decadence, a relatively liberal Rana PM, Mohan Shamshere,
brought out a kind of constitution through declaration in 1948 as a flimsy effort to
stall the rising tide of popular movement. Without compromising on the powers and
privileges of the all powerful Rana PM who had emergency and amendment powers,
the 1948 constitution provided for fundamental rights and duties of citizens, bicameral
legislature consisting of Rastriya Sabha and Bhardari Sabha, both of which were
dominated by nominated members. It also provided for Pradhan Nyalaya, whose
justices could be removed by joint address of PM of both assemblies. Devoid of basic
ingredients of constitutionalism, it was never implemented at all.

Theoretically, the advent of democracy opened the door to writing constitution
through the elected Constituent Assembly, also a promise made by the King in his
proclamation. The Interim Government Act 1951 together with royal proclamation
and freedom of individual act, as interim arrangements bizarrely missed legislative
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component, provided for cabinet solely appointed by the King and placed fundamental
rights under directive principles of the state. It somehow featured independent judiciary
and independent constitutional body like Public Service Commission. Not surprisingly
a fiasco in its basic purpose of realization of making constitution through CA, all the
amendments made to incorporate the interests of the warring parties also was no avail
to transition the country to representative democracy. Seizing this opportunity, the
King appointed a committee to produce another version of constitution, known as
the constitution of Nepal 1951. Despite the commendable features of the constitution
like provisions on adult franchise, parliamentary democracy, fundamental rights
with remedies, independent judiciary, independent constitutional commissions and
constitution as the fundamental law of the land, the King having sovereign and state
powers as well as emergency powers knew no restraints to devour the constitution
itself. Thus the early so-called democratic exercise enabled the King to retrieve their
lost power.

The ascendency of the King to an absolute power position emboldened him to legitimize
his own style of regime as "Partyless Panchayat System" through the promulgation of
1962 Constitution. Naturally, it asserted supremacy of the King, introduced guided
judiciary, instituted unicameral legislature and provided for appointed cabinet. Limited
adult franchise and its flexibility in terms amendments were its worthy hues. It was
decried as imposing rule by law rather rule of law.

Constitutionalism after Restoration of Democratic Order

Formed in the context of abolition of the Partyless Panchayat System after the
compromise between the agitating parties and the King, it rested on the principles
of twine pillars of constitutional monarchy and parliamentary democracy, a mimic
of Westminster model of democracy. Its major features included: basic structure
involving preamble and amendments, constitutional monarcy, parliamentary system
of multiparty democracy, fundamental rights with constitutional remedies, rule of law
and provision on independent constitutional commissions. The constitution met its
early death due to rigidity, activism of the king, wrong interpretations of constitutional
provisions, non-delivery with respect to public expectations and corrupt political
culture. In fact, it was the first constitution of Nepal that incorporated the basic
parameters of modern constitutionalism.

Pursuant to the success of the popular uprising in curbing the autocratic royal rule in
2006, the sixth constitution of the country was drafted and promulgated by the restored
legislature that was adjusted to accommodate the representatives of the Maoist rebels.
I t made interim arrangements to holding election to Constituent Assembly, which, in




turn, was expected to write a new constitution in order to institutionalize achievements
of the People's Movements and struggles for democracy and lay the foundation for
socio-economic transformation. Its major features can be enunciated as: secularism,
sovereignty vested in the people, federal restructuring of state to end all forms of
discrimination, unicameral legislature with emphasis on consensus culture and
independent judiciary. Its flexibility allowed for necessary changes so that disgruntled
voices could be addressed including those of mades.

The First Constituent Assembly elected in accordance with the Interim Constitution
2007 was dissolved after four years of fruitless efforts to write a new statue. Nearly
throwing the nation into the abyss of constitutional crisis, its constitutionalism was
questionable. The political consensus finally rescued paving way for an election to a
new CA. The new CA produced the new constitution within two years.

The seventh Constitutional in order and the first constitution made by the people
elected body, it embraced parliamentary democracy with president as nominal Head
of State, and institutionalized federal structure with seven constituent units. Based on
principles of inclusion and proportional representation, it incorporates an elongated list
of political, civil, social, cultural and economic rights as fundamental rights together
with rights of marginalized groups. The provisions on independent constitutional
commissions further consolidate the rights of such groups. It envisions a secular
state with multiethnic, multilingual and multicultural character. The three tier-ed
state structure along with concurrent list of powers calls for cooperative federalism.
No provisions on threshold, financial transparency of political parties, khas aryas as
inclusion categories and no final demarcation of federal units have been lambasted
as its weaknesses at the first glance. The dissent of terai-based group further question
the status of districts, delimitation of election constituencies and their distribution and
citizenship issues.

Hindrances and Prospects

The constitutional development in Nepal is progressively evolving into full and
inclusive democracy with entrenchment of liberal values and norms. The acceptance
of norm and values in letters has never turned into reality: a hypocrisy engulfed
principled commitments and implementations, which is aptly termed as democratic
political culture deficit.

As poverty and underdevelopment is the stumbling block in socio-economic
transformation of the country, the constitution cannot last long without meeting
this challenge and doing away with under-deployment. The two year's bar on vote
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of no confidence cannot address the problem of instability as thumping majority in
proportional system of election if nearly impossible and greed for power and dirty
game for self interest will not go overnight. The geo-strategic location of the state
will be detrimental if the actors cannot steer the nation on the right track. The social-
economic transformation requires a more arduous and painstaking endeavor over a
long span of time compared to political struggles.

All in all, what matters most is not the inherent qualities of the constitution, but
the weak economic base which engenders a plethora of problems. And what augers
well is not the approval of the constitution by more than two-thirds majority but
successive decimation of traces of tyranny and experiences gained through wide
ranging discourses on freedom, prosperity and justice. The emphasis should shift
from ideology to pragmatism, principle to implementation, dreams to delivery, and
promises to productivity and manifesto to manifestation in the standards of lives of
people.

Conclusion

The prospects of the new constitution to be a standing rule to live by is positive as
historical struggles finally rejected both autocracy and violence despite the fact that
the roles of various institutions to make it a living constitution cannot be taken for
granted and radical changes in the distribution of powers in the society cannot be ruled
out.
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IT Audit

—Ram Chandra Poudel*

Abstract \

The essentials of modern constitutionalism include separation of powers and system
of checks and balances, protection of fundamental rights with constitutional remedies,

rule of law, independent judiciary and good governance. Constitutional development
in Nepal prior to the restoration of democracy lacked in indispensible features of
constitutionalism such as rule of law and sovereignty vested with the people. The 1991
Constitution failed not because of in-built weaknesses but because of external causes
like non-delivery to public expectations and undesirable activism of the constitutional
monarch. In this context, the prospects of the new constitution to be a standing rule
to live by, common to everyone of the society, is positive as historical struggles finally
rejected both autocracy and violence with progressive institutionalization of freedom
despite the fact that the roles of various institutions to make it a living constitution
cannot be taken for granted and radical changes in the distribution of powers in the
kciety cannot be ruled out.

Executive Summary

Information technology (IT) is a general term for technologies applying to computers
and telecommunications equipment and logic. It is also known by other terminology
such as Information Systems (IS), Information and Communications Technology (ICT)
etc. IT audit refers the process of deriving assurance on whether the development,
implementation and maintenance of IT systems meets business goals, safeguards
information, assets and maintains data integrity. Control, framework, standards,
guidance, tools are used to make relevant IT audit.

A control is the combination of methods, policies, and procedures that ensure
protection of the entity's assets, accuracy and reliability of its records, and operational
adherence to management standards. General Controls are the foundation of the IT

*  Audit Officer, Office of the Auditor General, Nepal
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Control structure. These relate to and govern the general environment in which the
IT systems are developed, operated, managed and maintained. General IT controls
establish a framework of overall control for the IT activities and provide assurance
that the overall control objectives are satisfied.

A framework is a formal statement that provides context, ideas, rules and broad
guidance with respect to binding policies. It also provides the supporting structure
within which specific policies and other instruments can be understood in strategic
terms and explains why the entity sets policy in a particular area. Sometimes
frameworks are understood as well defined as the sets of tools and methodologies in a
professional area, e.g. project management or accountancy.

Standards are requirements, codes of practice or specifications approved by a
recognized external standards organization, such as International Organization for
Standardization (ISO) or International Organization of Supreme Audit Institutions
(INTOSALI). Standards must be adopted by the SAI (Supreme Audit Institution, Office
of the Auditor General in our context) or the entity and their use then enforced via the
appropriate quality assurance organization.

A guideline is a document providing guidance, advice or explanation to streamline
particular processes according to a set routine or sound practice. It is not binding
and is not enforced. Guidelines provide one or more ways to accomplish a task or an
activity. Guidelines are generally the result of practices or processes that have shown
to work effectively by others or as a result of ‘best practices’.

ToolsforITauditorsmayincluderecognizedbestpractices,handbooks,communications
products and audit products, for example IDEA or ACL software. Tools can also
include checklists, question sets, templates, etc. Some tools are automated and others
may be paper based. Quality assurance refers to the planned and systematic activities
implemented to ensure the quality requirements that are fulfilled.

Introduction

IT Audit is the process of deriving assurance whether the development, implementation
and maintenance of IT systems meets business goals, safeguards information assets
and maintains data integrity. In other words, IT Audit is an examination of the
implementation of IT systems and IT controls to ensure that the systems meet the
entity's business needs without compromising security, privacy, cost, and other critical
business elements.




The IT Audit can be performed either in conjunction with financial, compliance
or performance audits as well as with other forms of audit engagements. It can be
conducted by external or internal auditors.

The mandate of a SAI to conduct an audit of IT systems is contained in
ISSAl(International Standard for SAI) 1—Lima Declaration. By extension, the
mandate of an SAI for IT Audit is derived from the overall mandate provided to the
SAI to conduct financial, compliance, performance audits or a combination of these.

IT Audit Objectives

The objective of I'T Audits is to ensure that the IT resources allow organizational goals
to be achieved effectively and use resources efficiently. IT Audits may cover ERP
Systems, IT Security, acquisition of the business solution, System Development and
Business Continuity — all of which are specific areas of IT implementation or could be
to look at the value for money the IT Systems may have fulfilled.

Let us take some examples of audit objectives as:

a. Review of the controls of the IT systems to gain assurance about their
adequacy and effectiveness.

b. Evaluation of the IT processes involved in the operations of a given area such
as a payroll system or financial accounting system.

c . Evaluation of the performance of a system and its security. For example, a
railway reservation system.

d. Examination of the system development process and the procedures.

e . Assurance that the IT systems provide appropriate value for money expended.

Scope of IT Audit

Generally Supreme Audit Institutions (SAIs) perform IT Audits in conjunction with a
financial statements audit, a review of internal controls and/or as Performance Audits
of IT Systems or IT Applications. In broad terms, IT Audits pervade financial audits
(to assess the correctness of an entity's financial statements); Compliance/Operational
Audits (evaluation of internal controls); Performance Audit (including Information
Systems topics); Specialized Audits (evaluation of services provided by a third party
such as outsourcing etc.); forensic audits and information systems development
projects audits. IT Audit performed by Supreme Audit Institutions (SAI) will often be
a component of broader audit and may have multiple objectives.
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Irrespective of the type of audit, the IT auditor is required to assess the policies and
procedures that guide the overall IT environment of the audited entity, ensuring that the
corresponding controls and enforcement mechanisms are in place. The scoping of the
IT Audit will involve deciding the extent of audit scrutiny, the coverage of IT systems
and their functionalities, IT processes to be audited, locations of IT systems to be
covered and the time period to be covered. It will be essentially, setting or delineating
the boundaries of the audit.

IT Controls

A control is the combination of methods, policies and procedures that ensure protection
of the entity's assets, accuracy and reliability of its records and operational adherence
to management standards. In an IT context, controls are divided into two categories:
general controls and application controls. The categories depend upon a control’s span
of influence and whether it is linked to any particular application.

The IT General Controls are the foundation of the IT Control structure. These relate to
and govern the general environment in which the IT systems are developed, operated,
managed and maintained. General IT controls establish a framework of overall
control for the IT activities and provide assurance that the overall control objectives
are satisfied.

General controls are implemented using policy, guidance and procedures as well as
putting in place an appropriate management structure, including that for management
of the entity's IT systems. Examples of general controls include the development
and implementation of an IS Strategy and an IS Security Policy, setting up of an IT
steering committee, organization of IS staff to separate conflicting duties and planning
for disaster prevention and recovery.

Application Controls are specific controls unique to each computerized application.
They apply to application segments and relate to the transactions and existing
data. Application controls include data input validation, encryption of data to be
transmitted, processing controls, etc. For example, in an online payment application,
one input control could be that the credit card expiry date should fall beyond the date
of transaction and details entered should be encrypted.

Relationship between IT General Controls and Application Controls

IT general controls are not specific to individual transaction streams, particular
accounting packages or financial applications. The objective of IT general controls is




to ensure the appropriate development and implementation of applications, program
and data files as well as computer operations. The design and implementation of IT
general controls may have a significant impact on the effectiveness of the application
controls. General controls provide the applications with the resources they need to
operate and ensure that unauthorized changes cannot be made to either the applications
(i.e. they are protected from reprogramming) or the underlying databases (the large
collection of transaction data).

Most common IT general controls that enhance application controls are logical access
control over infrastructure, applications and data, system development life cycle
controls, program change management controls, physical access controls over the data
centre, system and data back-up and recovery controls, computer operations controls.
The application controls operate on individual transactions and ensure that they are
correctly input, processed and output. The design and operating effectiveness of IT
general controls greatly influence the extent to which the application controls can be
relied upon by the management to manage risks.

IT auditor

Generally, the IT auditor is called upon to test technology-related controls, whereas
non-IT auditors test financial, performance and compliance controls. As more and
more organizations rely on IT to automate their operations, the line dividing the role
of an IT and a non-IT auditor is not very clear. As a minimum, all auditors are required
to understand the control environment of the audited entity so as to deliver assurance
on internal controls operating in an entity. As per ISSAI Fundamental Principles of
Public Sector Auditing: “auditors should obtain an understanding of the nature of the
entity/program to be audited”. This includes an understanding of internal controls,
as well as objectives, operations, regulatory environment, systems and business
processes involved. Every control area is based on a set of control objectives that an
organization puts in place in order to mitigate a control risk. The role of the auditor is
to understand the potential business and IT risks facing the audited entity and in turn
to assess whether the deployed controls are adequate to meet the control objective.
In the case of IT general controls, it is important for the auditor to understand the
broad categories and extent of general controls in operation, evaluate the management
oversight and staff awareness in the organization for the same and find out how
effective the controls are in order to deliver assurance. ISSAI 1315 points out that
even in small entities where information systems and business processes relevant to
financial reporting are less sophisticated, their role is significant. If general controls
are weak, they severely diminish the reliability of controls associated with individual
IT applications.
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Conclusion

IT Audit is a specialized audit which is focused on the examination of the
implementation of IT systems to ensure that they meet the entity's business needs
without compromising security, privacy, cost, and other critical business elements.
The mandate and scope of IT Audit is usually established by the SAI’s overall
mandate. The stages involved in any other kind of audit, namely planning, evidence
gathering and reporting likewise in IT audit.

The various standards, frameworks, guidelines and tools are available to the auditor.
Attention was given to the ones that are directly related to IT auditor and which ones
the auditor should know about. The audit matrix is a key tool which can be used in the
conduct of an IT Audit. The sample audit matrix layout was introduced in this module
and will be used throughout the duration of the course as a means of summarizing and
analyzing audit findings.

IT Audit is the process of deriving assurance on whether the development,
implementation and maintenance of IT systems meets business goals, safeguards
information assets and maintains data integrity. The IT Audit can be performed
either in conjunction with financial, compliance or performance audits, as well as
with other forms of audit engagements. It can be conducted by external or internal
auditors. Audit planning is a critical part of any audit, including IT Audit. In most
SAls, planning for audits is carried out at three levels: Strategic planning, Macro
or Annual planning and Micro or Entity level planning. A number of frameworks,
standards, guidelines and tools exist to provide guidance to the auditor in completing
an IT Audit. The auditor should be aware of those available when performing IT
Audits and can use them as reference tools. Quality assurance refers to the planned
and systematic activities implemented to ensure that quality requirements are strictly
fulfilled. Professional ethics encompass the personal and corporate standards of
behavior expected of professionals. Office the Auditor General Nepal (SAI, Nepal)
has also started IT audit since last 7 years. It is in developing stage to be managed in
a competent way.
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