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e HrESiHE Afd TSI, FRATFEAA, T HATEA

AR IREAYET FENAE TIEA T AGHT gAres (Public Administration & its
Challenges)

R4 TeATcHE e (Organisational Structure)

R @t (Procedure)

3 A g fawrE (Human Resource Development)

¥ FHHAN qeTEAH fatag q&es (Various Aspects of Personnel Administration)
34 afe (Recruitment)

R%  d&ar (Promotion)

e o gaear (Remuneration)

5 galkaar (Supervision)

%  3fa fawma (Career Development)

R90  wraerer (Retirement)
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AITAH AT e gemEe (Development Administration)
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33 ufedsr =% (Project Cycle)

FaIq (Management)

¥ 9  ATIIAST dFgRT ud fagr<aee (Concepts and Principles of Management)
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(Leadership, Motivation, Decision Making, Control)

¥.3  AEwHe GeaHesdl Fawaraq (Public Enterprise Management)

faeprarer amfa® gaEw (Contemporary Aspects of Development)
W9  faeraar wfear gewitar (Women's Participation in Development)

Y.} fauir faeer ¥ gamgERer (Sustainable Development and Environment)

4.3 e awer (Poverty Alleviation)

£.¥  oTie geRieer ¥ fHsireer (Economic Liberalization and Privatization)
Y% w¥eEraE #1387 (Role of Government)
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9  far faera @e7 (Sustainable Development Goals )
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5.3 g8 ufed g  faer  Post conflict Reconstruction and Development)
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% 9IS =g ud FRem ((Social Justice and Security)

5.9 «fA® FTeA (Trade Union) T dmfee dramarar (Collective Bargaining)
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